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March 14, 2022 

RE: Why This Book is Temporarily at No Cost 

Dear Reader, 

 As the author, I am making the following book available at no cost 

(free), but intended as temporary, because Gov’mt operatives are coercing 

powerful publishing companies to not distribute it. 1 It is very painful to be 

stripped of my rights in this manner, the continuing violation of the signed 

publishing contracts. These publishers include Amazon and IngramSpark. 

  This “wholesale harassment” speaks to the high significance of the 

book. Transactional migration (TM) will solve the border crisis for 

employers/Americans including reducing taxes. 

 And wherefore, the public needs this information as a possible path to 

fixing the border that is causing so much suffering on both sides. 

 With the endeavor of clarity, I have modified the design of the front 

cover of this book. 

 And so, I hope you have a good read in understanding this problem as 

well as the solution. 

                             Sincerely, 
                                                                 – Daniel Cobble 

 

                                                        

1  Unlawful “coercion” is the proper term, here, because these companies have the 
opposing interest in fixing the border crisis. TM will lead to reduced taxes and communal stress. 
– You’ll understand after getting into the book. 
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The Protect America Project ™ (TPAP) publishes this work. TPAP is a developing 

 program founded by the author for holding government officials accountable, necessary 

for resolving the social and economic problems in America. TPAP publications propose the 

corrective actions for saving the “path to the middle class” and thus the American Dream, 

including those actions necessary for reversing climate change. 

This book is a work of non-fiction. Unless otherwise noted, the author and the publisher make no explicit  

guarantees as to the accuracy of the information contained in this book and in some cases, names of 

people and places have been altered to protect their privacy. 

 

All rights reserved except for the TMEA bill & Petition-letter in Chapter 5 in this publication.  

Readers may copy the TMEA bill and Petition-letter only for communicating with elected officials &  

communities for passing the TMEA into law. No other part of this publication may be reproduced,  

distributed, or transmitted in any form or by any means, including photocopying, recording, or other  

electronic or mechanical methods without the prior written permission of the author.  

 

Send requests for permissions and any recommendations for changing the 

TME program and/or the TMEA bill to the author via the address below: 

 

The Protect America Project 

3401 Lesway Ct., Suite 12 

Louisville, KY 40220 

 

The author’s work is updated at www.The-Protect-America-Project.org 
 

Because of the dynamic nature of the Internet, any web addresses or links contained in this book may have changed 

since publication, and no longer valid. The views expressed in this work are solely those of the author. 

 

Any people depicted in stock imagery provided by Getty Images are models, and 

such images are being used for illustrative purposes only. 

Certain stock imagery © Getty Images. 
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The good fairy asked, “You always knew how to get 

back home to Kansas, didn’t you Dorothy?” 
Dorothy admitted, “Yes.” 

The good fairy continued, “You know to  
click your heels to awaken from your dream.” 

Dorothy replied again, “Yes I do.” 

                                                             Paraphrase of the final good fairy dialogue in 

!"!The Wizard of Oz 
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A Program for Preventing School Shootings  
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The TM Mission Statement 
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- home family   nucleus family of breadwinner:TM participant 
    in a Central American home nation – 
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- TME Booklet  Booklet entitled, Welcome to the United States 
     Transactional Migration Employees (TME) Program – 

- TM employee  selected breadwinner by nucleus family in  
  a home nation (also called TM participant when accepted) – 
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- U.S. employer  receives TM employees for 6-month rotations – 
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   Migration Employees (TME) Program [Form] – 
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- TME card, TME ID Transactional Migration Employees 
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     TM participants – 
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19 Benefits of Transactional Migration 

  Transactional migration resolves virtually all the problems of mi-
gration while improving prosperity and the social cohesion of commu-
nities and nations. This cohesion is needed to successfully reverse cli-
mate change, requiring the participation of everyone across the globe. 

1. Retains normal legal immigration quotas for new U.S. citizenships – 

2. Minimizes need for refugees to seek “refugee status” in the U.S. – 

3. No more sanctuary cities required – 

4. Diminishes illegal migration – 

5. Diminishes coyote human trafficking – 

6. Provides security framework & support for Central American families –  

7. Rejoins fathers & and sons; diminishes anger and violence in youth for 
     reducing gang activity – 

8. Restores and rebuilds communities in Central America – 

9. Removes incentives for drug dealer bribery of government officials – 

10. Generates economic development on both sides of U.S.JMexico border, and 
       in other nations – 

11. Develops industries throughout Central America, including: education,  
        transportation, construction, retail, real estate, etc. – 

12. Promotes “organic peace & security” between nations due to cross-border 
       grass root relationships that must ensue –  

13. Provides inexhaustible pool of employees for U.S. employers – 

14. No costs to U.S. employers (except equal pay is required) – 

15. Local, State, & federal gov’mts in U.S. receive transactional tax revenues – 

16. Home nation gov’mts in Central America receive transactional tax revenues – 

17. No more taxes paid by U.S. taxpayers on immigrants – 

18. A solution for DACA migrants (also known as Dreamers Program) – 

19. Proposal for high-speed rail along Pan American Highway in Central America to 
       facilitate TME Program and connecting points for trade – 
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Applying the Human Transaction 
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1  The requirement for a 5-Year Business Plan 

with Balance Sheet templates should be applied to 

all small business loans in the U.S., for not only to 
protect lenders but to help ensure the success of 

small businesses. . . most especially for “low asset 

businesses” reflected by low-income / low asset en-
trepreneurs and racial minorities. 
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• A Few Everyday Examples of  
     the Need for TM Employees 
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#EThat is the main concern. I run a 

business. I know all the other business 

owners in Slade, and we all compete for the 

same workers and many of us have to 

close-up. And that’s why most people are 

closed on Tuesdays and Wednesdays 

where they close early because we cannot 

get enough staff to work here=F##

# .$("# 0%'3()(%'# %@# )$+# +1")+*'# c+')<0O5#

\%;"#81*O+)# ;+9"# )$+# ]<+")(%'"# %@# $%&#8<0$# ("#

)$+# I=J=# +0%'%85# 1)241*9+# ;%99+3# 3%&'# ;5# )$+#

410O# %@# 8(44(%'"# %@# &%*O+*"# '++3+3e# !'3# $%&#

8<0$#)1,#*+6+'<+"#1*+#;+('9#4%")e#

R'# f1'=# D-# Da_^-# f+**5#P%&1*3-# Q*+"(3+')#

%@#)$+#b1)(%'14#!""%0(1)(%'#%@#P%8+;<(43+*"-#)%43#

;)<+2=%($3%%+13>%-##

“There[’s] over 300,000 construction 

jobs that are out there on the market now 

that are not filled.”  

 P+#133+3#)$1)#)$+#0%'")*<0)(%'#('3<")*5#("#

4%%O('9#)%#*+0*<()#1'3#)*1('#7+%74+#4+16('9#8+3(2

<8#"+0<*()5#7*("%'"#1'3#)$+#I=J=#8(4()1*5=#

# W'# R0)%;+*# Da_^-# ?24+ 13>%+ *+7%*)+3#

)$+*+:"#%6+*#_aa-aaa#"0$%%4)+10$+*#6101'0(+"# ('#

)$+# I=J=# .$+# *+7%*)# @%0<"+3# %'# !*(K%'1# 715('9#

)$+#BC)$#4%&+")#('#)+10$+*#"141*(+"#10*%""#)$+#I=J=#

.$+#16+*19+#"141*5#('#!*(K%'1#("#gBD-aaa#:%=#ghi-#

aaa#1"#)$+#'1)(%'14#16+*19+=#.%#$+47#@(,#)$("#7*%2

;4+8-# )$+#J)1)+#$1"#;+9<'# )%#$(*+# )+10$+*"# @*%8#

)$+#Q$(4(77('+"-#%@#&$(0$#("#;+9(''('9#)%#)1O+2<7#

)$+#"410O=#.$+#J)1)+#$1"#_-BBB#6101'0(+"=#L#P+*+-#

7*%6(3('9#)+10$+*"#1"#71(*+3#./#+874%5++"#815#

7*%6+# 1# 4())4+# )*(0O5-# (=+=-# "$1*('9M"74())('9# )$+#

0<**(0<4<8#;+)&++'#71(*+3# '"#$%#&'()$#*+8(-"#.

'($-#)+10$+*"#@%*#)$+#"0$%%4#5+1*=#S<)#()#01'#;+#102

0%874("$+3# )$*<# <731)+"# 1'3# ;*(+@('9"# )$*<#

+81(4"# 1'3# 6(3+%0%'@+*+'0+"# )$*%<9$%<)# )$+#

"0$%%4#5+1*=#L#.%#81(')1('#)$+#)+10$+*":#71*+'2

)14# *+41)(%'"$(7"# &()$# )$+(*# %&'# 81)+*'14# 0$(42

3*+'-#71(*('9# )+10$+*"-# )%%-# "$%<43#;+#1#7*(%*()5=#

N%*# )$+# I=J=-# )$+# ./G# 7*%9*18# &%<43# @%0<"# %'#

)+10$+*"#@*%8#A+')*14#!8+*(01'#'1)(%'"=#

# j%<# 01'# "++# $+*+# $%&# )$+# DCT# @41)# )1,#

&(44# 7*%6(3+# )$+# '++3+3# *+6+'<+# @%*# )$+#

*+"7+0)(6+#9%6:8)"#('#)$+#I=J=#1'3#$%8+#'1)(%'"=#

W@#)$+#D-```#)+10$+*"#&+*+#$(*+3#>_-BBB#,#D?-#)$+#

!*(K%'1# J)1)+# 9%6:8)# *+0+(6+"# gk=ak# 8(4=-# 1'3#

gk=ak#8(4=#3("7+*"+3#)%#)$+#J)1)+:"#8<'(0(714()(+"-#

gk=ak#8(4=#)%#)$+#I=J=#9%6:8)-#1'3#gh=ah#8(44(%'#)%#

)$+#Q$(4(77('+"#>%*#A+')*14#!8+*=#$%8+#9%6:8)"?=#

#
<*('9# )$+# l+8%0*1)(0# 7*+"(3+')(14#

01871(9'# ('# Da_^-# "+6+*14# 01'3(2

31)+"#"<99+")+3#1#H%*43#H1*#WW2)57+#

I=J=#/1*"$144#Q41'#)%#715#@%*#;<(43('92<7#)$+#+0%2

'%8(+"#%@#A+')*14#!8+*(01=#S<)# )$("#+,7+'"(6+45#

# l#
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+,7+'3()<*+#%@#I=J=#)*+1"<*+#("#'%)#'++3+3=#!"#('2

)*%3<0+3-#)$+#@<44#*+148#%@#)$+#5=8#$+'"#$%#&'()$+

7"($&(7*3# ("# ;+('9# %6+*4%%O+3# ('# )$+# 8(9*1)(%'#

0*("("=#!#./G#7*%9*18#01'#9+'+*1)+#)1,#*+6+'<+"#

71(3# ;5# )$+# +874%5+3# 8(9*1')"-# )$+8"+46+"-# )%#

A+')*14# !8+*(01'# 9%6:8)"-# 1"# &+44# 1"# )%# 0%82

8<'()(+"#('#)$+#I=J=#)$1)#&(44#'-.-',-#)$+#8(9*1')#

g3+;)#0504+"# ('#!8+*(01'#0()(+"=#L#I'4(O+#0%")45#

,#"%5#**+/*#$%-#./#&(44#9+'+*1)+#$3'+7)%('(:3#&#%5+

0*)>%+ @%*# +6+*5%'+-# ('04<3('9# (')+*'1)(%'1445=#

f171'-# )$+#Ic-#1'3#P%'9#c%'9#1*+#%)$+*#*+9(%'"#

&()$#10<)+#41;%*#"$%*)19+"=#

J%#)$+"+#%77%*)<'()(+"#1*+#8(""+3#;5#%)$2

+*#'1)(%'"-#)%%=#b%#%'+-#1"#%@#5+)-#$1"#7%(')+32%<)#

)%# %<*# 4+13+*"# )%# 4%%O# %<)"(3+# )$+(*# 73"&37'=#*#

@(+43"2%@26("(%'# @%*# 1'"&+*"=# ./# +,+874(@(+"# 1#

)$*++23(8+'"(%'14-# *+14(")(0-# 0%87*+$+'"(6+# 172

7*%10$# )%# )$+#8(9*1')# 0*("("=# N%*# (@# &+# &+*+# )%#

6(+&# 8(9*1)(%'# 1"# 7<*+45# )*1'"10)(%'14-# )$+'#

)$+*+#'%# 4%'9+*#$1"#)%#;+#1#0*("("#"('0+#)$+#61*(2

%<"# 0$144+'9+"# 01'# ;+# *+"%46+3=# .$+"+# ('04<3+#

)$+#4+""+*#'++3#@%*#1#;%*3+*#&144#14%'9#)$+#I=J=M#

/+,(0%# ;%*3+*=# .$1):"# ;+01<"+#&()$# ./-# ('04<32

('9# )$+# "+0<*+3# 7410+8+')# %@# 8(9*1')# @18(4(+"#

*+81('('9# ('# )$+(*# $%8+# '1)(%'"-# 144# )$+# )*13(2

)(%'14# (""<+"# %@# 8(9*1)(%'# @144# "]<1*+45# ('27410+#

@%*# 8%")# +6+*5%'+=# W=+=-# )$+# E$<81'# '++3"F# %@#

@18(4(+"#01'#;+#8+)#&()$%<)#7+*81'+')#(88(9*12

)(%'-# ('04<3('9# )$+# '++3# @%*# *+6+'<+"# ;5# ")*<92

94('9# A+')*14# !8+*(01'# 9%6:8)"=# L# /%*+%6+*-#

)$+"+# 9%6:8)"# 1"# $%8+# '1)(%'"# '%&# $16+# 1#

E)*1'"10)(%'14# (')+*+")F# ('#7*%6(3('9#"+0<*()5# @%*#

)$+(*# 0()(K+'"=# >.%315-# *+@<9++"# 1"O# )$+# I=J=# )%#

+6+'#*+"%46+#)$+#3%8+")(0#3("7<)+"#%@#&(@+2;+1)2

('9#$<";1'3"#%@#&$(0$#"$%<43#;+#&%*O+32%<)#;5#

)$+#41&#+'@%*0+8+')#%@#$%8+#9%6:8)"#7*%)+0)('9#

)$+(*# @+814+#7%7<41)(%'"=?#!"#1'# ('0+')(6+# )%#3%#

"%-#)*1'"10)(%'14#8(9*1)(%'#&%<43#81O+#161(41;4+#

)%#A+')*14#!8+*(01'#9%6:8)"#1'#+")(81)+3#/012!

3)44)5+! )+!1''<14# )1,# *+6+'<+"! 6'57! (8-)'! 4&9:

&3);)+<! "#! -7%45=--,! +874%5+3# ('# )$+# I=J=-#

14%'+=#$&)'-;!3>,)+-,,!59+-',# 1*+#'%)# @(9<*+3#

$+*+=#J++#0140<41)(%'"#('#'+,)#J+0)(%'#!=!

!'3# 5+)# )$%"+# ('0+')(6+"# 3%# '%)# ('04<3+#

)$+#DCT#%@#8(9*1')":#"141*(+"#9(6+'#)%#)$+(*#@18(2

4(+"-# %*# )$+# 0%<')4+""# %)$+*# )*1'"10)(%'14# *+412

)(%'"$(7"#)$1)#8<")#+'"<+=#"8-,-!)+*-+().-,!&'-!

7&+=!()7-,!<'-&(-'!&+;!%54)()*&44=!75'-!?%&4:

&(&34-@! (8&+!(8-! 459-'!'&+<-!56!/ABB!7)44)5+!

3')3-,!6'57!45*&4!;'><!;-&4-',C#.$+#)1,+"#@*%8#

1#41&@<4!./G#7*%9*18!01'#715#3+0+')#"141*(+"#)%#

7%4(0+# 1'3# 8(4()1*5# 7+*"%''+4# ('# $%8+# '1)(%'"-#

9(6('9# )$+8# ('0+')(6+# )%# 7*%)+0)# @18(4(+"# )$+*+=#

[%6:8)"# 01'# )<*'# 1&15# @*%8# 3*<9# 3+14+*"=# .$+#

)57(014# "0+'1*(%"# %@# 3%8+")(0# 1;<"+# &(44# 3(8('2

("$-# )%%-# "('0+# $<";1'3"# 1*+# ;<"5# &()$# &%*O#

191('=# A%'0+(61;45-# )$*%<9$# )$+# )$%<"1'3"# %@#

9*1""#*%%)#*+41)(%'"$(7"#0*+1)+3#10*%""# )$+#I=J=M#

/+,(0%#;%*3+*-#1#./G#7*%9*18#01'#;*('9#*+41)(6+#

7+10+#)%#A+')*14#!8+*(01'#'1)(%'"=#.$+#7*%9*18#

@*18+&%*O#('#)$("#"$%*)#)+,)#7*%6(3+"#)$+#'+0+"2

"1*5# ('0+')(6+"# @%*#A+')*14#!8+*(01'#9%6:8)"# )%#

&14O#1&15#@*%8#)$+#3*<9#)*13+=#.$+5#01'#;+0%8+#

7*%"7+*%<"-# 4+9()(81)+# 7415+*"# %'# )$+# (')+*'12

)(%'14#")19+=#

• The 4-day 32-Hour Work Week  
     May Be Coming; Will Need Even 
     More Workers 

W@# )$+# 0<**+')# i=a_# 8(44(%'# +874%5++"#

"$%*)19+#("#'%)#+'%<9$#7*+""<*+#%'#I=J=#+874%52

+*"-# )$+'# 0%'"(3+*# )$+# )+")('9# %@# "$%*)+*# &%*O2

&++O"#)$1)#&%<43#@<*)$+*#('0*+1"+#)$+#\%;"#81*2

O+)=# W'# 1# @(6+2&++O# )+")# 0%'3<0)+3# ;5#/(0*%"%@)#

f171'# ('# !<9<")# Da_^-# N*(315"# &+*+# 3*%77+3#

@*%8#)$+#&%*O&++O#&$(4+#O++7('9#)$+#"18+#715=#

!")%<'3('945-# 100%*3('9# )%# W'3(1:"#2=%($3%%+ @($3#

'+&"717+*# >b%6=# _C-# Da_^?-# 7*%3<0)(6()5# ('2

0*+1"+3# ;5# BaT# 1'3# 8++)('9"# &+*+# 8%*+# +@@(2

0(+')#&()$#$177(+*#&%*O+*"=#.$+#+874%5++"#)%%O#
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DCT# 4+""# )(8+# %@@# 1'3# +4+0)*(0()52<"19+# 3+2

0*+1"+3# DkT# ;5# &%*O('9# @%<*# 315"=# G874%5++"#

7*(')+3#C^T#@+&+*#719+"#%@#717+*#>'%)#)$+#81)$2

+81)(014#DaT#4+""#m#_aaT#D!C#315"?=#L#!'3#1"#

5%<#&%<43# +,7+0)-#/(0*%"%@)# f171'# "1(3# ^DT# %@#

()"#Dkaa27+*"%'#&%*O@%*0+#177*%6+3#%@#)$+#)*(14=#

H()$# )$+"+# )*+8+'3%<"# "16('9"-# )$+# 0%871'5#

741'"# )%# "<;"(3(K+# @18(45# 6101)(%'"# @%*# <7# )%#

g^Da#7+*#+874%5++=#L#A%+'5#'+#>3%)83+)"+>5#'B+

j+)# "+6+*14# %)$+*# ('")()<)(%'"# 1*+# 3%('9#

)$("# )+")('9-# )%%-# ('04<3('9# )$+#C#":#"D+ 2=%($3%%+

E3:(3># ('# )$+# I=J=# W'# @10)-# ('# Da_`-# /3"73'=#*+

F=#"D(#$-#1#"8144#0%871'5#('#b+&#n+141'3-#)+")2

+3# )$+#B2315#&%*O&++O#&()$# 1#DaT# ('0*+1"+# ('#

7*%3<0)(%'=#W)#$1"#'%&#813+#)$+#"$%*)+'+3#&++O#

7+*81'+')#@%*#()"#DBa27+*"%'#&%*O@%*0+=#

/(0*%"%@)#f171'#1''%<'0+3#()#&(44#*+"<8+#

)$+# )+")# ('# )$+# Da_^# &(')+*=# !'3# !81K%'# 1'2

'%<'0+3# ()# &(44# "%%'# ")1*)# )+")('9# )$+# B2315#

&%*O&++O# ('# )$+#I=J=# >bQd=%*9-# b%6=# _h-# Da_^?=#

L#H$1)# ("# 14"%# 1")%<'3('9# 1;%<)# )$+# *+"<4)"# ("#

+874%5++"# 3%':)# $16+# )%# 4%"+# ('0%8+# &$(4+#

10$(+6('9# $(9$+*# 7*%3<0)(6()5=# j%<# 01'# "++# $%&#

)$+# "18+#715#8%)(61)+"# ")1@@# )%#7<"$# @%*#$(9$+*#

+@@(0(+'05-#)$+(*#6+*5#;+")=#

!81'31# j+%# %@# ,#%5#9*3+ 8191K('++ ('#

b+&# j%*O-# 0%**+0)45# "<99+")"-# EA4+1*45-# )$+# %'45#

"%4<)(%'# ("# )%# "(8745# (874+8+')# B2315# &%*O2#

&++O"# +6+*5&$+*+F# >b%6=# B-# Da_^# (""<+?=# N%*#

0%871'(+"#01''%)# (9'%*+#)$+"+#81""(6+#"16('9"-#

$+*+-#@*%8#)$+#('0*+1"+3#614<+#%@#8%)(61)+3#+82

74%5++"#>)"G($-+'53("+9=''%+)00#&$(4+#*+3<0('9#144#

)$+#%)$+*#+,7+'"+"#1"#&+44=#>;)"+A$D(#+#$D+?5($#H+

'53+ %5)"'3$3D+ >)"G>33G+ 300(&(3$&I+ >(**+ D3&"3#%3+

%8)-+')+8#G3+'53("+&('(3%+8)"3+*(:#9*36?++

E+;!=-(-#3-4)-.-:)(:5':+5(-#)$+*+#("#1#3+@2

('()+#3%&'#"(3+=#J%8+#0%871'(+"#7%(')2%<)#)$+5#

&(44# $16+# )%# $(*+# 8%*+# +874%5++"# )%# @(442('# )$+#

4%")# @(@)$# 315# %@# &%*O=# .$("# "0+'1*(%# +,(")"# @%*#

8<0$#'%'2%@@(0+#&%*O-#"<0$#1"#('#@%%3#1'3#i#315"#

DB2$%<*# "+*6(0+"#&%*O# ('04<3('9# )$+# $%"7()14()5#

('3<")*5=#P+*+-#)$%<9$#)$+#+@@(0(+'05#815#")(44#;+#

10$(+6+3-# )$+# C# 2# i# 315"# ")(44# '++3# )%# ;+# @(44+3=#

.$%"+#&%*O# "0$+3<4+"#8<")# ;+# 177%*)(%'+3# @%*#

8%*+# +874%5++"=# !'3# "%-# 1"# 7%(')+3# %<)-# )$("#

&%*O#610<<8#&(44#133#)%#)$+#177*%,=#i=a_#8(44(%'#

\%;#%7+'('9"#14*+135#('#)$+#I=J=#

.$+#./G#7*%9*18-#%@#0%<*"+-#01'#1""(")#('#

@(44('9#)$("#&%*O+*#610<<8-#)%%=#1)+7")9*38=#

A. The 25% Flat Tax  

!"# (')*%3<0+3-# )$+# ./G# 7*%9*18# &(44#

0$1*9+#1#E@41)#)1,F#%@#DCT#)%#)$+#I=J=#"141*(+"#%@#

./# 71*)(0(71')"=# .$("# DCT# ("# 3(6(3+3# @%<*#

&15"F#AG# _aT# )%# )$+# $%8+# 9%6:8)# &$+*+# )$+#

'<04+<"#@18(45#*+"(3+"-#HG#CT#)%#)$+#4%014#9%6:2

8)#('#)$+#I=J=#&$+*+#)$+#71*)(0(71')#("#+874%52

+3-#0G#CT#)%#)$+#J)1)+#9%6:8)#&$+*+#)$+#71*)(2

0(71')#("#+874%5+3-#1'3#IG!CT#)%#)$+#I=J=#9%6:2

8)=# S1"+3# %'# )$+# 8+3(1'# I=J=# ('0%8+# %@#

gCa-aaa-# )%)14# )1,# *+6+'<+"# 9+'+*1)+3# ;5# ./#

1*+#177*%,=#g`i=h#;(44(%'#>m#gCa-aaa#,#i=a_#8(42

4(%'# \%;# %7+'('9"# ,# DCT?=# .$<"# )$+# $14@25+1*#

8+3(1'# "141*5# ("# gDC-aaa# >m# gCa-aaa#÷# D?# @%*#

./#+874%5++"=#.$+#i=a_#8(44(%'#\%;"-#)$+'-#1*+#

3%<;4+3# )%# _B=aD# 8(44(%'# \%;"# "('0+# ./# +82

74%5++"# %'45#&%*O# 1# $14@25+1*# )%# 0*+1)+# )&(0+#

)$+#&%*O@%*0+=#!5#'J%+"3#**I+&))*6#>b%)+U#l<+#)%#

410O# %@# 31)1-# "141*(+"# %@# 71(*+3# ;<"('+""# 71*)2

'+*"#1*+#'%)#5+)#0140<41)+3#@%*#7<;4("$('9=?#

H$+*+@%*+-# &$+'# @<445# %7+*1)(%'14-# )$+#

./G# 7*%9*18# %@# <7# )%# _B=aD# 8(44(%'# ./# +82

74%5++"#&(44#5(+43#&++>&4!(&J!'-.-+>-,#%@#gkC#

;(4=# @%*# $%8+# '1)(%'"X# 1'3# g_i=C# ;(4=# +10$# @%*#

4%014-#J)1)+-#1'3#@+3+*14#9%6:8)"#('#)$+#I=J=#>1'3#

+6+'# $(9$+*# &()$# B2315# &%*O&++O"?=# L# .$+#

@41)# )1,#+4(8('1)+"# )$+#'++3# @%*#71*)(0(71')"# )%#

@(4+#)1,#*+)<*'"#('#)$+#I=J=##
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K)<>'-!E-#$+*+-#"$%&"#)$("#

7+*0+')19+# %@# 3(")*(;<)(%'# @*%8#

"141*5# 715%<)"# ;5# ./# 71*2

)(0(71')"=# .$+# 71*)(0(71')# "+'3"#

1'%)$+*#DCT#%@#o$("p#E9*%""#715F#

+10$# 715# 7+*(%3# ;5# 1<)%81)(0#

GN.#>+4+0)*%'(0#@<'3"#)*1'"@+*?#)%#

$("# @18(45:"# ;1'O# 100%<')# ('#

A+')*14# !8+*(01# >169=# gCDa=aa#

7+*# 8%')$# ;1"+3# %'# gDC-aaa#

$14@25+1*# "141*5?=#.$+#%)$+*#CaT#

%@# 9*%""# 715# ("# @%*# 4(6('9# +,2

7+'"+"#('#)$+#I=J=#3<*('9#)$+#"(,2

8%')$# *%)1)(%'"# 1'3# ('0%8+# @%*#

&$+'# *+)<*'('9# )%# )$+(*# $%8+#

'1)(%'"=#!"#5%<#01'#"++-#)$+#iCT#

%@# "141*(+"# 9%+"# %'# )%# 9+'+*1)+#
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D. Infrastructure for TM Travel 
       (Including High-speed Rail) 

.$+#)*1'"7%*)1)(%'# ('@*1")*<0)<*+#'++3+3#
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8(9*1')#&%*O#('#)$+#I=J= 

13'>)"G%#@%*#1(*#)*16+4#1'3#;<"#4('+"#$16+#

)%# 7*%6(3+# @%*# )$+# _B28(44(%'r# *%)1)('9# +82
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3  Conceptually, hi-speed rail can extend to- 

and across the Darien Gap, a lush and complex 

river delta and marshland from Panama City to 

Columbia, South America. But it’s probably best to 
not touch the Gap and rejoice in the convenience 

A%'")*<0)(%'# "$%<43# <)(4(K+# 1'# +'6(*%'2
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*1('@144"=#J%#5+"-#()#01'#;+#3%'+=#L#AAd#01'#144%&#

)$+#0%')('<('9#<"+#%@# @%""(4# @<+4"# )+!(8-!)+(-')7!
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that a hi-speed rail route can lay alongside the Pan-

American Highway. 

4  The “Carbon Circulatory Redirection Pro-

gram” is the concept of virtually all carbon can be 

captured and redirected into the earth. Techniques 
are studied and proposed for implementation.  
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E. Superseding the U.S. Refugee Act 

       of 1980 
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F. Replacing the Complicated & 

      Costly H-1B Visa Worker Program 
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]<(*+"# )$+# 1774(01)(%'# %@# "7+0(14(K+3# O'%&4+39+#

1'3# 1# ;10$+4%*s"# 3+9*++# %*# )$+# +]<(614+')#&%*O#

+,7+*(+'0+=# .$+# 3<*1)(%'# %@# ")15# ('# )$+# I=J=# ("#

)$*++#5+1*"-#+,)+'31;4+#)%#"(,#5+1*"=#!@)+*#&$(0$#

)$+#6("1#$%43+*#815#'++3#)%#*+17745=#Y1&"# 4(8()#

)$+# '<8;+*# %@# P2_S# 6("1"# )$1)# 1*+# (""<+3# +10$#

5+1*X# _`a-BBa# '+&# P_2S# 6("1"# &+*+# (""<+3# ('#

Da_i=#[+'+*1445-#+874%5+*"#8<")#&()$$%43#J%0(14#
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J+0<*()5#1'3#/+3(01*+#)1,+"#@*%8#)$+#&19+"#71(3#

)%#P2_S#+874%5++"=#

Y.$+#W:HX! .),&# '%'2(88(9*1')# 7*%9*18#

7+*8()"# I=J=# +874%5+*"# )%# $(*+# @%*+(9'# &%*O+*"#

)%#0%8+#)+87%*1*(45#)%#)$+#I=J=#1'3#7+*@%*8#'%'2

19*(0<4)<*14#"+*6(0+"#%*# 41;%*#%'#1#%'+)(8+-#"+12

"%'14-#7+1O#4%13-#%*#(')+*8())+')#;1"("=#N%*#)$+"+#
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74%5+*"#'++32'%)#*+17745# @%*#6("1"=#.$+#E7+*7+)2

<14# 177*%614F# @%*# )$+# ./G# 7*%9*18# 1'3# R./#

W3+')(@(01)(%'# A1*3"# >79=# Bh?# 3%+"# '%)# *+]<(*+#

*+1774(01)(%'-# +6+'# )$%<9$# ()"# E'%'7+*81'+')#

")1)<"F#*+81('"#('#@%*0+#<')(4#)+*8('1)+3#;5#1'5#

%@# )$+# )$*++# 6+")+3# 71*)(+"# >)$+# ./# 71*)(0(71')-#

I=J=#+874%5+*-#%*#)$+#R./?=#P+*+-#I=J=#+874%5+*"#

&(44# +'\%5# )$+#0%')('<%<"# @(44('9#%@# \%;#7%"()(%'"#

)$1)# 01'# ('04<3+# )$%"+# '1)(%'"# &$%# 0%')*(;<)+#

)*13()(%'14#P2_S#+874%5++"#>1"#1#"7+0(14#041""(@(2

01)(%'?=# W'# )$("#&15-# )$+#138('(")*1)(6+#0%")"# @%*#

;%)$#+874%5+*#1'3#[%6:8)#1*+#8('(8(K+3-#&$(4+#

)$+#)1,#*+6+'<+2")*+18"#@%*#[%6:8)#+,71'3#&()$#

)$+# 7158+')# %@# @41)# )1,+"=#L# J%# ()#81O+"# "+'"+#

@%*#)$+#./G#7*%9*18#)%#"<7+*"+3+#P2_S=#

R@# 0%<*"+-# )$+# %)$+*# 0*()(014# 1"7+0)# %@#

)*1'"@%*8('9#P2_S#+874%5++"# )%#./#+874%5++"#

("#)$+#14*+135#3("0<""+3#@18(45#1'3#0<4)<*14#0%'2

'+0)(%'"# )%# ;+#81(')1('+3# ('# )$+# $%8+# '1)(%'"=#

!'3# $+*+-# )%%-# )$+*+:"# '%# '++3# )%# 0%'"(3+*# )$+#

@%*8+*#P2_S#+874%5++"# @%*# "7+0(14# (88(9*1)(%'#

")1)<"#)%#)$+#I=J=#W'#133()(%'#)%#$16('9#E3(74%812

)(0#")1)<"F#1"#./#+874%5++"-# )$+5#8<")#17745# ('#

"+]<+'0+# &()$# 144# %)$+*# (88(9*1)(%'# 1774(01')"#

@%*#"++O('9#I=J=#0()(K+'"$(7=#

G. TM May Be the Answer for   

DACA Students 

I7%'# )$+# I=J=# 0%<*)"# +'3('9# )$+# [ERE!

%'5<'&7-# *+]<(*('9# )$+"+# (44+914# (88(9*1')"-#

8%")45# ")<3+')"# ('# )$+# I=J=-# )%# *+)<*'# )%# )$+(*#

$%8+#'1)(%'"-#./#815#;+#)$+#14)+*'1)(6+#1'"&+*=#

Q*+"(3+')#S1*10O#R;181#('#Da_D#0*+1)+3#)$+#O3.

03""3D+ L&'()$+ ?5(*D5))D+ L""(:#*%# >l!A!?# o7*%2

9*18p#;5#138('(")*1)(6+#8+8%*1'3<8=#W)#$%43"2

<7#3+7%*)1)(%'#%@#)$+#"%'"#1'3#31<9$)+*"#%@#(44+2

914# (88(9*1')"#+')+*('9# )$+#0%<')*5=#.$+5#&+*+#

O'%&'# 1"# O"3#83"%# @*%8# )$+# Daa_# 4+9("41)(6+#

7*%7%"14#0144+3#)$+#l*+18#!0)#;(44#>l+6+4%78+')-#

d+4(+@-#1'3#G3<01)(%'#@%*#!4(+'#/('%*"#!0)?=#.$1)#

;(44#7*%6(3+3#1#71)$#)%#0()(K+'"$(7#;<)#&1"#'+6+*#

71""+3=# !)# )$+# 7<;4("$('9# %@# )$("# ;%%O-# )$+# I=J=#

J<7*+8+# A%<*)# ("# 0%'"(3+*('9# Q*+"(3+')# l%'143#

.*<87#7$1"('9#%<)#)$+#l!A!#7*%9*18-#*+]<(*('9#

)$+8#)%#*+)<*'#$%8+#<'4+""#A%'9*+""#01'#@('1445#

@('3#1'#1'"&+*=##

.$+# ./G# 7*%9*18# 01'# 8++)# O"3#83"%#

$14@&15#('#O++7('9#1#@%%)#('#!8+*(01#&$(4+#"1)("2

@5('9#)$+#!8+*(01'#")1)<"#]<%#)$1)#)$+5#'%)#$16+#

1'#100+4+*1)+3#71)$#)%#0()(K+'"$(7=#!"#./#71*)(0(2

71')"-# )$+5#8<")# @(4+# 1774(01)(%'# @%*# 0()(K+'"$(7#

)$*%<9$#)$+#'%*814#0%<*"+#%@#)$+#A88(-"#'()$+M+

1#'="#*(N#'()$+L&'=#J%#./#01'#;+#)$+#"%4<)(%'#)%#

7$1"('92%<)#l!A!=##

.$%<9$#./#&(44# ")(44# ;+# 71('@<4# @%*# )$+"+#

5%<'9# 13<4)"-# they, too, will be caught-up 
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in the excitement of the international 

social transformations#('#)$+(*#$%8+#'1)(%'"#

)$1):"#;*%<9$)2%'#;5#1#./G#7*%9*18-#)$+#"18+#1"#

+6+*5%'+#+4"+#%'#;%)$#"(3+"#%@#)$+#;%*3+*=#W)#&(44#

;+#1'#(')+*+")('9#)(8+#@%*#+6+*5%'+-#1'3#&+#&(44#

'++3#)$+#")<3+')":#71*)(0(71)(%'=#

/%*+%6+*-# )$%<9$# 3(@@(0<4)-# )%%-# ./# &(44#

0%87+4#O"3#83"%# )%# *+0%''+0)#&()$# )$+(*#'1)(6+#

0%88<'()(+"-# )%# )1O+# )$+(*# I=J=# +3<01)(%'# 1'3#

O'%&4+39+# ;10O# $%8+# )%# $+47# ")*+'9)$+'# )$+(*#

$%8+# '1)(%'"=# j+)# )$+5# &(44# *+81('# (')+9*1445#

0%''+0)+3#)%#)$+#P646+&)88=$('I=+

• A Natural Conclusion 

j%<# 01'# "++# $+*+# )$1)# 1# 0%87*+$+'"(6+#

./G# 7*%9*18# 1"# 1'# +0%'%8(0# ;%%'# @%*# 144# )$+#

71*)(+"=#.$+#I=J=#+0%'%85#("#"<@@+*('9#@*%8#10<)+#

"$%*)19+"#%@#&%*O+*"-#1'3#1"#)$+#94%;14#+0%'%85#

("#)$+*+@%*+#"<@@+*('9-#)%%=#R'#)$+#%)$+*#$1'3-#)$+#
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%<)# )$+# <"<14# 9*%&('9# 71('"# (@# *%)1)('9# ./# +82

74%5++"#@*%8#A+')*14#!8+*(01#1'3#+4"+&$+*+#01'#

$+47# )%# @(44# )$+"+# \%;# 7%"()(%'"=# W'2)<*'-# )$+(*#

@18(4(+"#*+81('#('#)$+(*#$%8+#'1)(%'"#&$(4+#")(44#

1;4+# )%# *):3# Z# ')=&5# )$+(*# ;*+13&(''+*"# 3<*('9#

)$+# "(,28%')$# *%)1)(%'"=# b%# 8%*+# '++3('9# )%#

@4%%3# 10*%""#;%*3+*"-# 5+)#&$(4+#A+')*14#!8+*(01#

1'3#%)$+*#'1)(%'"#01'#*+\<6+'1)+#)$+(*#")*<994('9#

+0%'%8(+"M0%88<'()(+"=##

P+'0+-# )$+# 138('(")*1)(6+# @*18+&%*O# @%*#

)$+#./G#7*%9*18#("#&%*O+32%<)#('#)$("#;%%O#@%42

4%&('9# )$*++# "$%*)# 0$17)+*"# @%*# "0*<)('5# ;5# )$+#

7<;4(0#1)241*9+=#H()$#)$++5=8#$+'"#$%#&'()$+7"($.

&(7*3# 3+@('+3# $+*+('# A$17)+*# _-# A$17)+*"# D# Z# k#
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7*%9*18# ('# %7+*1)(%'=# .$+'# A$17)+*# B# 415"# %<)#

)$+#%)&(#*+&)$'"#&'+@%*#$%8+#'1)(%'"#1'3#)$+#I=J=#

@%*#)$+#!"#$%#&'()$#*+,(-"#'()$+/#&'+Q)0+1#'()$%R-#

"%#+6+*5%'+#01'#;+#0%''+0)+3#)$*%<9$#./=#

!'3# 191('-# )$+# ./G!# ;(44# >!"#$%#&'()$#*+

,(-"#'()$+ S87*)I33%+ L&'?# ("# 3*1@)+3# ('# )$+# 41")#

A$17)+*#C#"%#&+#01'#;1'#)%9+)$+*#1"#1#8%6+8+')#

)%# 3+81'3# )$+# (874+8+')1)(%'# %@# ./=# .$+# I=J=#

8<")# *+"%46+# )$+# 71('@<4# 8(9*1')# 0*("("# 1"# &+#

&%<43# ;+# 9*+1)45# ")*+'9)$+'+3# ;5# 1# ./G# 7*%2
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H+# 01'# 16%(3# 81""# 8(9*1)(%'# >even in 

the European Union?# &$(4+# *+17('9# )$+# *+2

&1*3"#%@#)$+#61")#8<)<14#+0%'%8(0#;+'+@()"-#&+;!

9)(8! +5! 5+-! 4-6(! 3-8)+;=# .$<"-# )$+# 7<*7%"+# %@#
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Chapter 2 

Infrastructure of the TME Program  

! !"#$%&'$"($)$(*+#$,&('-./%&/'0$1/+2$."'$"'

.23&/' "+2$."4' 56."1' 7."18' 9*:+$8' ;+*($' </+:$+8'

=2>?@8'23&'/&0+/%+:#A'#.-'*"&0B#.A0&"2'/+2&4'$"'

23&' !?;?' B/.)$(&' +"' .BB./2*"$2A' C./' +' 4A42&0$>'

+BB/.+>3' 2.' 3$/$"1' C./&$1"' &0B#.A&&4?' D"' 23$4'

>3+B2&/8'-&E/&'1.$"1'2.'($4>*44'23&'1/.*"('/*#&4'

C./'+'!?;?'FG='B/.1/+0?'HC'>.*/4&8'23$4'B/.1/+0'

0+A'+B2#A'+BB#A'2.'+"A'"+2$."'23+2E4'(&+#$"1'-$23'

+>*2&' #+:./' 43./2+1&4?' G./&' ."' $">#*($"1' .23&/'

"+2$."4' $"' I3+B2&/' J' ."' 23&'!"#$%#&'()$#*+ ,(-

."#'()$+/#&'+5FGK@')0+1#'()$%8'B+1&'LM?'

' <4'B/.B.4&(' $"'I3+B2&/'N8' 23&'B+/&"24'.C'

/&C*1&&'>3$#(/&"'$"'23&'!?;?'43.*#(':&'1$)&"'C$/42'

B/$./$2A' C./' +BB#A$"1' 2.' +' FG=' B/.1/+0?' F3&/&'

+/&'+BB/.O?'JP8QQQ'4&B+/+2&('0$1/+"2'>3$#(/&"'$"'

23&'!?;?'5 F3&"8' 23&'B/.1/+0'0+A':&'.CC&/&(' 2.'

.23&/' R$##&1+#4S' $"' 23&' !?;?' +"(' 2.' 23&' I&"2/+#'

<0&/$>+"' "+2$."4?' F3&4&' $">#*(&' T*+2&0+#+8'

6."(*/+48'=#';+#)+(./8'+"('U$>+/+1*+?'F3&'.:V&>W

2$)&' $4' 2.' 1&2' 23&' RC$/42' #&1S' .C' B/.4B&/$2A' $"2.'

23.4&' "+2$."4' 4*CC&/$"1' 23&' 0.42?' K&/3+B4' 23$4'

R$"$2$+2$."'B&/$.(S'43.*#('&O2&"('2.'+'A&+/'C./'+>W

>&B2$"1'23&'C$/42'+BB#$>+2$."4'C/.0'23.4&'"+2$."4?'

F3&"'$"2.'23&'4&>."('A&+/8'+BB#$>+"24'$"'G&O$>.8'

X&#$,&8'I.42+'Y$>+8'+"('K+"+0+'.C'I&"2/+#'<0&/$W

>+' >+"' 42+/2?' U&1.2$+2$."4' 0+A' :&1$"' B/.0B2#A'

+C2&/'I."1/&44'B+44&4' 23&'!"#$%#&'()$*+(,"#'()$*

-./0)122* 3&'* 5"#$%@' :$##' 5I3+B2&/' L@8' &)&"'

23.*13'23&'B/.1/+0'0+A'".2':&'/&+(A'C./'$0B#&W

0&"2+2$."' (*/$"1' 23&4&' "&1.2$+2$."4?' F3$4' +(W

)+">&('4>3&(*#$"1'-$##'3&#B'2.'4B&&(W*B'>.0B#&W

2$."' .C' 23&' B/.1/+0' 2.' &+4&' 23&' +"O$&2A' C&#2' ."'

:.23'4$(&4'.C'23&'!?;?ZG&O$>.':./(&/?''

                                                        

5  Reported by CBS Sunday Morning on April 

14, 2019. 

[+0$#$&4' >+"' :&1$"' 23&$/' +BB#$>+2$."' 4*:W

0$44$."4'-3$#&' 23&' B/.1/+0' $4' /&+(A$"18' 4.'!?;?'

&0B#.A&/4' >+"' 4+)&' B/&>$.*4' B/.>&44$"1' 2$0&?'

<BB/.)&('+BB#$>+"24'>+"'23&"'B#+"'C+0$#A'2/+)&#'

2.' 23&' !?;?' :./(&/8' +"(' 23&$/' %202&'24* 5"2#46

7($$2"%' >+"' :&1$"' -./%' $"' 23&' !?;?' 4.."' +C2&/W

-+/(4?'\'=)&/A."&'$4'+4%&('2.':&'B+2$&"2'+4'23&'

+(0$"$42/+2$)&' .CC$>&4' ]' B/.>&44&4' +/&' B*2' $"2.'

B#+>&' C./' 23&'B/.1/+0?'<4'($4>*44&(8' +##' C+0$#$&4'

>+"".2'1&2'4&#&>2&(':*2'&)&/A'C+0$#A'-$##':&"&C$2'

C/.0' 23&' B/.4B&/$2A' .C' 2/+"4+>2$."+#' 0$1/+2$."?'

[+0$#$&4'3+)&':&&"'4&&%$"1'23$4'&>.".0$>'.BB./W

2*"$2A'C./'+'#."1'2$0&?''

A. The Office of Transactional 
        Migration (OTM) 

 X&$"1'*"(&/'V*/$4($>2$."'.C'23&'&'('!)*+,'!

-.!/-0*1234!(*5678,98' 23&'HFG'-$##' :&' +':*4A'

B#+>&' C./' .B&/+2$"1' 23&' FG=' B/.1/+08' C./0+##A'

$(&"2$C$&('+4'HFGW!?;?<?'!#2$0+2&#A8'$2'0*42'1&+/W

*B'2.'0+2>3'+4'0+"A'+4'NJ'0$##$."':/&+(-$""&/4'

2.' V.:' B.4$2$."4' +4' FG' &0B#.A&&4' C./' !?;?' &0W

B#.A&/4?' F3$4' 3*1&' 2+4%8' .C' >.*/4&8' >+"".2' :&'

+>3$&)&(' .)&/"$132?' F3&' $"C/+42/*>2*/&' $4' ".2'

)&/A'>.0B#$>+2&('C./'FG'&0B#.A&&4':*2'/&^*$/&4'

+(($2$."+#'-./%'B/&B+/+2$."' C./W'+"(' C/.0'B+$/W

&(':*4$"&44'B+/2"&/4?';.'B#&+4&'/&C&/'2.'[$1*/&'X'

."'23&'"&O2'B+1&8'23&'8",#$(9#'()$*):*8!+;*

F3&'HFG' 2$'#34+500(&4' +>>&B24'+"(')&/$W

C$&4':.23'23&'677*(&#'()$%+0)"+8#9(*:+;$'":+($')+

'<4+ !"#$%#&'()$#*+ ,(."#'()$! ;97*):44%+ /")-

."#9* 5>+##&(' 4$'":+ #77*(&#'()$%' +4' 23&' 43./2'

"+0&@' C/.0' C+0$#$&4' $"' 3.0&' "+2$."4' +"(' 23&'

C./0+#' =4>?4%'+ 0)"+ !"#$%#&'()$#*+ ,(."#'()$+

;97*):44%'5>+##&('497*):4"+@)A%+"4>?4%''+4'23&'
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43./2' "+0&@' C/.0' !?;?' &0B#.A&/4' C./' +)+$#+:#&'

V.:' B.4$2$."4?' F3&' B)"'($.+ 500(&4' 23&"' 0+2>3&4'

23&'2$'"1*#//0(&#'()$%*2.'23&'+)+$#+:#&'V.:4'#$42&('

."'23&'2./0)12"*<)5%*"2=>2%'%?'''

' F3&' ?$'#@2*8::(&2' +#4.' /&>&$)&4' 23&'677*(-

&#'()$+0)"+!"#$%#&'()$#*+,(."#-

'()$+ )0+ /#("4C+ /#"'$4"%<(7+ 0)"+

D?%($4%%'5>+##&(':6;83*;;!2++!+4'

23&' 43./2' "+0&@' C/.0' B+$/&('

:*4$"&44' B+/2"&/4' +4' 23&' .23&/'

>.0B."&"2' .C' 23&' FG=' B/.1/+0'

C./'B/.>&44$"1?'

' F3&' !?;?' 0$#$2+/A8' +"('

+1&"24'2/+"4C&//$"1'C/.0'DI='5A;B;*

?..(,"#'()$* C* D>%').%* -$:)"&26

.2$'@'-3.'+/&'".'#."1&/'"&&(&(8'

0+A' :&>.0&' 23&' C$/42' B&/4.""&#'

2.' C$##' HFG' &0B#.A0&"2?' DC' LQQ8'

QQQ' :/&+(-$""&/4' >+"' :&' B/.W

>&44&(' ]' B#+>&(' -$23' !?;?' &0W

B#.A&/4'-$23$"'23&'C$/42'A&+/8'23&"'

23+2'+>3$&)&0&"2'-$##'0+%&'1..('

3&+(-+A'2.-+/(4'23&'1.+#'.C'*#2$W

0+2&#A'3$/$"1'NJ'0$##$."'FG'&0W

B#.A&&4?'K+/2$>$B+2$."':A'23&'0$#W

$2+/A'0+A':&'B3+4&('.*2'+4'>$)$#W

$+"'&0B#.A&&4'+/&'3$/&(' $"2.' 23&'

HFG'-./%C./>&?'

*<C2&/' 0+2>3$"1' 23&' 2$'"1*

#//0(&#'()$%* -$23' 23&' 2./0)12"*

<)5%*"2=>2%'%'$"'23&'B)"'($,*8::(&28'

23&' :/&+(-$""&/4' +"(' 23&$/' "*>#&*4' C+0$#$&4'

0*42' 2/+)&#' 2.' )$4$2' 23&' 8)"4$%(&+ =4&)"C%' ]+

2$'4"E(4F%+G47'?'5[YD9@'$"4$(&'23&'!?;?':./(&/'+2'

U.1+#&48' </$,."+' ./' _+/&(.8' F&O+4?' \' "<*! 36=

51*6;! .20819! 835164*;' 23&' B+/&"24' 5./' 1*+/(W

$+"4@8' 0+2&/"+#' ]' +(.B2&(' >3$#(/&"8' +"(' 1/+"(W

B+/&"24?' ;.' 3&/&8' 23&' C$#&4' .C' 23&' 3.0&' C+0$#$&4'

+/&' B/&B+/&(8' $">#*($"1' C./&"4$>' 4>+""$"1' 5C$"1W

&/B/$"2$"18' /&2$"+48' 9U<' /&>./(' C/.0' :#..('

4+0B#&48' +"(' C+>$+#' /&>.1"$2$."@`' 23&' :/&+(-$"W

"&/'$4'2+22..&('-$23'+"'$(&"2$CA$"1':+/>.(&'$"4$(&'

23&' #&C2' -/$42?' F-.' :/&+(-$""&/4' +/&' &4"'(0(4C'

C./' B#+>&0&"2' -$23' 23&$/' !?;?' &0B#.A&/' C./' +'

-+$2$"1' V.:' B.4$2$."?' F3&A' 23&"' :&>.0&' RB+$/&('

FG' &0B#.A&&4?S' \' <"(' C$"+##A8' 23&' /*#&494$'+

500(&4' +//+"1&4' /..0' ]' :.+/(' -$23' 23&' B+/W

2$>$B+2$"1'#+"(#./('C./'23&'B+$/'2.'43+/&'23&'4+0&'

3.0&' (-&##$"18' +4' +"' +B+/20&"2' ./' 3.*4&?' F3&'

E0#&2.2$'* 8::(&2' 3+4' 0+(&' B/$./' +//+"1&0&"24'

-$23' 23&' #+"(#./(' C./' 23&'/#("24602#%2* &)$:(".#6

'()$' 5K_I@'(.>*0&"2?'F3$4' $4' 23&' RK_I' #+"(#./(S'
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./'<1&"2'23+2'4$1"4'+"('C./-+/(4'23&'K_I'2.'23&'

E0#&2.2$'*8::(&2?'[/.0'3&/&8'23&'C+0$#$&4'0+A'&OW

>3+"1&' 2&0B./+/A' ,))4512%' -$23' 23&$/' :/&+(W

-$""&/4'+"('/&2*/"'2.'23&$/'3.0&'"+2$."4?''

X.23'B+$/&('FG'&0B#.A&&4'23&"'2/+)&#'2.'

23&'#.>+2$."Z>$2A'.C'&0B#.A0&"2'2.'4$1"'23&'+>2*W

+#' #&+4&'-$23'23&'K_I'#+"(#./('+"('2.'0&&2'23&$/'

!?;?' &0B#.A&/?' F3&"' 23&' C$/42' FG' &0B#.A&&' $4'

B/.0B2#A' 4&"2' 2.' -./%' +2' 23&' &0B#.A&/?' a6&b'

>."2$"*&4'>.00*"$>+2$."4'-$23'3$4'C+0$#A':A'>&##'

B3."&']'>.0B*2&/'42/&+0$"1'5G&44&"1&/8';%AB&8'

=2>?@?'F3&'.23&/'B+$/&('&0B#.A&&'/&2*/"4'2.'a3$4b'

3.0&' "+2$."' 2.' a3$4b' C+0$#A?' D"' 4$O' 0."2348' 3&'

-$##' #&+)&'3$4' C+0$#A' +"(' 2/+)&#' 2.' 23&' &0B#.A&/'

2.' 4-+B' .*2' -$23' 23&' .23&/' FG' &0B#.A&&' -3.'

-$##' 23&"' /&2*/"' 2.' 3$4' 3.0&' "+2$."' C./' 23&' 4$O'

0."234?'5D(&+##A8'23&A'#$)&'$"'23&'4+0&'3.0&W"+W

2$."'2.-"'4.'23&'C+0$#$&4'-$23'B+$/$"1'&0B#.A&&4'

>+"' 1$)&' 0./+#' +"(' &0.2$."+#' 4*BB./2' 2.' &+>3'

.23&/?@' \' <' >+4&-./%&/' C/.0' 23&' E0#&2.2$'*

8::(&2' $4'+44$1"&(' 2.'&+>3' C+0$#A' C./'B#*11$"1W*B'

#..4&'&"(4'+"('C./'+"A'C*2*/&'B/.:#&04'23+2'0+A'

+/$4&'54&&'(&2+$#4'$"'I3+B2&/'c@?'6''

' F3$4'B/.>&44$"1'C*/23&/'3&#B4'-$23'4&>*/$W

2A'$"'23&'3.0&'"+2$."4?'F3&'C./&"4$>'C$#&4'0+%&'$2'

&+4$&/' C./' 3.0&' 1.)E024' 2.' >."(*>2' $")&42$1+W

2$."4' +"(' C./' 23&' !?;?' 2.' +44$428' +>2$"1' +4' (&2&/W

/&">&'+1+$"42'>/$0$"+#4?'\'[*"($"1'C./'23&'HFG'

$4'B/.)$(&(':A'23&'2+O&4'B+$(':A'FG'B+/2$>$B+"248'

$">#*($"1'23&'dcLQ'C$#$"1'C&&'23+2'0+A':&'(&(*>W

2&(' C/.0' 23&$/' B+A>3&>%4' :A' 23&'!?;?' &0B#.A&/4'

+"('/&0$22&('2.'23&'HFGWD?C.4'+500(&4'5HFGXH8'

+CC&>2$."+2&#A'B/.".*">&('e)6'>.65)E@?'\'D"'C+>28'

23$4' 2&O2' /&>.00&"(4' 23&' HFGXH' .B&/+2&4' 23&'

                                                        

6  If the visiting nucleus family can afford to 

join their breadwinner to meet the PLC landlord and 

employer, then the continuing family union is re-

commended to see the 6-month home, and visit the 
worksite of the breadwinner. 

HFG' +4' +' ,)FG.'H%/)$%)"24* 2$'2"/"(%2' 5T;=@'

-$23'+' 4&B+/+2&' C$4>+#':*(1&28' $?&?8' 4&B+/+2&' C/.0'

23&'!?;?'9&B2?' .C' F/&+4*/A?' ;&&' ;&>2$."'7' $"' 23$4'

>3+B2&/8'IJ1* 'J2* !+-* E"),"#.* BJ)>04* K2* D)4(6

:(24*?$')*L#7*;*;*;'5B+1&'cM@?'<"('4&&'C.##.-$"1'?'?'?'

>_$%&-$4&8' 23&' +*23./' /&>.00&"(4' A$(6

F2"%#0' -=>('165#%24* M2#0'J&#"2* 2.' .B&/+2&' +4' +'

T;='2.'+).$('B.#$2$>$,$"1'+"('1.)E02'0$40+"+1&W

0&"2' 53$4':..%'."'=X6f' D;XU'gPhWNgJhichWchW

h8' B1?' hJ@?'N#$$(2*+#2*]* N"244(2*+#&' C./' 3.0&'

0./21+1&4' +/&' +#4.'T;=4?' F3$4' +BB/.+>3' 43$&#(4'

B/.1/+04'C/.0'23&'B.#$2$>+#'-3$04'.C'B.#$2$>$+"4?'

T.)E02' 43.*#(' +##.-' 23&' FG=' B/.1/+0' $24' (+AW

2.W(+A' .B&/+2$."4' -$23.*2' *"(*&' $"2&/C&/&">&8'

4*>3'+4'2.(+AE4'/&C*1&&'>/$4$4'."'23&'!?;?ZG&O$>.'

:./(&/'$4'+'RB.#$2$>+#'C..2:+##?S?!

D"' +(($2$."8' >.00&/>$+#' :+"%4' 0+A' C$W

"+">&' 23&' $"$2$+#' >.424' .C' 23&'HFG'-$23'T.)E02W

1*+/+"2&&(' #.-W>.42' #.+"4' 2.' :&' /&B+$(' :A' 23&'

C#+2'2+O&4'+"('C&&4'C/.0'FG'B+/2$>$B+"24?';.'HFGW

!;<'(.&4'".2'.B&/+2&'."'1&"&/+#'2+O'(.##+/4'C/.0'

2+OB+A&/4?' 6&">&8' +"' HFG' A?%($4%%+ 7*#$' /&W

^*$/&4' +' A#*#$&4+ %<44'' .C' -3$>3' "&2' /&)&"*&4'

+/&'2*/"&('.)&/'2.'23&'F/&+4*/A'9&B2?'+C2&/'B/.W

1/+0'>.424'+"('&OB&"4&4'+/&'B+$(?''

<".23&/'+(0$"$42/+2$)&'>.0B."&"2'.C'23&'

HFG' $4' 23&'500(&4+ )0+ H)97*(#$&4* 5'J2* 8D@' 23+2'

3+4' 2-.' ($42$">2' C*">2$."4?' [$/428' 23&' .CC$>&' +>W

>&B24'I.0B#+$"24' C/.0'FG'B+/2$>$B+"24'+"('.23W

&/' B+/2$&48' $">#*($"1' <0&/$>+"' &0B#.A&&4' +"('

!?;?' &0B#.A&/48' 2.' 3&#B' B/&)&"2' +"A' 0$4*"(&/W

42+"($"14'./'+:*4&'.C'23&'B/.1/+0?'[./'&O+0B#&8'

23&' HI' -$##* ($42/$:*2&! 23&+ =4.?*#'()$%+ )0+ '<4+

!,;+/")."#9'."'+' #+/1&'B.42&/' 2.':&'B#+>&('+2'

23&'B*:#$>'+/&+4'.C'!?;?'&0B#.A&/4?'DC'+"A'.C'23&4&'

/*#&4'+/&')$.#+2&(8'+'I.0B#+$"+"2'0+A'C$#&'+'1/$&W

)+">&' C./'B/.0B2'B/.4&>*2$."?'F3&"'($4B.4$2$."'

5V*(10&"2' +"(' >#.4*/&@' .C' 23&' I.0B#+$"2' $4'

&0+$#&(' 2.' 23&'!?;?'&0B#.A&/4' C./'($44&0$"+2$."'
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2.' 23&$/' &0B#.A&&4' 2.' &"4*/&' 23+2' &)&/A."&' $4'

$"C./0&('.C'23&'V*(10&"2?'5F3&'D)./0#($#$''+"('

O2:2$4#$2'+/&'%&B2'>."C$(&"2$+#'*"#&44' 23&'I.0W

B#+$"+"2' >3..4&4' 2.' 0+%&' 23&' 1/$&)+">&ZI.0W

B#+$"2'B*:#$>?'H23&/-$4&8'."#A'23&'R>.//&>2$)&'+>W

2$."S'$4'43+/&('-$23'&)&/A."&'&#4&?@'\'F3&'3.0&'

C+0$#A' 0+A' C$#&' +' 1/$&)+">&8' 2..8' $">#*($"1' $"'

/&1+/(4' 2.' (.0&42$>' +:*4&' +2' 3.0&' +"(' .23&/'

4+C&2A'$44*&4?'F3&'HI'-$##'/&B./2'3.0&'0+22&/4'2.'

23&'+*23./$2$&4'$"'23&'3.0&'"+2$."'C./'$")&42$1+W

2$."8' $">#*($"1' +44*/+">&' 2.' 23&' HFG' 23+2' 23&'

3.0&' C+0$#A' $4' 4+C&?'"<8;! 8;!23!*@20+1*!-.! ,<*!

3*A!;*5678,9!83.72;,765,67*''5DC'+'FG'&0B#.A&&'

0*42':&' 2&/0$"+2&(' C/.0'23&'B/.1/+08' 23&"'+"W

.23&/'C+0$#A'0&0:&/8'$">#*($"1'23&'4B.*4&8'0+A'

/&B#+>&'a3$0b'+4'23&'"&-':/&+(-$""&/?@';&&'!J2*

8!D* P"(2F#$&2* E")&2%%' $"' 23$4' >3+B2&/8' B+1&' cN?'

\';&>."(8' 23&'HI'>."(*>24' /+"(.0' $"4B&>2$."4'

23/.*13.*2' 23&' FG=' B/.1/+0' 2.' 3&#B'0$"$0$,&'

)$.#+2$."4' +"(' +:*4&?' F3&4&' $">#*(&' R."' 4$2&' $"W

4B&>2$."4S' +2' !?;?' &0B#.A&/4' 4*>3' +4' 23&' RH"&'

<0&/$>+"'Y*#&S'5($4>*44&('$"';&>2$."'I8'B1?'Mc@?'

<"(' C$"+##A8' 23&'500(&4+ )0+ D?%($4%%+ !49-

7*#'4%!5HXF@'$4'+'4*:W.CC$>&'.C'23&'E0#&2.2$'*8:6

:(&2?' F3&'HXF' B/.)$(&4' 23&' :(006($* 5>%($2%%* '2./6

0#'2%'2.'0$1/+"2':*4$"&44'+BB#$>+"24'C./'23&'C$)&W

A&+/' X*4$"&44' K#+"']'K#0#$&2* BJ22'* $"' B/&B+/+W

2$."'C./'4&>*/$"1'C$"+">$"1'+"('2.'&"4*/&'23&'4*>W

>&44' .C' 2+#&"2&(' B&.B#&?' F3&' HXF' $4' (&2+$#&(' $"'

;&>2$."'98'23$4'>3+B2&/8'+"('I3+B2&/'c8'B1?'ci?'

<BB#$>+2$."4' C./' FG' V.:' B.4$2$."4' $"' 23&'

!?;?' -$##' ($0$"$43' 23&' +BB#$>+2$."4' C./' /&C*1&&'

+4A#*0'4$">&'23&'R/&+4."4'.C'&>.".0$>'3+/(43$BS'

+"('0+"A' (.0&42$>' +:*4&' >#+$04' >+"' ".' #."1&/'

:&' +>>&B2&(' $"' 0.42' >+4&4' C./' &"2/A' 2.' 23&' !?;?'

F3.*13' B&/4."4' 0+A' $"(&&(' :&' >.B$"1' -$23'

3+/(43$B48'23&'FG='B/.1/+0'-$23'$24'C*"(+0&"W

2+#' 4&>*/$2A' $"C/+42/*>2*/&'-$##' $0B/.)&' 23&' &>.W

".0$&4'$"'23&4&'"+2$."4'4.'&"2/A'2.'23&'!?;?'$4'".'

#."1&/'+BB#$>+:#&'C./'0.42'C+0$#$&4?'F3&'B/.1/+0'

-$##'#&44&"'23&':./(&/'>/$4$4'C./'23&':&22&/0&"2'.C'

B&+>&W.CW0$"('C./'&)&/A."&?'

B. One Breadwinner Per 
       Nucleus Family 

'' F3&'"*>#&*4'C+0$#A'4&#&>24'+':/&+(-$""&/'

2.' +BB#A' C./' &0B#.A0&"2' $"' 23&' FG=' B/.1/+0?'

H"#A' ."&' :/&+(-$""&/' $4' +##.-&(' B&/' "*>#&*4'

C+0$#A?'F3$4'/&^*$/&0&"2'1$)&4'23&'0+O$0*0'.BW

B./2*"$2A' C./' 23&'0.42' C+0$#$&4' 2.' :&' &0B#.A&('

B&/':/&+(-$""&/'C/.0'23&'3.0&'"+2$."4?''

'<BB#$>+"24'-$##' :&' )&22&(' C./' V.:4' +2' 23&'

HFG'C./'B/.0B2'B/.>&44$"1?'K3.2.4'.C'23&'"*>#&W

*4' C+0$#A' +/&' $">#*(&(' -$23' 23&' 2$'"1* #//?' F3&'

4.."&/' 23&' +BB#$>+2$."4' +/&' B/.>&44&(8' 23&"' 23&'

4.."&/'0$1/+2$."' $4'&+4&('C./'23&'!?;?'+4'-&##'+4'

C./'23&'3+/(43$B4'$"'3.0&'"+2$."4?''

X/&+(-$""&/4' +/&' ".2' +##.-&(' +2WC$/42' 2.'

>.0&'2.' 23&'!?;?':./(&/' 2.'4*:0$2' 23&$/'+BB#$>+W

2$."4':*2'0*42'+BB#A'."#$"&'./'0+$#'23&'2$'"1*#//'

2.'23&'HFG'$"'U.1+#&48'</$,."+;'K&.B#&'43.-$"1W

*B'+2'23&'!?;?':./(&/'-$##':&'1$)&"'23&'!+-*E")6

,"#.*K))@02''5B1?'Mh@'23+2'3+4'23&'2$'"1*#//*7('J'

$"42/*>2$."4' ."' 3.-' 2.' +BB#A' C/.0' 23&$/' 3.0&'

"+2$."4?'F3&'!?;?'X./(&/'K+2/.#'-$##'23&"'4&"('23&'

C+0$#A':+>%'3.0&'$"'I&"2/+#'<0&/$>+'2.'>.0B#&2&'

23&'+BB#$>+2$."?'

!?;?' &0B#.A&/4' 4*:0$2' 4B&>$C$>+2$."4' C./'

FG'&0B#.A&&4'$"'23&$/'2./0)12"* <)5%*"2=>2%'%' 2.'

23&'HFG?' D(&+##A8' 23&'U.1+#&4' 3&+(^*+/2&/4' +"('

HFG' 4+2&##$2&' .CC$>&4' +/&' 2.' :&' #.>+2&(' $"' 23&'

:./(&/' ;2+2&4' .C' I+#$C./"$+8' </$,."+8' +"(' F&O+4?'

j.:' .B&"$"14' +/&' 23&"' 0+2>3&(' 2.' 23&' 4&#&>2&('

:/&+(-$""&/4' C./' B/&B+/$"1' 23&' B+$/&(' FG' &0W

B#.A&&4'C./'23&'0*2*+#'!?;?'&0B#.A&/?'
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C. Breadwinners as TM Employees, 
       & U.S. Employers 

F3&' &O+0B#&4' $"' B8C67*;! D' +"(' D%! ."'

B+1&4'MQ'+"('MM'43.-'23&'4$0B#&'/.2+2$."4'.C'FG'

&0B#.A&&4?'[$1*/&'M'43.-4'K&(/.'+"('j.4&E'3$/&('

:A'F/+"4'_.1$42$>4'I./B?'$"'9+##+4'F&O+4'+"(':.23'

-$23'C+0$#$&4'$"'6."(*/+4?'F3&A'-&/&'4&2W*B'+"('

B#+>&(' :A' 23&' HFG' E0#&2.2$'* 8::(&2?' K&(/.' :&W

1$"4' 23&' C$/42' /.2+2$."' +2' 23&' V.:' :A' 2/+)&#$"1' 2.'

9+##+4' 2.' -./%' C./' 4$O' 0."234' -3$#&' j.4&E' /&W

0+$"4' 3.0&'-$23' 3$4' C+0$#A?' F3&"8' j.4&E' 2/+)&#4'

2.' 9+##+4' 2.' 4-+B' -$23' K&(/.' C./' 23&' "&O2' 4$O'

0."2348' +"(' K&(/.' /&2*/"4' 3.0&' 2.' 3$4' C+0$#A'

C./'23.4&'4$O'0."234?'F3&'2-.'0&"'C/.0'6."(*/W

+4' >."2$"*&' 2.' +#2&/"+2&' $"(&C$"$2&#A' 4.' 23&' V.:'

B.4$2$."' -$##' :&' C$##&(' +"(' *"$"2&//*B2&(' C./'

F/+"4'_.1$42$>4?'k&2'23&'0&"'(.'".2' #.4&'>."2+>2'

-$23' 23&$/' C+0$#$&4' 4$">&' 23&A' /&2*/"' 2.' 23&$/'

>.00*"$2$&4'C./'23&'iW0."23'$"2&/)+#4'C./'>."2$W

"*$2A' .C' 23&' "+2$."' .C' 6."(*/+4?' <"(' "+2*/+##A'

23&'-$)&48'0.23&/48' +"(' 1/+"(0.23&/4' +/&' )&/A'

3+BBA'+"('1/+2&C*#'C./'23$4'*"$^*&']'4*$2+:#&'+/W

/+"1&0&"2'.C':&$"1'-$23' 23&$/'0&"?'F3&' 4B.*4&'

/&0+$"$"1'+2'3.0&'B/.)$(&4'23&'"&&(&('42+:$#$2A?'

K&(/.' +"(' j.4&E' /&+##A' +BB/&>$+2&' 23&4&'

.BB./2*"$2$&4' C/.0' 23&' FG=' B/.1/+0?' ;2$##' 23&A'

4+)&'0."&A'C./'+'"#($1*4#1'$"'23&'&)&"2'23&A'0+A'

C$"(' 23&04&#)&4' 2&0B./+/$#A' .*2' .C' -./%?' F3&A'

3+)&'#&+/"&('2.'".2'2+%&'#$C&'C./'1/+"2&(?'

D"'[$1*/&'M<8'23&'4+0&'/.2+2$."'+BB#$&4'2.'

[&#$>$+'+"('G+/$+?'F3&A'+/&'B+$/&('C./'/.2+2$"1'$"'

+'V.:'B.4$2$."'+2'!K;'5A$('24*E#"&20*B2"F(&28'?$&;@?'

F3&4&' 2-.' &(*>+2&(' -.0&"' -$23' :+>3&#./' (&W

1/&&4' C/.0' T*+2&0+#+' -&/&' 4&#&>2&(' +4' 23&'

:/&+(-$""&/4':A'23&$/'C+0$#$&4'(*&'2.'.BB./2*"$W

2$&4' 2.' &+/"' 3$13&/' 4+#+/$&4?' F3&$/' 3*4:+"(4' /&W

0+$"' +2' 3.0&' 5+4' +2W3.0&' 9+(4@' 2.' 2&"(' 23&'

3.0&'+"('>3$#(/&"'5[&#$>$+E4'3*4:+"('3+4'+'B+/2W

2$0&' V.:@?'X*2'&+>3' C+0$#A'+#2&/"+2&4'>.0$"1' 2.W

1&23&/' (*/$"1' 23&' iW0."23' /.2+2$."' B&/$.(4?'\'

<C2&/' HFG' B/.>&44$"1' ]' +BB/.)+#' .C' 23&' 2$'"1*

#//%8'23&'/.2+2$."4':&1$"'$00&($+2&#A'+"('+/&'/&W

2/.+>2$)&?'=O>&B2'C./'2/+)&#'+//+"1&0&"248'23&/&E4'

".' 0./&' B+B&/-./%' $").#)&(' C./' 23&' HFG8' FG'

B+/2$>$B+"248' ./' 23&' !?;?' &0B#.A&/4?' 5Y&0$"(&/E'

F3&' HFG' >."(*>24' *"+"".*">&(' R4B.2' >3&>%4S'

.C' &0B#.A&/' V.:4$2&4' C/.0' 2$0&W2.W2$0&' 2.' C.#W

#.-W*B'."'$"2&1/$2A'.C'23&'B/.1/+0?@'

F3&$/' &"2$/&' "*>#&*4' C+0$#$&4' 2/+)&#&(' 2.'

_+/&(.'C./'>.0B#&2$"1'23&'B/.>&44$"1'+2'23&'[YD9'

C./' 0)"4$%(&%+ C)&?94$'#'()$?' <4' ($4>*44&(8' C./'

4&>*/$2A'B*/B.4&48'23&'B/.>&44$"1'.C'K&(/.8'j.4&E8'

[&#$>$+8' +"(' G+/$+' $">#*(&4' &+>3' .C' 23&$/' C+0$#A'

0&0:&/4' 5C$"1&/B/$"248' 9U<' 4+0B#&48' C+>$+#'

/&>.1"$2$."8' ]' /&2$"+' 4>+""$"1@?' F3&' :/&+(W

-$""&/4'-&/&'2+22..&('-$23'+':+/>.(&'$"4$(&'23&'

#&C2' -/$42' C./' &+4A' /&>.1"$2$."' +4' 23&' HFG' !+*

2./0)122* %'#'>%' -$23$"' 23&' !?;?' F3&' 2+22..' +#4.'

0+%&4' C./' ."W23&W4B.2' /&>.1"$2$."' :A' #+-' &"W

C./>&0&"2' +"(' ($42$"1*$43&4' a3$0b' C/.0' $##&1+#'

$00$1/+"24?' \' 7&&B' $"' 0$"(' 23+2' FG' B+/2$>$W

B+"24'(.'".2'3+)&'23&'>$)$#'/$1324'.C'!?;?'>$2$,&"4'

$"'23&'!?;?8'+"('23*4'a23&$/b'-./%'B/$)$#&1&4'0*42'

$">#*(&'23&4&'4&>*/$2A'B/&>+*2$."4'2.'&"4*/&'23&'

4+C&2A' .C' &)&/A."&' $"' 23&' !?;?' +4' -&##' +4' $"' 23&'

3.0&'"+2$."4?'6&/&'+1+$"8'".'."&'$4'#&C2':&3$"(?'

G.42'+>>./($"1#A8'-$23'23&4&'B/&>+*2$."48'

C+0$#$&4' >+"".2' 4.' &+4$#A' :&' 4>+00&(' $"' 3.0&'

"+2$."4?' F3&'!?;?' +"(' 3.0&' 1.)E024'-$##' 3+)&' +'

R#&1'*BS'."'$")&42$1+2$"1'>/$0$"+#'&">/.+>30&"2'

."' C+0$#$&4' +"(' 23&$/' >.00*"$2$&4?' <1+$"8' 23$4'

R*B' C/."2'>.42S'-$##' 1.'+' #."1'-+A' $"'B/&)&"2$"1'

>.42#A' $">$(&"24' :A' ($43."&42' &"2$2$&48' $">#*($"1'

./1+"$,&(' >/$0&' 23+2' .C2&"' #&+(' 2.' $"2&/"+2$."+#'

$">$(&"24?'<"('C+0$#A'0&0:&/4'+/&'($4>.*/+1&(''
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 23 TRANSACTIONAL MIGRATION FOR U.S. EMPLOYERS - CHAPTER  2 - INFRASTRUCTURE OF TME PROGRAM 

C/.0'B+/2$>$B+2$"1'$"'>/$0&?'\'[./'&O+0B#&8'1+"1'

0&0:&/4'+/&'#&44'#$%&#A'2.':.23&/'23.4&'-3.'+/&'

2/+>&+:#&' -$23' C./&"4$>' /&>./(4?' \' F3&' 2+22..4'

+/&' /&0.)&(' -3&"&)&/' +' FG' B+/2$>$B+"2' ^*$24'

23&'B/.1/+0'+"('23&'.23&/' C./&"4$>' C$#&4'+/&'(&W

42/.A&(8'?7)$+"4>?4%'?'X*2'$"'C+>28'+##'C+0$#$&4'$"'

I&"2/+#'<0&/$>+'43.*#('3+)&'C./&"4$>'C$#&4'+2'23&'

#.>+#'+*23./$2$&4?'F3$4'4&>*/$2A'$4'#."1'"&&(&(?'

Replacing a breadwinner.' <C2&/' 23&'

C+0$#A'$4'B/.>&44&(8'23&':/&+(-$""&/8'".-'+'FG'

&0B#.A&&8'0+A':&'/&#&+4&('$"2.'23&'!?;?'2.':&1$"'

-./%?'6.-&)&/8' K&(/.' +"(' 23&' .23&/' :/&+(-$"W

"&/4'3+)&'23&'.B2$."'.C'>3..4$"1'+".23&/'5"2#46

7($$2"' 2.'/&B#+>&' 23&0?' DC'^*+#$C$&(8' 23&'.:)$.*4'

>3.$>&'-.*#(':&'23&'4B.*4&?' D?&?8' 23&'"&-':/&+(W

-$""&/'0*42':&'>3.4&"' C/.0'23&'"*>#&*4' C+0$#A'

0&0:&/4'."'C$#&'+2'23&'HFG'4.'23&'C$"+">$+#'4*BW

B./2'0+A'>."2$"*&' C./' 23&' C+0$#A?'\'F3$4' $4'."&'

.C' 23&' /&+4."4' (*/$"1' 23&' +BB#$>+2$."' B/.>&44'

23+2'23&'&"2$/&'"*>#&*4'C+0$#A'2/+)&#4'2.'23&'HFG'

C./' RC./&"4$>' /&1$42/+2$."S' .C' +##' 0&0:&/4?' F3&'

!?;?' &0B#.A&/' -.*#(' /&^*&42' +".23&/' FG' &0W

B#.A&&'C/.0'23+2'4+0&'C+0$#A')$+'23&'HFG?'5F3&'

&0B#.A&/' $4' ".2' +##.-&(' 2.' 3$/&' +' 0$1/+"2' &0W

B#.A&&' $"(&B&"(&"2#A' :*2'0*42' B/.>&44' +##' "&-'

0$1/+"2'3$/&4'23/*'23&'HFG?@'

'Travel problemsF! DC' +' 4$2*+2$."' +2' 23&'

3.0&' "+2$."' +/$4&4' 23+2' B/&)&"24' 23&' FG' &0W

B#.A&&' C/.0' 2/+)&#$"1' 2.' 23&' !?;?' 2.' C$##' 23&' V.:'

B.4$2$."8' 23&' C+0$#A' $4' /&^*$/&(' 2.' $00&($+2&#A'

".2$CA' 23&' !?;?' &0B#.A&/?' l3&/&:A8' +"' &0+$#'

$"C/+42/*>2*/&' $4' /&^*$/&(':A' 23&'HFG'4.'&)&/AW

."&'>+"'>.00*"$>+2&'>."C$(&"2$+##A'."'23&'4+0&'

R."#$"&' 3$13-+AS' C./' $00&($+2&' *B(+2&4' ."'

&0&/1&">$&4' +"(' >/$2$>+#' $"C./0+2$."?' [+$#*/&' 2.'

".2$CA' 23&'!?;?' &0B#.A&/'0+A' /&4*#2' $"' 2&/0$"+W

2$"1'23&'C+0$#A'C/.0'23&'B/.1/+0?''

>l$23'23&':/&+(-$""&/'+4'."#A'."&'+4B&>2'

.C'23&'!+*%1%'2.8'23&'FG='B/.1/+0'&O$424'C./'23&'

:&"&C$2'.C'23&'C+0$#A'C./'/&(*>$"1'B.)&/2A8'+4'-&##'

+4'&42+:#$43$"1'+'C./0+#'/&#+2$."43$B':&2-&&"'23&'

C+0$#A8'23&'!?;?8'+"('1.)E024'.C'23&'3.0&'"+2$."4?'

<"(' 23.*13' 23&' :/&+(-$""&/'0+%&4' 23&' C./0+#'

(&>$4$."4' C./' 23&' C+0$#A' /&1+/($"1' 23&'HFG8' 23&'

C+0$#A' $4' /&#$&(' *B."' C./' $"B*24' C/.0' 3.0&' C./'

-3&"' 23&':/&+(-$""&/' $4'."'/.2+2$."' $"' 23&'!?;?'

./' .23&/-$4&' *"+)+$#+:#&?' [./' &O+0B#&8' +"' HI'

%/)'* &J2&@' $"4B&>2$."'0+A' $"^*$/&' $C' 23&' :/&+(W

-$""&/' $4' >."4*#2$"1'-$23' 23&' C+0$#A'+2W#+/1&'."'

C+0$#A' (&>$4$."4' ?' ?' ?' ./' $C' 23&' C+23&/' $4' 4B&"($"1'

R/.*2$"&' 2$0&S' -$23' 3$4' >3$#(/&"?' Q)>* &#$$)'*

$2,02&'*1)>"*&J(04"2$*7J(02*($*'J2*/"),"#.??'

F3&'&0B#.A0&"2'/$1324'.C'FG'&0B#.A&&4'

+/&'2.':&'/&>.1"$,&('+"('23&'>.//&>2'B.#$>$&4'+/&'

"&>&44+/A'C./'23&'4A42&0'2.'.B&/+2&'-$23':+#+">&'

+"(' C./' +>>&B2+">&' :A' 23&' B*:#$>?' K/.1/+0' :+#W

+">&' $4'2.'23&'!?;?'&0B#.A&/E4'+()+"2+1&'+"('C./'

B/.2&>2$"1'23&'V.:'0+/%&2'C./'<0&/$>+"4?''

The One American Rule.' U.2' ."#A' +/&'

&^*+#' -+1&4' /&^*$/&(' C./' >$2$,&"4' +"(' FG' &0W

B#.A&&48' :*2' +#4.8' B+$/&(' FG' &0B#.A&&4' >+"".2'

:&' +##.-&(' $"' +' 4$"1#&' V.:' B.4$2$."' 23+2' 3+4' ".'

<0&/$>+"' (.$"1' 23+2' V.:8' 2..?' <4' $"2/.(*>&(' $"'

;&>2$."'<8'23$4'>+##&('23&'8$2*3.2"(&#$*R>02?' D?&?8'

23&' +)+$#+:#&' V.:4' 2.' FG' &0B#.A&&4' 0*42' 3+)&'

0*#2$B#&' B.4$2$."4' -$23' +2' #&+42' ."&' <0&/$>+"'

-./%$"1'23+2'B.4$2$."?'F3$4'/&^*$/&0&"2'B/.2&>24'

23&'-+1&4'.C'&)&/A."&?'[./'$C'+##'B.4$2$."4'.C'23&'

B+/2$>*#+/' V.:'+/&'2+%&"':A'0$1/+"2'FG'&0B#.AW

&&48'23&"'4.0&'&0B#.A&/4'-$##'3+)&'23&'2&"(&">A'

2.'#.-&/'23&'-+1&4'C./'23+2'V.:?'\'DC'+"'<0&/$>+"'

$4'".2'+)+$#+:#&'2.'C$##'+'4$"1#&'B.4$2$."'.C'23+2'V.:8'

23&"'B+$/&('FG'&0B#.A&&4'0+A'C$##'23+2'B.4$2$."'

."'+'2&0B./+/A':+4$4'*"2$#'+"'<0&/$>+"':&>.0&4'

+)+$#+:#&?'F3&'!?;?'&0B#.A&/'0*42'23&"'0+%&'23&'

V.:' B.4$2$."' B*:#$>#A' +)+$#+:#&' :A' +()&/2$4$"1'

54*>3'+4'."'V.:'4&+/>3'-&:4$2&4@'*"2$#'+"'<0&/$W

>+"'C$##4'23&'4$"1#&'V.:?''
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 American Job Tenure.' K/$./' 2.' B+$/&('

FG'&0B#.A&&4':&$"1'+44$1"&('+'V.:'B.4$2$."8'+"A'

^*+#$C$&('<0&/$>+"'&0B#.A&&'-+"2$"1' 23+2'B.4$W

2$."'0*42' :&' +##.-&(' 2.' +>>&B2' $2?' F3$4' $4' >+##&('

3.2"(&#$* <)5* '2$>"2?' F3$4' .BB./2*"$2A' $4' ."#A'

1$)&"' -3&"' 23&' V.:' B.4$2$."' $4' .B&"`' 4.' 23+2'

-3&"'23&'B+$/&('FG'&0B#.A&&4'+/&'+44$1"&(8'+"'

<0&/$>+"'&0B#.A&&'>+"".2'*B/..2'23&0?'\'F3$4'

$4'23&'.23&/'/&+4."'-+1&4'0*42'B+A'23&'4+0&'2.'

FG' &0B#.A&&4' +"(' <0&/$>+"4?' F3&' FG=' B/.W

1/+0' >+"".2' :&' *2$#$,&(' 2.' 1+$"' >3&+B&/' -+1&4'

B+$(' 2.'FG'&0B#.A&&4?'K*/4*+"2' 2.' 23&'!,+,(%-

%()$+B'#'494$'8'23&'B/.1/+0E4'B*/B.4&'$4'2.'C$##W

$"'!?;?' #+:./'43./2+1&4'-3$#&'0$"$0$,$"1'23&'0$W

1/+"2'>/$4$4?'F3&'B/.1/+0'$4'".2'C./'#+:./'0+/%&2'

B/.C$2&&/$"1':A'&0B#.A&/4?'

F3&'FG='B/.1/+0'-.*#('$").#)&'+##'#&)&#4'

.C'&0B#.A&&48'$">#*($"1E'1&"&/+#'#+:./&/48'4%$##&('

#+:./&/48' +>+(&0$>48' (&1/&&W&(*>+2&(8' 0+"+1&W

0&"28' >&/2$C$&('4%$##4' 4*>3'+4' C./'>3&C48'+*2.'0&W

>3+"$>48' 23&' >."42/*>2$."' $"(*42/A8' &2>?' F3&' &0W

B#.A&&'4B&>2/*0'43.*#('/*"'23&'/+"1&'.C'!?;?'V.:'

.B&"$"14' +4' "&&(&(?' [$##$"1' 23&' !?;?' &0B#.A&&'

1+B'-$##'".2'."#A':..42' 23&'1#.:+#'&>.".0A8':*2'

2..8' $2'-$##'&+4&'23&'&0.2$."+#'42/&44'4*CC&/&(':A'

0.42' &)&/A."&8' 2.(+A?' F3&' B/.1/+08' -$23' .)&/'

NJ'0$##$."'V.:4'B.2&"2$+##A'+)+$#+:#&'C./'0$1/+"24'

5P?QN'0$##$."' O' M'S6.)$'J* ")'#'()$%@8' >+"' :&' &OW

2&"(&(' $"2&/"+2$."+##A' 2.':/&+(-$""&/4' $"'k&0W

&"8' ;A/$+8' <C13+"$42+"8' m&"&,*&#+8' +"(' .23&/' "+W

2$."4?' [*/23&/0./&8' 23&' B/.1/+0' -$##' 1.' +' #."1'

-+A'$"'4B/&+($"1'!?;?'1..(-$##'+"('1+$"$"1'$"2&/W

"+2$."+#'4*BB./2'-3$#&'3&#B$"1'2.'&+4&'23&'+>*2&'

B.)&/2A'+/.*"('23&'-./#(?'

D. Paired Business Partners 

l&'3+)&' $"2/.(*>&('23+2'B+$/&(':*4$"&44'

.-"&/4'+4'B+/2"&/4'43.*#(':&'+"'$"2&1/+#'B+/2'.C'

23&'FG='B/.1/+0?'F3.*13'>&/2+$"#A'".2'+4'&O2&"W

4$)&' +"' .B&/+2$"1' >.0B."&"2' +4' B+$/&('FG'&0W

B#.A&&48' :*4$"&44'B+/2"&/4' +/&' 1$)&"' 23&'.BB./W

2*"$2A' 2.' >/&+2&' $"(*42/A' $"' 23&' !?;?8' +' #."12$0&'

2/+($2$."'$"'<0&/$>+?'F3&'!?;?'&>.".0A'+"('I&"W

2/+#'<0&/$>+"'"+2$."4'-$##'0*2*+##A':&"&C$2?'F3&'

$"2&/>3+"1&' .C' $(&+4' +"(' (&)&#.B0&"2' .C' B/.W

(*>24'>+"".2':&'4.'+>>*/+2&#A'0&+4*/&(?'X*2'$2e4'

-&##'%".-"'$"':*4$"&44'23+2'"&2-./%$"1'+"(' $"W

2&/>3+"1&4'.C'(&)&#.B0&"2':/$"1'+:.*2'"&2'B.4$W

2$)&' /&4*#24' C./' &>.".0$&4?' l3&/&C./&8' 23&' !?;?'

43.*#('".2' $1"./&'FG':*4$"&44' $"2&1/+2$."8'".2W

-$2342+"($"1'23&'&"4*$"1'C#+2' 2+O'/&)&"*&4'C/.0'

B+$/&('B+/2"&/48'2..?'

F3&/&'+/&'2-.'B/$0+/A'C*">2$."4'C./'3+)W

$"1' 0$1/+"2' B+$/&(' :*4$"&44' .-"&/4?' [$/42' $4' 2.'

#&1$2$0$,&' 0+"A' .C' 23.4&' $##&1+#' 0$1/+"24' 23+2'

+#/&+(A'3+)&' 4*>>&44C*#'0+%&43$C2':*4$"&44&4' $"'

23&'!?;?'<##':/&+(-$""&/4'0+A'".2'1&2'4&#&>2&('2.'

42+A'$"'23&'!?;?':*2')$/2*+##A'+##'C+0$#$&4'-$##'B.4W

$2$)&#A' :&"&C$2' C/.0' 23&' &>.".0$>4' .C' 23&' FG='

B/.1/+0?' ;.' $2E4' /&>.00&"(&(' 23+2' +##' $##&1+#'

0$1/+"24' >.0&W$"' C/.0' 3$($"1' +"(' +BB#A' 2.' 23&'

G..85*! -.! H6;83*;;! "*0+12,*;! 5HXF@8' )$+' 23&+

A?%($4%%+#77' 2.' 23&'HFG' ?$'#@2*8::(&28' 2.'+).$('

:&$"1' B&/0+"&"2#A' &OB*#4&(' C/.0' 23&'!?;?'l$23'

23&'"&-'B/.1/+0' $"C/+42/*>2*/&8' 23.4&'0$1/+"24'

-3.' $"4$42' *B."' 42+A$"1' $"' 23&'!?;?' $##&1+##A'-$##'

&)&"2*+##A':&'>+*132'+"('>+"".2':&'+>>&B2&('$"2.'

23&'B/.1/+0?'\'K+$/&(':*4$"&44'B+/2"&/4'B+A' +'

dNMQQ'/")&2%%($,* :2&'(*/$"1' 23&' C+0$#A')$4$2'+"('

B/.>&44$"1'+2'23&'[YD9?'

;&>."(8' 23&/&' +/&' 2+#&"2&(' B&.B#&' $"' 23&'

3.0&' "+2$."4' -3.' +/&' B/."&' 2.' :&' 4*>>&44C*#'

:*4$"&44' B&.B#&?' F3&4&' '"#$%#&'()$#0* .(,"#$'%'

43.*#(' :&' 1$)&"' 23&' .BB./2*"$2A' 2.' 4*>>&&(8' .C'

-3$>38'2..8'-.*#(':.+42&/'23&'4*>>&44'.C'23&'!?;?'

&>.".0A' +4' -&##' +4' 23&' 3.0&' "+2$."4?' <4' -$23'

+"A' 4&>2' .C' B&.B#&48' 23&/&' #$&4' 23&' B.2&"2$+#' C./'

2+#&"2&(' B&.B#&' 2.' 43$"&?' ;.' +44$42$"1' "&-' 0$W

1/+"24' 2.' .B&"' %>5%(4(#"1* 5>%($2%%2%' $"' <0&/$>+'
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-.*#('>+//AW."'23+2'2/+($2$."?'5F3&'%>5%(4(#"1' $"'

23&'!?;?'0&+"4' 23&'3&+(^*+/2&/4' $4'(.0$>$#&(' $"'

23&'3.0&'"+2$."'.C'23&'B+/2"&/4?@'

I-! ,<874=+27,9! +27,3*7;'! F.' +).$(' 23&'

B/.4B&>2'.C'$"2&/C&/&">&'C/.0'+'23$/('B+/2A'&"2$2A'

23+2' >+"'($4/*B2' 23&'0$1/+"2' :*4$"&448' 23&'B+/2W

"&/43$B'>+"".2'+##.-'+' 23$/('B+/2A'+4'+'B+/2"&/?'

H"#A' 2-.' B+/2"&/4' +/&' +##.-&(?' <' 23$/(' B+/2A'

C/.0' I&"2/+#' <0&/$>+' ./' .23&/' C./&$1"' "+2$."'

0+A' #.+"'0."&A' 2.' 23&':*4$"&448' +"('0+A'&)&"'

42+"(:A'+4'+'R/&B#+>&0&"2':*4$"&44'B+/2"&/S'5.C'

-3$>3'$4'+'1..('$(&+@8':*2'0*42'+1/&&'2.'".2'3.#('

+'#$&"'+1+$"42'23+2':*4$"&44'C./'.-"&/43$B?'H"'23&'

.23&/' 3+"(8' <0&/$>+"' #&"(&/4' 0+A' 3.#(' 4*>3' +'

#$&"'."'.-"&/43$B'4$">&'23&A'+/&'(.0$>$#&('$"'23&'

!?;?' 2.' /&+($#A'($4B.4&'.CW' ./' 2/+"4C&/' 23&'"&-#A'

/&#&+4&(' B+/2"&/43$B' 2.' "&-' .-"&/43$B' $"' 23&'

!?;?'+4'4*>3'+'>+4&'0+A'+/$4&?'

K+$/&('B+/2"&/4'4*:0$2'5>%($2%%*#//%'-$23'

>.0B#&2&(' 2&0B#+2&4' C./' +' LWA&+/' JHK6;83*;;!

JLK123!-$23'D#*#$&4+ B<44'' 2.' 23&' HXF' 5)$+' 23&'

?$'#@2* 8::(&2@' C./' +BB#A$"1' 2.' 23&' FG=' B/.1/+0'

C./' +' 4*:4$($+/A' 0$1/+"2' :*4$"&44' $"' 23&' !?;?'

53&/&+C2&/' 23&'X*4$"&44'K#+"'-$23'K#0#$&2*BJ22''

+/&' /&C&//&(' 2.1&23&/' +4' R:*4$"&44' B#+"S@?' \'

F3&A'/.2+2&'&)&/A'4$O'0."234'-3$#&'23&$/'"*>#&*4'

C+0$#$&4' /&0+$"' $"' 23&$/' 3.0&'"+2$."4' 23&' 4+0&'

+4'-$23'B+$/&('FG'&0B#.A&&4?'<"('23&'C+0$#$&4'.C'

23&'B+/2"&/4'+/&'B/.>&44&('23&'4+0&8':A'C./&"4$>'

(.>*0&"2+2$."?'<"('B+$/&('B+/2"&/4'0*42'+1/&&'

2.' :&' 2+22..&(' -$23' :+/>.(&4' $"4$(&' 23&$/' #&C2'

-/$424'23&'4+0&'+4'FG'&0B#.A&&4?''

K+/2"&/4'-$##'/&4&/)&'23&'d>+B$2+#'2.':*(W

1&2' -$23$"' 23&' :*4$"&44' B#+"' 23&$/' /&4B&>2$)&#A'

%/2&(:(24* %#0#"(24' B+$(' C/.0' 23+2' >+B$2+#' C./' 23&'

C$)&'A&+/4?'F3&$/'MLn'C#+2'2+O8'+"('MLn'B+A0&"2'

2.' 23&' "*>#&*4' C+0$#A8' -$##' :&' 2+%&"' C/.0' 23.4&'

4+#+/$&4?'F3&' 4*:4$($+/A'0*42' >#.4&'(.-"' $"' 23&'

!?;?' *B."' C+$#*/&' 2.' /&0$2' 23&4&' B+A0&"24' C/.0'

23&'.B&/+2$"1':*(1&2'.C'23&':*4$"&44?'

l$23' :*4$"&44' B#+"' +BB/.)+#8' 23&' HXF'

43+##' +##.-' :.23' B+/2"&/4' 2.1&23&/' $"2.' 23&' !?;?'

C./' ."&' A&+/' 2.' R>."42/*>2' 23&' :*4$"&44S' 52/+"4W

+>2' -$23' #+"(#./(48' 4*BB#$&/48' >."2/+>2./48' 3."&'

23&' (&2+$#48' &2>?@' X*2' $"$2$+#'0&&2$"14' +/&' +2WC$/42'

+>>.0B#$43&(' .)&/' 23&' D"2&/"&2' +"(' 42/&+0$"1'

>."C&/&">&4'C/.0'23&'3.0&'"+2$."?'H"#A'."&'A&+/'

$4' +##.-&(' +"(' 23&"' 23&A' 0*42' /&2*/"' 2.' 23&$/'

3.0&'"+2$."4' C./' C$"+#$,$"1' &)&/A23$"1' +"(' >."W

C$/0$"1'-$23' 23&' HXF?' F3$4' #$0$2' $4' C./' +##.-$"1'

.23&/' +-+$2$"1' +BB#$>+"24' 2.' B/.>&44' -$23' 23&'

?$'#@2*8::(&2* $"'U.1+#&48' </$,."+?'\'l3&/&C./&8'

+BB#$>+"24' +/&' +()$4&(' 2.' >.0B#&2&' 23&$/' :*4$W

"&44' B#+"4' +4' 0*>3' +4' B.44$:#&' B/$./' 2.' C$#$"1'

:*4$"&44'+BB4'-$23'23&'?$'#@2*8::(&2?'

<"(' -3&/&:A8' 23/.*13' 23&' 5>%($2%%* #//'

+"(' :*4$"&44' B#+"8' 23&' B/.>&44' C./' +BB/.)$"1'

B+/2"&/&(' :*4$"&44&4' -$##' 0.)&' 0./&' 4#.-#A'

23+"' C./' FG' &0B#.A&&4' C./' !?;?' &0B#.A&/4?' <##'

23&'&O2&"4$)&'+BB#$>+2$."'/&^*$/&0&"24' C./'B+$/W

&(' B+/2"&/4' 0*42' 4+2$4CA' 23&' HXF' C./' 23&' 0./&'

>.0B#&O' +BB/.)+#' .C' 40+##' :*4$"&44&4?' k&2' 3&/&'

+1+$"8'0+"(+2./A':*4$"&44'B#+"4'3&#B' 2.' &"4*/&'

23&' 4*>>&44' .C' :*4$"&44&4' 23+2'0$"$0$,&4' >.42#A'

:+>%2/+>%$"1' +>/.44' 23&' :./(&/?' \' I3+B2&/' c8'

;&>2$."' I8' !+* E#("24* K>%($2%%* E#"'$2"%T87$2"%8'

B1?'ci8'>.)&/4'23&'+BB#$>+2$."'B/.>&44'C./'42+/2$"1'

B+$/&('B+/2"&/43$B4'C./'23&'!?;?'

E. Room & Board Shared by Paired 

      TM Participants  

U+2*/+##A8' /..0']' :.+/('-$##' :&' +'0+V./'

&OB&"4&' C./' 23&' 4+#+/$&4' .C' FG' B+/2$>$B+"24?' D"'

+(($2$."8'4B&>$+#'#&+4$"1'+//+"1&0&"24'+/&'0+(&'

-$23':.+/($"1'3.*4&4']'+B+/20&"2'>.00*"$2$&4'

2.' C+>$#$2+2&' #&+4&4' C./' /.2+2$"1' 2&"+"24' C./' 23&'

B+/2$>*#+/' V.:' B.4$2$."?' F3&' 2/+($2$."+#' NWA&+/'

#&+4&' $4' ".2' 4*CC$>$&"2?' ;.' 23&' B/.1/+0' /&^*$/&4'
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K_I' #+"(#./(4' 2.' >.00$2' 2.' 23&' FG=' B/.1/+0?'

F3&' #&+4&4'+/&'-/$22&"' $"2.'0*#2$WA&+/'>."2/+>24'

2.' +##.-'B+/2$>$B+"24' 2.' /.2+2&' $"W+"(W.*2'.C' 23&'

#$)$"1'^*+/2&/4'&)&/A'i'0."234?'\'<'2AB$>+#'#&+4&'

43.*#('&O2&"('2.'J'A&+/4'-$23'+"'2#%16)>'*&0#>%2?'

_+"(#./(4'+/&'+4%&('2.'*"(&/42+"('23+2'23&'FG='

B/.1/+0' $4' ".2' C./' >3&+2$"1' 23&' 2&"+"24Z4A42&0'

:*2'."#A'/&+4."+:#&'B/.C$24'43.*#(':&'-/$22&"'$"W

2.' 23&$/' /&+#' B/.B&/2A' :*4$"&44' B#+"4?' F3$4'0+2W

2&/8' 2..8' $4' +"' R.)&/4$132S' .:V&>2$)&' C./' 23&' HI'

58::(&2*):*D)./0(#$&2@?'

• Rent Accountability for  
    TM Employees - RSPDs!

I-,*E'F3$4'4*:4&>2$."8'R2$'*3&&)>$'#5(0('1*

:)"*!+*-./0)122%8'(.&4'".2'+BB#A'2.'B+$/&(':*4$W

"&44' B+/2"&/4?' F/+"4$&"2' :*4$"&44' B+/2"&/4' +/&'

&OB&>2&(' 2.' B+A' 3.0&' #&+4&' .:#$1+2$."4' C/.0'

23&$/'d>+B$2+#$,&(':*(1&2&('4+#+/$&4?'Y&"2'4&>*/$W

2A'+//+"1&0&"24'43+##':&'-./%&(W.*2'-$23':*4$W

"&44'B+/2"&/4' $"' +>>./(+">&'-$23'B/.>&(*/&4'.C'

23&'B+/2$>*#+/'K_I'#+"(#./('B*/4*+"2'2.'&O2&"(&('

#&+4&4?';.':*4$"&44'B+/2"&/4'43.*#('$00&($+2&#A'

/&B./2'+"A'/&"2'$//&1*#+/$2$&4'2.'23&'HI?'!'

K+$/&('FG'&0B#.A&&4'+/&'/&^*$/&('2.'B+A'

$"2.' 4B&>$+#$,&(' R/&"2WB/.2&>2$."' 4&>*/$2A' (&B.W

4$24S'5YK;94@'.C'23/&&'2$0&4'23&'/&"2':&$"1'>3+/W

1&(?'F3&'YK;9'$4'3&#('$"'&4>/.-':A'23&'K_I'#+"(W

#./(?' YK;94' 1*+/+"2&&' 23&' #+"(#./(E4' /&"2' d/&W

>&$B24' +/&' B/.2&>2&(?' DC' +"' &0B#.A&&' 0$44&4' +'

/&"2' B+A0&"28' 23&"' 23&' #+"(#./(' ".2$C$&4' 23&'

>+4&-./%&/'+2'23&'E0#&2.2$'*8::(&2?'DC'23&'/&"2'/&W

0+$"4'.)&/(*&'B+42'2&"'5NQ@'(+A48'23&"'23&'>+4&W

-./%&/' +*23./$,&4' 23&' #+"(#./(' 2.' (&(*>2' 23&'

/&"2' C/.0' 23&' &0B#.A&&E4' YK;9' &4>/.-' +"(' 23&'

#&+4&'>."2/+>2'43+##':&'2&/0$"+2&(?'F3&'RcO'2$0&4'

(&B.4$2S' $"' 23&'&4>/.-'+##.-4'+(&^*+2&' 2$0&' C./'

23&'E0#&2.2$'*8::(&2'$"'U.1+#&4'2.'/&B#+>&'23&'(&W

C+*#2&(' FG' &0B#.A&&' -$23' +' "&-' &0B#.A&&?'\'

6.-&)&/8'+4'($4>*44&(8'/&"2'(&C+*#24'-$##':&')&/A'

/+/&' -$23$"' 23&' FG=' B/.1/+0' (*&' 2.' 23&' -./%'

&23$>48' (&B&"(+:$#$2A8' +"(' 4.>$+#' >.3&4$."'.C' 23&'

I&"2/+#' <0&/$>+"' B&.B#&' +"('0$1/+"24' +2W#+/1&?'

K_I' #+"(#./(4' -."E2' "&&(' 2.' -.//A' +:.*2' /&"2'

(&C+*#24'.>>*//$"1'2..'.C2&"'4$">&'FG'&0B#.A&&4'

+/&'4+C&':&24?'\'I.3&4$)&'+"('B/.C&44$."+#'/&#+W

2$."43$B4' +2' 23&' 1/+44' /..2' #&)&#'-$##' 1/.-' C/.0'

23&4&'2/+"4+>2$."+#'$"2&/>3+"1&4?'

YK;9'&4>/.-4'0*42'/&0+$"'4&B+/+2&'C/.0'

23&'/&1*#+/'/&"2'(&B.4$24?'Y&"2'(&B.4$24'43+##':&'

>.##&>2&(' -3&"' /&"2' $4' C$/42' (*&?' FG' &0B#.A&&4'

0+A':.//.-'/&"2']'(&B.4$24'C/.0'23&'HFG'+2'cn'

$"2&/&42' +"(' /&B+$(' +2' dNLQ' $"42+##0&"2' *"2$#'

C*##A'B+$(':+>%'2.'23&'HFG?'\'FG'&0B#.A&&4'B+A'

dNQQ'$"42+##0&"24'$"2.'23&'YK;9'&4>/.-'50+O?'c'

O'23&'/&"2@'2.'23&'K_I'#+"(#./('*"2$#'23&'&4>/.-'$4'

C$##&(?'F3&'#+"(#./('0+A'".2'$")&42'23&'YK;94'&OW

>&B2'23&A'0+A':&'3&#('$"':+"%'+>>.*"24'+"('D2"6

'(:(&#'2%6):642/)%('%'2.'&+/"'$"2&/&42?'\'F3&'HFG'

E0#&2.2$'*8::(&2*43.*#('C*##A':/$&C'FG'&0B#.A&&4'

+"('C+0$#$&4'."'Y;K94?'

1. Paired Business Partners 

' =O>&B2' C./' 23&' +:.)&' /&"2' +>>.*"2+:$#$2A*

+//+"1&0&"248'23&'4+0&'/*#&4'C./'43+/&('/..0']'

:.+/(' +BB#A' 2.' B+$/&(' :*4$"&44' B+/2"&/4?' F3&$/'

/.2+2$."+#' /&4$(&">&4' $"' 23&' !?;?' +/&' &)&/A' 4$O'

0."234?' \' 6&/&' +1+$"8' +##' FG' B+/2$>$B+"24' +/&'

&OB&>2&(' 2.' /&0&0:&/' 23&$/' B*/B.4&4' C./' :&$"1'

$"'23&'!?;?`' 2.'B/.)$(&'C./'23&$/' C+0$#$&4'+2'3.0&'

+"('2.'+44$42'$"'4&>*/$2A'.C'23&$/'3.0&'"+2$."4?''

2. Optional Room & Board in Mexico 

<".23&/'$0B./2+"2'C&+2*/&'.C'23&'B/.1/+0'

$4' 2.' +##.-'FG'-./%&/4' #$)$"1' >#.4&' 2.' 23&'!?;?Z'

G&O$>.':./(&/'2.'#$)&'+>/.44'23&':./(&/'$"'G&O$W

>.'C./' #&44'&OB&"4$)&'/..0']':.+/(?'=+>3'-./%W

(+A8' 23&4&' FG' &0B#.A&&4' 0+A' 2/+)&#' 23&' 43./2'

($42+">&' 2.'>/.44' 23&':./(&/' 2.' 23&'!?;?'&0B#.AW

&/4?' <"(' 23$4' &44&"2$+#' C&+2*/&' 4&/)&4' +".23&/'

1/&+2'B*/B.4&?'F3&'#.-&/'>.42W.CW#$)$"1'$"'G&O$>.'
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>.0B&2&4'-$23'23&'3$13&/'>.424' $"'23&'!?;?8' #&+(W

$"1'2.'#.-&/'B/$>&4'."'23&'!?;?'4$(&?'I."4&^*&"2W

#A8' 23&' >.0B&2$2$."' $4' +' >+2+#A42' C./' 23&'G&O$>+"'

&>.".0A'23+2'-$##'$"(*>&'!?;?'$")&42./4'2.'$")&42'

."'23&'G&O$>+"'4$(&?'

Y&+#' &42+2&' +"(' /..0']' :.+/(' $4' A&2' +"W

.23&/' .C' 23&' B.-&/C*#' $"(*42/$&4' 2.' 4B/+"1' *B'

+/.*"(' 23&'FG='B/.1/+0'4*>3'+4' 2&+>3$"1'="1W

#$43' +"(' 23&' 2/+)&#' $"(*42/$&4?' F3$4' >.0B/&3&"W

4$)&'$"C/+42/*>2*/&'$4'<>%'*7J#'*'J2*4)&')"*)"42"24'

2.'3&#B':/$"1'B&+>&W.CW0$"('2.'23&':./(&/?''

F. Details of Required English 

l3&"' +BB#A$"1' 2.' 23&' FG=' B/.1/+08' 23&'

:/&+(-$""&/'-$##':&'+4%&('$C'3&'./'43&'%".-4'23&'

="1#$43'#+"1*+1&?'DC'a3&b'+"4-&/4'RU.8S'3&'-$##':&'

/&^*$/&(' 2.'B+A' C./'="1#$43' >.*/4&4' C./' 23&' C$/42'

A&+/'.C'&0B#.A0&"2'$"2.'23&'B/.1/+0?'<C2&/'+'C*##'

A&+/8' 3&'-$##' :&' 2&42&(':A' 23&'HFG' 2.' >3&>%'3$4'

="1#$43' B/.C$>$&">A?' DC' B/.C$>$&">A' $4' ".2' *B' 2.'

B+/8' 3&'-$##' :&' /&^*$/&(' 2.' >."2$"*&' 23&' >.*/4&'

C./'+".23&/'A&+/?'DC'+C2&/'2-.'A&+/4'3$4'="1#$43'$4'

".2' B/.C$>$&"28' 3&' -$##' :&' 4*4B&"(&(' C/.0' 23&'

B/.1/+0'-$23'23&'.B2$."'.C'23&'C+0$#A'4&#&>2$"1'+'

/&B#+>&0&"2':/&+(-$""&/?'F3&'(&C$>$&"2'FG'&0W

B#.A&&' 0+A' /&4*:0$2' C./' &0B#.A0&"2' +C2&/'

B+44$"1' 23&' #+"1*+1&' 2&42?' \' ;.' +4' +' R:+>%W*B'

B#+"8S' 23&'&"2$/&'"*>#&*4' C+0$#A' $"' 23&'3.0&'"+W

2$."'43.*#(':&'#&+/"$"1'="1#$43'-3$#&'23&':/&+(W

-$""&/'$4'#&+/"$"1'$"'23&'!?;?''

D2E4'V*42'B#+$"'.#&'>.00."'4&"4&'2.'&OB&>2'

0$1/+"24' 2.' #&+/"'="1#$438' 2.'&OB&>2' 23&0' 2.' /&W

4B&>2'<0&/$>+"'>*#2*/&'&".*13'2.' #&+/"' $2?'2'I%+#+

"4#%)$#A*4+7"(&4+ ')+7#:' C./' 23&' .BB./2*"$2A' 2.'

-./%' $"' <0&/$>+?' k&2' 23&' :&"&C$24' .C' 4B&+%$"1'

="1#$43'1.'-&##':&A."('+'0*>3'&+4$&/'-./%B#+>&?'

FG' B+/2$>$B+"248' 23&04&#)&48' -$##' 3+)&' +' 1/&+2'

4&"4&' .C' +>>.0B#$430&"2' :A' +>^*$/$"1' 23&' ="1W

#$43' #+"1*+1&?' [./' 23&"' 23&/&'0*42' &"4*&' +' "+2W

*/+#' 4.>$+#' :."($"1' :&2-&&"' 23&' >.00*"$2$&4'

+>/.44'23&':./(&/8'23&$/'+:$#$2A'2.'".-'>.00*"$W

>+2&' -$23' <0&/$>+"4' 23+2' (&&B&"4' 23&' /&#+2$."W

43$B4?'F3&/&'3+4'2.'(&)&#.B'+'0&#($"1'.C'23&'2-.'

>*#2*/&4' 23/.*13' >.00*"$>+2$."4'-3$#&' 4&/)$"1'

&+>3' .23&/E4' &>.".0$>' "&&(4?' F3&' /&^*$/&0&"2'

./'="1#$43' $4' +' R#."1'3&#(' )$&-':A'0+"A'<0&/$W

>+"4S'5$">#*($"1'Y*43'_$0:+*13@'+"('C$"+##A'&+4&'

23&$/' B&"2W*B' /&4&"20&"2' +"(' C/*42/+2$."4' 2.W

-+/(''J2*:)"2(,$2"%'C/.0'I&"2/+#'<0&/$>+?'

"<*!$3C18;<=1*27383C! *5-3-09'!="1#$43'

>#+44&4'-$##'4&2*B'$"'23&'!?;?'+4'-&##'$"'23&'3.0&'

"+2$."4?' ;$">&' ="1#$43' $4' ".2' /&^*$/&(' 2.' :&1$"'

-./%8' +"(' 4$">&' 23&' >.00*"$2$&4' $"' 3.0&' "+W

2$."4' -$##' -./%' 2.' B/&B+/&' 23&$/' :/&+(-$""&/48'

>#+44&4'-$##':&'"&&(&('."':.23'4$(&4'.C'23&':./(W

&/?'D2E4'+"'.BB./2*"$2A'C./'0+"A'23.*4+"(4'.C':$W

#$"1*+#'C.#%4'2.'&+/"'+'#$)$"1'C/.0'23$4'.23&/'&>.W

".0$>':.."?'F3$4'$"(*42/A8'2..8'-$##'&42+:#$43'$"W

2&1/+#' >.""&>2$."4' +"(' /&#+2$."43$B4' C/.0' :.23'

($/&>2$."4'+>/.44'23&':./(&/?'

[*/23&/0./&8' 23&' R="1#$43W#&+/"$"1' &>.W

".0AS'-$##' :&' 3&/&' 2.' 42+A' 5$?&?' *"2$#' 23&'-3.#&'

I&"2/+#'<0&/$>+'$4'4B&+%$"1'="1#$43@`'4*>3'+4'23&'

R4+C&' 2/+"4B./2+2$."S' +"(' /&+#' &42+2&' &>.".0$&4'

23+2' 0*42' &"4*&?' =)&/A."&' -$##' 1&2' :*4A' +"('

:&>.0&' $").#)&(' $"' B/&B+/$"1' FG' B+/2$>$B+"24'

C./'-./%'$"'<0&/$>+?'[./8'$2'$4'+##'2/+"4+>2$."+#?'



 28 

[..2".2&'7'

G. The TME Program Booklet 
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7  The safe transportation economy is the infra-

structure for TM participants and their families to travel 
quickly and safely back-and-forth to the U.S. The expen-
sive coyote smuggling won’t be needed anymore. But 
yes, though the tattooed barcodes can possibly be coun-
terfeited, they cannot get passed the complete forensics 
records at the OTM. — The coyotes can now drive bus-

es and learn to fly airliners . . . !  !  !  
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o.'' ' <' "*>#&*4' C+0$#A'0+A' +BB#A' C./' &"2/A'

2.'23&'FG='B/.1/+0'-3$#&' #$)$"1' $"'23&'3.0&'.C'

+".23&/'"*>#&*4'C+0$#A?''

p.'' ' F3&' 2$'"1* #//0(&#'()$' $4' +>>.0B+"$&('

-$23'23&'-/$22&"'$"42/*>2$."4'"&>&44+/A'C./'>.0W

B#&2$."' 23&/&.C?' ;&&' 23&' 4+0B#&' 2$'"1* #//' $"'

I3+B2&/'c8'B1?'cJ?''

q.'' Diplomatic status for TM partici-

pants.'FG'B+/2$>$B+"24'+/&'1$)&"'."1.$"1'R($B#.W

0+2$>' 42+2*4S' -3$#&' $"' 23&' FG=' B/.1/+0?' <"('

-3&/&C./&8' 23&' FG' B+/2$>$B+"2' >+"".2' 1+$"' !?;?'

>$2$,&"43$B' 23/.*13' 0+//$+1&' -3$#&' $"' 23&' FG='

B/.1/+08' $">#*($"1' -3$#&' -$23$"' !?;?' :./(&/4?'

<"(' -3&/&*B."' 23&' B+/2$>$B+"2' 0+A' 0+//A' $"'

23&' !?;?8' 3$4' ./' 3&/' C$+">o' 2.' :&>.0&' 23&' "&-'

4B.*4&' 23&/&.C' 43+##' :&>.0&' +' #&1+#' /&4$(&"2' $"'

23&'3.0&'"+2$."'.C'23&'B+/2$>$B+"28'./'.23&/-$4&'

23&' B+/2$>$B+"2' 43+##' 2&/0$"+2&' C/.0' 23&' FG='
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23&/E4'($B#.0+2$>'42+2*4?'

J. The OTM Grievance Process  
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LQ8QQQ'&0B#.A&&4'2.'0+"+1&'.)&/'NJ'0$##$."'FG'
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0&"24?'<"('23*48'23&/&'0*42':&'+'1/$&)+">&'B/.W
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B3&".0&"."8' +#."1'-$23' +' >.0B/&3&"4$)&' 1/$&W
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B+"248'!?;?'&0B#.A&/48'+"('1.)E0248'+/&'B/.>&44W
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B#.A&&4?'F3&'R>.1'.C'+:*4&S'B#+>&4'+##'23&')&42&('

&"2$2$&4'+2W/$4%'23+2'+/&'>.42#A'2.'&)&/A."&?''
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$4' B/.1/&44$"1?' F3$4' &CC$>$&">A' 3&#B4' 2.' (&2&/'
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B#+$"+"2'0+A'>3..4&'2.'0+%&'23&'I.0B#+$"2'B*:W

#$>' :A' 3+)$"1' $2' B.42&(' ."' 23&' HI'-&:B+1&' +"('

.23&/-$4&'+)+$#+:#&'2.'23&'B*:#$>?'DC'".28'23&"'."W

#A'23&'R>.//&>2$)&'+>2$."'2+%&"S'/&f'23&'SC$"+#'($4W

B.4$2$."Z>.">#*4$."S'$4'/&#&+4&('C./'RB#&"+/A'($4W

2/$:*2$."S' 2.' !?;?' &0B#.A&/4'-$23.*2' $(&"2$CA$"1'

23&'B+/2$&4'2.'23&'I.0B#+$"2?'

'<4'+'0+22&/'.C'>.*/4&8'B.42$"1'I.0B#+$"24'

$4' &">.*/+1&(' C./' B*:#$>' +-+/&"&44?' K*:#$>' ".W

2$>&4'(&2&/'B&/B&2/+2./4'C/.0'+>2$"1'$0B/.B&/#A?'

Y&2+#$+2$."'+1+$"42'+'B+/2$>$B+"2'43+##'".2':&'2.#W

&/+2&(' +"(' $4' 1/.*"(4' C./' B&/0+"&"2' &OB*#4$."'

C/.0'23&'FG='B/.1/+0?'''

K. Why the TME Program Should 
       Be Codified Into Law, As a  

  Gov’mt-sponsored Enterprise (GSE) 
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23&'B/.1/+0'3+4':&&"'>.($C$&('$"2.'23&'!"#$%#&6
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4.#)&'23&'0$1/+"2'>/$4$4?'<"('4.'<0&/$>+"4'0*42'

(&0+"('C./'23&04&#)&4'23+2'l+43$"12."'+"('23&'

;2+2&4'$0B#&0&"2'23&'B/.1/+0?'

F3*48' 23&' FG=<' :$##' $4' C./' A.*/' >."4$(&/+W

2$."' C./' 4*BB./2?' <4'-$23' >$(F2"%#0* 2=>('165#%24*

J2#0'J&#"2* 5/&C?' B1?' hJ@8' 23&'!+* %)0>'()$' 3+4' +#W
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!?;?'<BB#$>+2$."4' C./'+4A#*0'43.*#('(&>/&+4&':A'
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\' ;.' C./' A.*/' >.")&"$&">&8' 4*BB./2' 23&' FG=<'

:$##'5B1?'iN@'-$23'$24'K&2$2$."W#&22&/'."'B+1&'hc?'



 33 TRANSACTIONAL MIGRATION FOR U.S. EMPLOYERS – CHAPTER 3 – APPLYING TO TME PROGRAM 

Chapter 3 

Applying to the TME Program !

A.  The entry application for  

        Family Breadwinners  

! "#$%!&'! ()*+(! ,)%! -./"01!!"#$%& '((2345

6#,4*789! .7:! 34,%;#,%!<%<=%;! *>! ,)%! >#<43:!<#:!

>433! 4,! *?,! =?,! ,)%! !"#$%& '((! )#(! ,*! =%! (4$7%@! A!

@#,%@!=:!,)%!=;%#@+477%;!)!*!+#!,!=:!,)%!>#<43:9!!

B7! ".CD5.E! ,)%! F.GG346#,4*7! H#,%I! 4(! %75

,%;%@E!49%9E!,)%!@#,%!,)%!'((*-+'#-."!4(!(?=<4,,%@!,*!
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,;:!*>!L4,4M%7()4G!4(!;%O?4;%@!%P%7!+)%7!;%(4@47$!

47!#7*,)%;!6*?7,;:9Q!

 FJD/!R*=!6*@%(I!#;%!34(,%@!>;*<!,)%!/01&

2$.3$'4&5..6*!#9!D)4(!(G#6%!*7!,)%!!"#$%&'((!#35

3*+(!<?3,4G3%!R*=!6*@%(!,*!=%!%7,%;%@!(476%!<#7:!

G%*G3%!)#P%!<?3,4G3%!(S433(!*>!+)46)!T9-9!%<G3*:5
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,)%!>#<43:!,*!,;#P%3!,*!,)%!JD/!,-.&"/*+'0&+-.1/'

2' !"#&.3*&4/' 5&6#7! NVCBHQ! *7! ,)%! T9-9X/%Y46*!

=*;@%;!>*;!,)%!47,%;P4%+!#7@!,*!>47#34M%!#GG;*P#39!!

! B7! ".CD5ZE! FK#<%! *>! L)*(%7! Z;%#@+475
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@%,#43(! *>! ,)%! 6*7P46,4*7! #;%! ,*! =%!+;4,,%7! *7! #!

(%G#;#,%! ()%%,! #7@! #,,#6)%@! ,*! ,)%& '((*-+'#-."9!
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F"'(%!#)!*+#,-%I!*7!,)%!!"#$%&'((! 4(!#35

(*!6;4,46#39!V*;!()%!*;!)%!+433!34S%3:!=%!,)%!(G*S%(5

G%;(*7! >*;! 6*<<?746#,47$! +4,)! ,)%! JD/! >;*<!

,)%!)*<%!7#,4*7!>*;!+)%7!,)%!=;%#@+477%;!4(!47!

,)%!T9-9!#(!#!D/!%<G3*:%%9!D)%!78$+&9&"#'())*+&!
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3**S(!?G*7!,)%!(G*?(%!#(!,)%!6*5@%64(4*7!<#S%;!

>*;!4>!#!(4,?#,4*7!*66?;(!#,!)*<%!,)#,!;%O?4;%(!#(5

(4(,#76%E! (?6)! #(! #! 6;4<47#3! 47P%(,4$#,4*7E!<%@45

6#3!#((4(,#76%E!#=?(%!*>!#!>#<43:!<%<=%;E!%,69!U!

.(! 47,;*@?6%@! 47! L)#G,%;! bE! #! 6#(%+*;S%;! >;*<!

,)%! 2*'+!4!"#& =;;-+!& 4(! #((4$7%@! ,*! %#6)! )*<%!

>#<43:! ,*!)%3G! ;%(*3P%!#7:! F(%6?;4,:! 4((?%(I! ,)#,!

<#:!#;4(%9!B((?%(!6#7!=%!;%(*3P%@!<*;%!%>>464%7,5

3:!(476%!,)%!6#(%+*;S%;!4(!<*(,!>#<434#;!+4,)!,)%!

>#<43:9! V*;! %Y#<G3%E! ,)%! 6#(%+*;S%;! 6#7! G;%((!

,)%! 3*6#3! #?,)*;4,4%(! *7! ,)%!!"#$%& '((! N/#:*;!A!

L)4%>! *>!"*346%! 47!".CD5HQ9!U!c4P%! ,)%! FH#,%!*>!

Z4;,)I!*>!,)%!(G*?(%!>*;!,)%!=#6S$;*?7@!6)%6S9!

• Multiple Nucleus Families at a  
    Home Nation Residence 

B7! ".CD5LE! ,)%! 7#<%(! *>! 7?63%?(! >#<43:!

<%<=%;(! 4763?@%! ,)%! G#;%7,(! +4,)! <#,%;7#3! A!

#@*G,%@! (*7(! #7@! @#?$),%;(E! #7@! ,)%! >*?;! G#;5

%7,(! *>! ,)%! G#;%7,(! #(! ,)%! <#,%;7#3! $;#7@5

G#;%7,(!*>!(#4@!(*7(!#7@!@#?$),%;(9!D)%!7?63%?(!

>#<43:! ;%6%4P%(! ,)%! ;%O?4;%@! b`d! _#GG*;,4*75

<%7,(! >;*<! ,)%! =;%#@+477%;](! G#:6)%6S(! N;%5

<4,,#76%(Q! ,)#,! #;%! (%7,! )*<%! =:! 1VD! ,*! ,)%!

>#<43:! %#6)! G#:@#:9! .7:! -#:&.' .&8$#*3&/! <#:!

;%(4@%!47!,)%!)*<%!*>!,)%!7?63%?(!>#<43:!#7@!=%75

%>4,!>;*<!,)%!;%<4,,#76%(E!=?,!,)%:!)#P%!7*!3%$#3!

63#4<! ,)%;%,*9! U! [*+%P%;E! (,.$/+.%! 0,1.%,-!

)'(/./%-! #(!*,)%;! ;%3#,4P%(! ;%(4@47$! 47! ,)%! (#<%!

)*?(%)*3@E!*;!)*?(%)*3@!6*<G*?7@E!<#:!>43%!!">

#$%& '(()! >*;! ,)%4;! ;%(G%6,4P%! 7?63%?(! >#<434%(9!

e)43%& P4(4,47$! ,)%! JD/E! %#6)! 7?63%?(! >#<43:! 4(!

G;*6%((%@! (%G#;#,%3:E! 6*7>4;<%@! *;! @%74%@9! .33!

!"#$%&'(()&+433! =%! 6*7(4@%;%@! >*;! #GG;*P#3! N#7@!

<*(,!+433!=%!#GG;*P%@Q9!

!! [%76%E! ,)%! FV?33! K#<%(I! *>! #33! >#<43:!

<%<=%;(!#;%!34(,%@!*7!,)%!!"#$%&'(()!#3*7$!+4,)!

,)%4;! FC%3#,4*7()4G2(8I! ,*! ,)%! =;%#@+477%;! #(!

O?#34>4%@!<%<=%;(E!%#6)!*>!,)%4;!FH#,%!*>!Z4;,)EI!

#7@!+)%,)%;!#!FZ4;,)!L%;,4>46#,%I!%Y4(,(! >*;!%#6)!

<%<=%;E!FW%(I!*;!FK*9I!U![%;%!#$#47E!G;*6%((47$!

+*7],!@%7:!#7!!"#$%&'((!>*;!7*,!)#P47$!,)4(!47>*;5

<#,4*7E! =?,! ,)%! JD/! +433! @%3#:! G;*6%((47$! ,)%!

'((!+)43%!6*7@?6,47$!=#6S$;*?7@!6)%6S(!>*;!P#35

4@#,4*7!+4,)!)*<%!$*P]<,(9!D)%!JD/!+433!6*7(45

@%;!=;%#@+477%;(!+4,)*?,! 6)43@;%7! ,)%! (#<%!#(!

,)*(%!+4,)!6)43@;%79!U!1?!$%."!&,!)!$?!)&-"+.4!7&

".CD5H9! F"'(%!#)!2'3#4! /0!5#,4!6/$3EI!

)4(! FJ>>46%! .@@;%((EI! F")*7%! K*9EI! #7@! F1<#43I!

#@@;%((! #;%! 7%%@%@! #(! G#;,! *>! ,)%! JD/! =#6S5

$;*?7@! A! 6)#;#6,%;! 6)%6S(! *>! >#<43:! <%<=%;(9!

.(!@4(6?((%@E!,)%!JD/!6*77%6,4*7!+4,)!3*6#3!#?5

,)*;4,4%(! %(,#=34()%(! ,)%! 47>*;<#3! 3*6#33:! @4G3*5

<#,46! ;%3#,4*7()4G! >*;! 6?,,47$5,);*?$)! ;%@! ,#G%!

+)%7! +*;S47$! +4,)! ,)%! )*<%! >#<43:9! D)*?$)!

(%%<47$3:!(<#33E!#!6;4,46#3!(%6?;4,:!<#,,%;!6#7!=%!

)#7@3%@! +4,)*?,! 47P*3P47$! ,)%! <*;%! 6*<G3%Y!

6%7,;#3! $*P]<,! )?7@;%@(5*>5<43%(! #+#:9! 0*6#3!

6*77%6,4*7(!6#7!(#P%!,4<%!=:!$%,,47$!,*!,)%!)%#;,!

*>! #! G;*=3%<9! D)%! 6#(%+*;S%;! 6#7! (,#;,! #,! ,)4(!

$;#((!;**,!3%P%3!+)%7!47O?4;47$!47,*!#!<#,,%;9!

! .7@! (4<43#;3:E! ,)%! FK#<%! *>! L)4%>! *>! "*5

346%I!*7!,)%!!"#$%&'((& 4(!$4P%77!L#(%+*;S%;(!+433!

+*;S! +4,)! 3*6#3! L)4%>(! ,*! )%3G! O?#43! G*,%7,4#3!

6;4<47#3! (4,?#,4*7(! =%>*;%! ,)%:! 6#7! $%,! *?,5*>5

)#7@! #7@! <#74>%(,! 47,*! P4*3%76%! *;! *,)%;! G;*5

=3%<(9! .(! +4,)! ,)%! /#:*;E! ,)%! 6#(%+*;S%;!

;%G*;,(!,)%!<#,,%;!,*!,)%!L)4%>!#(!#!>4;(,!(,%G9!U!

Z?,! #$#47E! =:! ,)%! ,;#@4,4*7#3! 3*:#3,:! *>! <4$;#7,!

+*;S%;(E!+)*! #;%!<*(,3:! G%#6%>?3! #7@! 3#+#=4@5

47$E!(,#,4(,46#33:!,)%;%!+433!=%!P%;:!>%+!4764@%76%(!

*>! ,;*?=3%! +4,)47! ,)%! D/1! G;*$;#<! (476%! D/!

G#;,464G#7,(!+433!*73:!+#7,!,*!+*;S9!

! .7@! >47#33:! #(! (,#,%@E! ,*! #?,)%7,46#,%! ,)%!

!"#$%& '((E! ,)%! =;%#@+477%;! (4$7(! )4(! (4$7#,?;%!

+4,)!,)%!6?;;%7,!@#,%!#7@!(%7@(!4,!,*!,)%!JD/!47!

K*$#3%(9! D)%! >#<43:! ,)%7! +#4,(! >*;! #7! #6S7*+5

3%@$%<%7,! ;%(G*7(%! >;*<! ,)%!JD/! N+)43%!G;#65

,4647$! 17$34()Q9!U! .$#47E! <*(,! '((*-+'#-.")! +433!
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=%! #66%G,%@E! %P%7! ,)*(%! +4,)! 6;4<47#3! *>>%7(%(!

(476%! %P%;:*7%! @%(%;P%(! #! (%6*7@! 6)#76%E! #7@!

G%*G3%!7%%@!476*<%!,*!>%%@!,)%4;!>#<434%(9!!

B.  The employer jobs request 
        Form  

! "#$%!&f! 4(! ,)%!-./"01!!4(*.%!$& @.9)& $!>

A<!)#&>*;<9!B7!".CD5.E!,)%!FC%O?%(,!H#,%I!4(!%75

,%;%@!#,!,)%!,*G!#(!,)%!@#,%!*>!(?=<4((4*7!,*!,)%!

JD/9!D)%!FT9-9!1<G3*:%;!BHI! 4(!$4P%79!D)4(!BH! 4(!

#((4$7%@!=:!,)%!JD/!47!7?<%;46#3!(%O?%76%!+4,)!

#33! *,)%;! ;%$4(,%;%@! T9-9! %<G3*:%;(! +4,)! #! 6*@%!

>*;!,)%!-,#,%!*>!@*<4643%9!U!B7!,)%!FVJC!JD/!T-1!

JK0WI! (%6,4*7E! ,)%! FC%O?%(,! K*9I! 4(! #((4$7%@! 47!

(%O?%76%!+4,)! ,)%! $!A<!)#)! >;*<! *,)%;! %<G3*:5

%;(7! FK%+!T9-9!%<G3*:%;!BH9!N7X#QI! 4(!$4P%7!>*;!#!

7%+!%<G3*:%;9!B>!,)%!%<G3*:%;!#3;%#@:!)#(!#7!BHE!

,)%7!F7X#I!4(!%7,%;%@9!!!

B7! ".CD5ZE! ,)%! FT9-9! 1<G3*:%;! K#<%I! 4(!

%7,%;%@! #(! +%33! #(! ,)%! 7#<%! *>! ,)%! F1<G3*:%;!

.$%7,I! (?=<4,,47$! ,)%! $!A<!)#9! D)%! F-,;%%,! .@5

@;%((I!#3*7$!+4,)!,)%!FL4,:E!-,#,%EI!#7@!Fg4G!L*@%I!

#;%! $4P%79! B>! ,)%! F/#4347$! .@@;%((I! 4(! @4>>%;%7,!

>;*<!,)%!F-,;%%,!.@@;%((EI!,)%7!,)#,!47>*;<#,4*7!

4(!%7,%;%@E!,**9!0%#P%!=3#7S!4>!,)%:!#;%!,)%!(#<%9!

D)%!F")9I!>*;!G)*7%!7?<=%;!A!FV#YI!7?<=%;!#;%!

%7,%;%@9!D)%7!%7,%;! ,)%! F.$%7,](!/*=43%!")*7%I!

7?<=%;!*>!+)*!(?=<4,,%@!,)%!;%O?%(,9!!

B7! ".CD5LE! 47>*;<#,4*7! *7! ,)%! 7%%@%@! R*=!

G*(4,4*7(! 4(!%7,%;%@9!D)%! R*=!6*@%(!$4P%7!=:! ,)%!

T9-9!%<G3*:%;!#;%!<#,6)%@!,*!,)%!R*=!6*@%(!$4P%7!

*7! ,)%! =;%#@+477%;](! ".CD5.! *>! ,)%! !"#$%& '((9!

[%;%!#$#47E!,)%!JD/!B.$#-"3&=;;-+!!<#,6)%(!,)%(%!

6*@%(7!D)%!F.<*?7,!*>!1<G3*:%%(I!#7@!Fh*=!"*5

(4,4*7! H#,%(I! G%;! ,)%! R*=! 6*@%(! #;%! $4P%7! #7@!

+)%,)%;!%#6)!R*=!G*(4,4*7!4(!#P#43#=3%!>*;!FB<<%5

@4#,%! "3#6%<%7,EI! FW%(I! *;! FK*9I! D)%7! +4,)! ,)%!

FD*,#3! h*=(!"*(4,4*7(!C%O?%(,%@EI!,)%!B.$#-"3&=;>

;-+!! 6#7! ,%7,#,4P%3:! 6*<G3%,%! ,)%! %<G3*:%;](! ;%5

O?%(,! 2*;@%;89! U! D)%! F1<G3*:%;! .$%7,I! (4$7(!

#7@! (%7@(! 4,! ,*! ,)%! JD/! >*;! ,)%! C"#'6!& =;;-+!7!

NK*,%i! D)%! )%;%47! >*;<(! G;*P4@%! ,)%! <474<?<!

@#,#!7%%@%@!>*;!G;*6%((47$9!.@@4,4*7#3!@#,#!<#:!

=%!;%O?%(,%@!*7!,)%!#6,?#3!JD/!>*;<(9Q!

! D)%! !4(*.%!$& @.9)& $!A<!)#& 4(! ;%6%4P%@! =:!

,)%! C"#'6!& =;;-+!! ,*! P%;4>:! 6*<G3%,4*7! #7@! ,)%7!

(%7,! ,*! ,)%! B.$#-"3& =;;-+!! >*;! <#,6)47$! ,*! ,)%!

=;%#@+477%;! !"#$%& '(()7! Z*,)! #GG;*P%@! @*6?5

<%7,(!#;%!,)%7!(%7,!,*!,)%!2*'+!4!"#&=;;-+!! ,)#,!

#;;#7$%(! >*;! G#4;%@! D/! %<G3*:%%(! ,*! #;;4P%! #,!

,)%4;! ;**<!A! =*#;@! ,*!<%%,! ,)%! 7%+!"0L! 3#7@5

3*;@9!.>,%;+#;@(E!,)%!G#4;!$*%(!,*!<%%,!,)%4;!7%+!

T9-9! %<G3*:%;9! .7@! #>,%;+#;@(E! *7%! *>! ,)%<!=%5

$47(!+*;S!+)43%!,)%!*,)%;!;%,?;7(!)*<%!,*!2)4(8!

>#<43:!N,)#,!<#:!=%!+#4,47$!>*;!)4<!47!/%Y46*!#,!

,)%!=*;@%;!(*!,)%:!6#7!;%,?;7!)*<%!,*$%,)%;Q9!!

! .(!()*+7E!,)%!T9-9!%<G3*:%;!)#(!4,!G;%,,:!

%#(:!+4,)!7*!6*(,(E!(476%!,)%!JD/!#7@!=;%#@+475

7%;(!#;%!+*;S47$!,*!>#6434,#,%!,)%!#+#4,47$!R*=9!

C.  Paired Business Partners/ 
      Owners  
! .(! 47,;*@?6%@E! #! (?=5*>>46%! *>! ,)%! 2*'+!>

4!"#&=;;-+%! 4(! ,)%!())*+&'-)';</*"&//'=&968$#&/!

NJZDQ! ,)#,! G;*P4@%(! F,%<G3#,%! ,;#4747$I! ,*! <45

$;#7,(! NR?(,! #(! 4,! ()*?3@! =%! >*;! #33! T9-9! 64,4M%7!

=?(47%((! 3*#7!#GG346#7,(Q9!JZD!)%3G(! ,*!G;%G#;%!

>4P%5:%#;! 2Z8?(47%((! 2"83#7(!+4,)!5'*'"+!& BD!!#)&

N,*$%,)%;!6#33%@!9<)-"!))&(*'")Q!,*!%(,#=34()!#P%5

7?%(! >*;! >47#7647$! <4$;#7,! =?(47%((%(9! D)%! *=5

R%6,4P%! *>! JZD! 4(! ,*! >#6434,#,%! ,)%! (?66%((! *>!<45

$;#7,! =?(47%((%(! ,)#,! 6*<%! ,*! ,)%! T9-9! ,*! #P*4@!

,)%!%6*7*<46!@4(;?G,4*7!*>!=?(47%((! >#43?;%(9!U!

.(!#!<#,,%;!*>!6*?;(%E! ,)%!JZD!+433!G;*P4@%!,)4(!

34<4,%@! ,;#4747$! >*;!=?(47%((!G3#7747$!=:!#((4(,5

47$!G#4;%@!G#;,7%;(! 47! 6*<G3%,47$! ,)%! F=?(47%((!

G3#7! ,%<G3#,%(I! >*;! ,)%4;! 9<)-"!))& (*'")9! D%<5

G3#,%!,;#4747$!=%$47(!+4,)!;%6%4G,!*>!,)%!E((*-+'>&!
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#-."& ;.$& /$'")'+#-."'*& 0-3$'#-."& .;& 2'-$!,& 2'$#>

"!$)D-(&;.$&5<)-"!))E!)#P47$!,)%!()*;,!7#<%!9<)->

"!))&'((&+4,)!&!G#$%(E!4(&6*<G3%,%@!=:!=*,)!G#;,5

7%;(!+)43%! 47! ,)%4;! )*<%! 7#,4*79! D)4(! G%;4*@! 4(!

+%33!G;4*;!,*!,)%!(6)%@?3%@!>#<43:!>*;%7(46!47,%;5

P4%+!+4,)!VCBH!P4#!,)%!JZD!N;%>9!V4$?;%!ZE!=$3'">

-F'#-."& .;& =/0E! G$9! jfQ9! "#;,7%;(! 6*<<?746#,%!

+4,)!,)%!JZD!=:!,%3%6*7>%;%76%(!#7@!%<#43(9!

! J7!G#$%(!&k!A!'a!;%(G%6,4P%3:!#;%!2'$#)&G!

#7@!H!#(!2'3!)&G&A!H!*>!,)%&&5G#$%!9<)-"!))&'((7!

D)%:! ;%O?%(,! G%;(*7#3! 47>*;<#,4*7! >;*<! ,)%!

G#4;%@!G#;,7%;(E!2'3!&G!>*;!2'$#"!$&GE!#7@&2'3!&H!

>*;& 2'$#"!$& H9! 2'$#)& G! #7@! H! ;%O?%(,! ,)%! (#<%!

47>*;<#,4*7! #(! ,)%! !"#$%& '((! >*;! D/! %<G3*:%%(!

NG#$%(! &&! ,);?! &`QE! %Y6%G,! FZ?(47%((! 6*@%I! 47!

F".CD5.I! ;%G3#6%(! FJD/! R*=! 6*@%(EI! ,*! ;%>3%6,!

,)%! ,:G%!*>!=?(47%((9! "3%#(%!7*,%! ,)#,!"#;,7%;!j!

#7@! b! #;%! (,#,%@! ;%(G%6,4P%3:! *7!2'$#)& G! #7@& H9!

H4(,47$?4()47$!=%,+%%7!,)%!G#;,7%;(!4(!7%6%((#;:!

,);*?$)*?,!,)%!#GG;*P#3!G;*6%((!#7@!@?;47$!,)%!

*7$*47$!,;#7(#6,4*7#3!;%3#,4*7()4G!#,!,)%!<4$;#7,!

=?(47%((!#7@!+4,)!,)%!JD/9!V*;!%Y#<G3%E!()*+7!

47!,)4(!6)#G,%;E!-%6,4*7!1!NG$9!'fQE!#;%!,)%!F"#4;%@!

"#;,7%;(!BH!L#;@(I!@4(,47$?4()47$!,)%!G#;,7%;(!#(!

"5j! #7@! "5b9! D)%:! #;%! (,433! 6*7(4@%;%@! F=;%#@5

+477%;(I!.;;-+-'**%&+D.)!"!=:!,)%4;!>#<434%(!+)%7!

6*<<?746#,47$! +4,)! ,)%! JD/9! .7@! (*! ,)%! ;%5

<#47@%;!*>!2'3!)&G!A!HE! >*;!".CD-!Z!,);?!HE!;%5

O?%(,!,)%!(#<%!47>*!#(!,)%!!"#$%&'((!N;%>9!G$9!&'9Q!

! "#$%!'j!()*+(!2'3!&I&.;&I!*>!,)%!9<)-"!))&

'((!#(!2'$#&IE!;%O?4;47$!,)%!9<)-"!))&-";.$4'#-."!

*>!,)%!=?(47%((9!B7!".CD51!#,!,)%!IVJC!JD/!T-1!

JK0WI!=*YE!,)%!F.GG;*P%@\!W%(!*;!K*I!4(!6)%6S5

%@9!B>!W%(E!,)%7!,)%!FJD/!Z?(47%((!BHI!4(!%7,%;%@!

#7@! #((4$7%@! ,*! ,)%! <4$;#7,! =?(47%((9! B>! FK*EI!

,)%7! ,)%! JZD! 7*,4>4%(! ,)%! G#4;%@! G#;,7%;(! ,)#,!

,)%4;!9<)-"!))&'((!4(!J.#&E(($.?!,&'#&#D-)&/-4!9!!

! 7e)%7! #! 9<)-"!))& (*'"! 4(! @%%<%@! =:! ,)%!

JZD! #(! 7*,! :%,! ;%#@:E! ,)%! G#4;%@! G#;,7%;(! #;%!

7*,4>4%@!47!,)%!)*<%!7#,4*7!,*!',@<)#!,)%!9<)-"!))&

(*'"E!#7@!,)%!B.$#-"3&=;;-+!!()#33!6*7,47?%!,*!)*3@!

,)%! =?(47%((! #GG! ?7,43! ,)%! G#4;%@! G#;,7%;(! ;%5

6*7,#6,! ,)%! JZD! ,)#,! ,)%! 9<)-"!))& (*'"! 4(! ;%#@:!

>*;! ;%5%P#3?#,4*7! #>,%;! ,)%! 4@%7,4>4%@! 6*76%;7(!

7*,%@!=:!,)%!JZD!)#P%!=%%7!+*;S%@!*?,98!

! ".CD51!6*7,47?%(!;%O?4;47$!,)%!FK#<%!*>!

Z?(47%((I! 47! ,)%! )*<%! 7#,4*7E! F-,;%%,! .@@;%((EI!

FL4,:E!";*P476%I!N-,#,%Q!A!F"*(,#3!L*@%EI!#7@!,)%!

F")9I!NG)*7%Q!A!FV#YI!7?<=%;(9!

".CD5V!;%O?%(,(!,)%!FK#<%!*>!-?=(4@4#;:!

47!T9-9I!#(!,)%!=?(47%((!7#<%!,*!=%!;%$4(,%;%@!47!

,)%! -,#,%! *>! @*<4643%! +4,)! 4,(! F-,;%%,! .@@;%((E!

L4,:E! -,#,%EI! #7@! Fg4G! L*@%9I! D)%! F/#4347$! .@5

@;%((I! 4(! $4P%7! 4>! @4>>%;%7,! >;*<! ,)%! (,;%%,! #@5

@;%((9!D)%!F")9I!NG)*7%Q!#7@!FV#YI!7?<=%;(!#;%!

$4P%7E!#7@!+)%,)%;!,)%!F`5:%#;!Z?(9!"3#7!+X!5'*>

'"+!&BD!!#&,%<G3#,%!6*<G3%,%@\!9!9!9!W%(!*;!K*9I!

 B7! ".CD5cE! ,)%! FK#<%! *>! Z#7SI! 4(! $4P%7!

+)%;%!,)%!=?(47%((!6*7@?6,(!4,(!,;#7(#6,4*7(!>*;!

*G%;#,47$! 47! ,)%! )*<%! 7#,4*7E! (?6)! #(! ,)%!

_6)%6S47$! #7@! _(#P47$(! #66*?7,(9! D)%! FL*?7,;:!

*>! H*<4643%I! 4(! +)%;%! ,)%! =#7S! 4(! )%#@O?#;5

,%;%@E!+4,)!,)%!F-,;%%,!.@@;%((E!L4,:!A!";*P476%EI!

#7@! F"*(,#3! L*@%9I!D)%! F")*7%I! #7@! FV#YI!7?<5

=%;(!#;%!#3(*!$4P%79!U!.7@!>47#33:E!=*,)!G#;,7%;(!

474,4#,%! ,)%! 9<)-"!))& '((! =:! (4$747$! #7@! @#,47$!

,)%!=*,,*<!(4@%!*>!2'3!&I&.;&IK2'$#&I!;%(G%6,4P%5

3:!#(!2'$#"!$)&G&#7@!H9!Ne)%7!#GG3:47$E!,)%!G#;,5

7%;(E! ,)%<(%3P%(E! @%64@%! +)*! +433! =%! j! #7@! b9!

D)4(!4(!7*,!#!@%64(4*7!*>!,)%!JD/9Q!!

           D)*(%!9<)-"!))&(*'")!P%;4>4%@!#(!#GG;*P%@!

#;%!)%3@!#,!,)%!JZD!+)43%!,)%!9<)-"!))&'(()!*>!,)%!

G#4;%@!G#;,7%;(!#;%! >*;+#;@%@! ,*!VCBH! >*;!=*,)!

7?63%?(!>#<434%(!,*!=%!(6)%@?3%@!,*!P4(4,!>*;!,)%4;!

(%G#;#,%3:!>*;%7(46!47,%;P4%+(9!

! ! D)%! C"#'6!& =;;-+!! >*;+#;@(! ,)%! 9<)-"!))&

'((!,*!,)%!JZD9!e)%7!;%#@:E!,)%!JZD!(6)%@?3%(!!
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=*,)!7?63%?(!>#<434%(!>*;!47,%;P4%+(!#,!,)%!VCBH9!

B>! #33! 6*7,47?%(! +%33E! ,)%! >#<434%(! ;%,?;7! )*<%!

+)43%!,)%!G#;,7%;(!;%<#47!47!,)%!T9-9!>*;!*7%!:%#;!

,*!6*7(,;?6,!,)%!=?(47%((9!

.(!47,;*@?6%@!47!L)#G,%;!bE!,)%!)%#@O?#;5

,%;(X)*<%!*>>46%!*>! ,)%!=?(47%((!<?(,!=%!@*<45

643%@! 47! ,)%! )*<%! 7#,4*7E! +4,)! 4,(! T9-9! F=;#76)I!

;%$4(,%;%@! 47!,)%!T9-9!*73:!#(!#!(?=(4@4#;:!*>! ,)%!

)*<%!*>>46%9!D)%!)*<%!7#,4*7!4(!+)%;%!,)%!=?(45

7%((!4(!6*76%G,?#34M%@E!G3#77%@E!#7@!@;#+75?G!,*!

6;%#,%! ,)%! )*<%! *>>46%9! T9-9! #7@! >*;%4$7! 3%7@%;(!

<#:!G;*P4@%!>47#7647$!=#(%@!*7!,)%!9<)-"!))&(*'"!

#66%G,%@!=:!,)%!JZD9!U!B9%9E!D/!;%O?4;%(!<4$;#7,!

=?(47%((! *+7%;(! 47! ,)%! T9-9! ,*! F(,%G5?G! ,)%4;!

$#<%I! =:! =%6*<47$! -.>$"*?&1' -"' 6$6&.9! H%5

(G4,%!,)%!$#7$!P4*3%76%!47!L%7,;#3!.<%;46#E!)*<%!

7#,4*7! 6?3,?;%(! %Y)4=4,! ,)%! (*64#3! 6*)%(4*7! ,*!

<%%,! ,)%(%! (G%64>46#,4*7(9!.7@!G;*$;#<!G*3464%(!

#;%! )%;%! ,*! )%3G! $?4@%! $*P]<,! *>>464#3(! 47! )*<%!

7#,4*7(!#+#:!>;*<!,;#@4,4*7#3!6*;;?G,4*79!8!

• In the Event of Replacing a !
      Paired Partner 

! "#4;%@!G#;,7%;(!()*?3@!=%!6*<G#,4=3%!#7@!

(:76);*74M%@! >*;! +*;S47$! ,*$%,)%;E! #(! #>>4;<%@!

=:!,)%!JZD!,);*?$)!,)%!9<)-"!))&(*'"9!Z?,!47!,)%!

                                                        

8  Here again, a primary cause of the “gang 
culture” is fathers separated from their growing 
sons. You don’t need experts to tell you this. You 
can spot the angry kids without fathers and the 
settled children who are with their fathers. Separa-
tion naturally incurs resentment in boys whom grow 
into angry young men. Fathers establish identity for 
their sons that reduce confusion and frustration. 
Without the father, the child develops an “emotional 
void” within the consciousness leading to depress-
sion & anxiety. “Maturing men” can help women to 
reduce violence in neighborhoods by simply “being 
there” for the boys and girls. — Also, the active 
support from Gov’mt for fathers will grow into wider 
support and empathy from the public. For this mat-
ter is a true, silent, public health crisis.  

%P%7,! *>! #! G#;,7%;! %Y4,47$! >;*<! ,)%! =?(47%((!

G#;,7%;()4GE! )%! *;! ()%!<?(,! =%! ;%G3#6%@!+4,)47!

*7%!:%#;E!*;!,)%!(?=(4@4#;:!<?(,!63*(%X,%;<47#,%!

47!,)%!T9-9!D)%!F;%G3#6%<%7,!G#;,7%;I!+*?3@!=?:!

47,*! ,)%! =?(47%((! %4,)%;! =:! <#S47$! 47(,#33<%7,!

G#:<%7,(! ,*! ,)%! %Y5G#;,7%;E! *;! =:! G#;,4#3! 3?<G!

(?<!G#:<%7,!+4,)!47(,#33<%7,!G#:<%7,(E!*;!>?33!

G#:<%7,! 47! #! 3?<G! (?<9! .(! #!<#,,%;! *>! 6*?;(%E!

>47@47$! #7*,)%;! G#4;%@! G#;,7%;! 47! ,)%! )*<%! 7#5

,4*7! ()*?3@! =%! %#(:! %7*?$)9! B7! >#6,E! ,)%! %Y4,47$!

G#;,7%;!4(!;%O?4;%@!,*!#33*+!?G!,*!#!:%#;!>*;!,)%!

*,)%;! G#;,7%;! ,*! >47@! #! ;%G3#6%<%7,! G#;,7%;9! B>!

7*,! #33*+%@E! ,)%7! ,)%! %Y4,47$! G#;,7%;! >*;>%4,(!

*+7%;()4G! *>! ,)%! T9-9! (?=(4@4#;:! ,*! >?33! *+7%;5

()4G!*>!,)%!*,)%;!G#;,7%;9!Z?,!>*;>%4,?;%!-9'..!0#$!

4763?@%!(?=(4@4#;4%(!47!#7*,)%;!6*?7,;:9!D)%!6?;5

;%7,! G#;,7%;! )#(! ,*! O?46S3:! >47@! #! ;%G3#6%<%7,!

G#;,7%;!,*!,#S%*P%;!,)%!l5<*7,)!;*,#,4*7(9!ND)%!

;%G3#6%<%7,!G#;,7%;!<#:!=%!#!>#<43:!<%<=%;!*>!

6?;;%7,!*+7%;](!F%Y,%7@%@!>#<43:I!=?,!7*,!47!,)%!

7?63%?(!>#<43:9Q!

SECTION EPILOGUE9! J>! 6*?;(%E! #(! @4(5

6?((%@E! G#4;%@!G#;,7%;()4G(! #;%!<*;%! 6*<G346#5

,%@!#7@! ,)?(!G;*6%((%@!<*;%!(3*+3:! ,)#7! >*;! >45

7#3!#GG;*P#3!*>!G#4;%@!D/!%<G3*:%%(9!Z?,!#$#47E!

4,](! +*;,)! ,)%! ,;*?=3%9! D)%! T9-9! %6*7*<:E! ,)#,](!

%((%7,4#33:!,)%!)%#;,!*>!,)%!$3*=#3!%6*7*<:E!=%75

%>4,(! >;*<! ,)%! 4@%#(E!+*;S! %,)46(E! G%;(*7#3! ;%3#5

,4*7()4G(E! #7@! ,)%! ,;#7(#6,4*7#3! %Y6)#7$%(!+4,)!

*,)%;!G%*G3%(9!K*+E!<4$;#7,!=?(47%((%(!6#7!>*;5

<#34M%! #7@! 47,%$;#,%! 47,*! ,)%! E4!$-+'"& )%)#!4!

+)43%! @4<474()47$! ,)%! <4$;#,4*7! 6;4(4(! N#7@! 475

,%;7#,4*7#33:! ,);*?$)! ,)%! /$'")'+#-."'*& 0-3$'>

#-."&2'+#!.;&J'#-.")E!L)#G,%;!'E!G$9!`bQ9!!

.7@! :%,E! >*3S(! ;%<#47! 47! ,)%4;! )*<%! 7#5

,4*7(! ,*! )%3G!=?43@! #7@! (,#=434M%! ,)%4;! 7%4$)=*;5

)**@(! #7@! 47>;#(,;?6,?;%! #(! G#;,! *>! ,)%4;! *+7!

%6*7*<46!=**7(9!D)%!G;*(G%6,(!#;%!476;%@4=3%9!
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D. Paired-lease Confirmations 
       (PLC) 

.3(*! 47,;*@?6%@! 47! L)#G,%;! bE! ,)%! 6$*.&1@

8&$/&'+-")*.9$#*-"!N#9S9#9!"0LQ!@*6?<%7,!4(!,)%!

G;%;%O?4(4,%! >*;! ,)%! ;%(4@%7,! #;;#7$%<%7,(! >*;!

D/! G#;,464G#7,(! 47! ,)%! T9-9E! >*;! ()#;%@! ;**<! A!

=*#;@9!B,!(4$74>4%(!,)%!6$*.&1@8&$/&!A>.&&9&"#!4(!

=%47$!G;%G#;%@!*;!;%#@:!>*;!(4$747$!=:!,)%!,);%%!

G#;,4%(! N=*,)! G#4;%@! D/! G#;,464G#7,(! #7@! "0L!

3#7@3*;@Q9! Z:! ;%<*,%! ,%3%6*7>%;%76%! +4,)! ,)%!

"0L! 3#7@3*;@E! ,)%!2*'+!4!"#&=;;-+!! G;%G#;%(! ,)%!

"0L! =:! 474,4#3! P%;=#3! #$;%%<%7,! +4,)! ,)%! 3#7@5

3*;@9! D)%!2*'+!4!"#& =;;-+!! ,)%7! >#Y%(! ,)%! I6*<5

G3%,%@! "0LI! ,*! ,)%! 3#7@3*;@! *;! .$%7,! >*;! (4$7#5

,?;%!#?,)%7,46#,4*7!#(!F#?,)*;4M#,4*7!#7@!6*7>4;5

<#,4*7I!,)#,!,)%!G#4;%@53%#(%!+4,)!;**<!A!=*#;@!

#;%!#$;%%@!?G*7!>*;!,)%!G#4;%@!G#;,464G#7,(9!!

-%%! ,)%! (#<G3%! "0L! @*6?<%7,! *7! ,)%! >*35

3*+47$! G#$%! ''9! C%6#33! ,)#,! G#;,464G#7,(! #;%!

#GG;*P%@!47!G#4;(!(*!,)%:!;*,#,%!47!*66?G:47$!,)%!

(#<%!R*=!G*(4,4*7!%P%;:!(4Y!<*7,)(9!D)4(!;?3%!*>!

,)%!D/1!G;*$;#<!6#77*,!=%!*P%;;?3%@!?73%((!=:!

(G%64#3! 64;6?<(,#76%(! #33*+%@! =:! ,)%! JD/9!

e)%;%>*;%E!,)4(!4<G*;,#7,!>?76,4*7!*>!F"0L!3#7@5

3*;@(I!)%3G(! ,)47$(! ,*!;?7!(<**,)3:! >*;! ,)%!G;*5

$;#<9! e4,)! G#4;%@! D/! G#;,464G#7,(! ;%(4@47$! #,!

,)%!(#<%!;%(4@%76%!=:!#! R*4747$!G#4;%@53%#(%E!#33!

34P47$!#;;#7$%<%7,(!#;%!#66*?7,%@5>*;!+4,)! 3%((!

(,;%((! *7! ,)%! 3#7@3*;@(! #(! +%33! #(! ,)%! G#;,4645

G#7,(E!,)%<(%3P%(9!D)%!2*'+!4!"#&=;;-+!!@*%(!7*,!

;%,#47!#!6*G:!*>!,)%!3%#(%9!J73:!,)%!#GG;*P%@!"0L!

>*;<!4(!;%,#47%@!=:!,)%!JD/E!(4$7%@!=:!,)%!3#7@5

3*;@! *;!.$%7,E! >*;! 6*7>4;<#,4*7! ,)#,! ,)%! FG#4;%@!

G#;,464G#7,(I!)#P%!#!(%6?;%@!;%(4@%76%!>*;!+)%7!

+*;S47$!47!,)%!T9-9!!

! ".CD5.! *7! ,)%! "0L! )#(! ,)%! F0#7@3*;@!

C%$4(,;#,4*7!K*9I!*>!+)46)!#33!"0L!3#7@3*;@(!<?(,!

;%$4(,%;! >*;! %#(:! 4@%7,4>46#,4*7! +4,)47! ,)%! D/1!

G;*$;#<9! U! B7! ,)%! FV*;! "3#6%<%7,! J>>46%! T(%!

J73:EI! ,)%! #?,)*;4,:! @#,%(! ,)%! "0L! #(! ,)%! FH#,%!

.GG;*P%@I!#7@!(4$7(!)4(!*;!)%;! (4$7#,?;%!#,! ,)%!

F.GG;*P%@!=:I!347%9!

! ".CD5Z! G;*P4@%(! $%7%;#3! 47>*;<#,4*7! *7!

,)%! 3#7@3*;@9!D)%! 3#7@3*;@](! FZ?(47%((!K#<%I! 4(!

%7,%;%@!#(!;%$4(,%;%@!+4,)!,)%!-,#,%!*>!@*<4643%9!

D)%!7#<%!*>! ,)%! F0#7@3*;@! *;!.$%7,I! ,)%;%*>! 4(!

$4P%7E! #3*7$!+4,)! ,)%! F.$%7,](! D4,3%I! #(! ,)%!G%;5

(*7!;%,?;747$!,)%!"0L!,*!,)%!2*'+!4!"#&=;;-+!9! B>!

,)%!3#7@3*;@!4(!;%,?;747$!,)%!"0LE!,)%7!()%!*;!)%!

%7,%;(! FJ+7%;I! #(! ,)%! FD4,3%9I! D)%! F-,;%%,! .@5

@;%((I! *>! ,)%! 3#7@3*;@](! G3#6%! *>! =?(47%((! 4(! %75

,%;%@E!#3*7$!+4,)!,)%!FL4,:E!-,#,%EI!#7@!Fg4G!L*@%9I!

B>! ,)%! F/#4347$! .@@;%((I! 4(! @4>>%;%7,! >;*<! ,)%!

(,;%%,!#@@;%((E!,)%7!,)%!<#4347$!#@@;%((!<?(,!=%!

%7,%;%@E! ,**9! D)%! F")9I! #7@! FV#YI! 7?<=%;(! #;%!

$4P%7E!#3*7$!+4,)!,)%!F/*=43%!")9I!*>!,)%!3#7@3*;@!

*;!.$%7,9!

! ".CD5L! )#(! ,)%! $%7%;#3! 47>*;<#,4*7! *7!

,)%! G;*G%;,:! =%47$! 3%#(%@9! J>! 6*?;(%E! =*,)! D/!

G#;,464G#7,(!#;%! 4@%7,4>4%@!)%;%!#3*7$!+4,)! ,)%4;!

FC%$(9! K*(9I! N;%$4(,;#,4*7! 7?<=%;(Q9! D)%! F0%#(%!

.@@;%((I! +4,)! ,)%! FL4,:E! -,#,%EI! #7@! Fg4G! L*@%I!

#;%!$4P%79!D)%!G;*G%;,:!4(!#((4$7%@!#7!FJD/!";*5

G%;,:! BHmI! >*;! O?46S3:! 3*6#,47$! ,)%! G;*G%;,:!

+4,)47! ,)%! JD/! @#,#=#(%9! D)%! F0%7$,)! *>! 2,)%8!

"#4;%@53%#(%I!4(!$4P%7!>;*<!Fj!,*!'!:%#;(9I!

! D)%! JD/! #(S(! "0L! 3#7@3*;@(! ,*! %Y,%7@!

G#4;%@53%#(%(! ,*! >*?;! N'Q!:%#;(^!j!*;!b!:%#;(! >*;!

?7@%;! (G%64#3! 64;6?<(,#76%(! (?6)! #(! +)%7! R*=!

G*(4,4*7(!#;%!,%<G*;#;:!*;! >*;!#! >474,%!G%;4*@!*>!

,4<%E!*;!+)%7!R*=!,%7?;%!4(!)%3@!>*;!#7!.<%;46#7!

%<G3*:%%9!U!:'0;.#4;-!(,-$!9#(%<),40/-9!'..!

4%-/;%01%-!(476%!D/!G#;,464G#7,(!@*7],!)#P%!,)%!

(6)%@?347$! ,4<%! ,*! G?;6)#(%! )*<%! >?;74()47$(E!

#7@!,*!#P*4@!G#;,464G#7,(!*+747$!>?;74()47$(!?75

@%;!,)%!*7$*47$!,;#7(4%7,!6*7@4,4*7(9!
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• Multiple Pairs at a Residence & 
     Subsidizing Paired-leases 

D)%! "0L! 3#7@3*;@! <#:! >#6434,#,%! ,)%! #;5

;#7$%<%7,!*>!<?3,4G3%!G#4;(!*>!G#;,464G#7,(! 47! #!

;%(4@%76%! +)%7! ,)%;%! #;%! #@%O?#,%! =%@;**<(!

#P#43#=3%9! J73:! *7%! G#;,464G#7,! 6#7! =%! #((4$7%@!

,*!#!=%@;**<!@?;47$!#!l5<*7,)!;*,#,4*7E!#7@!7*!

#((4$7<%7,!4(!#33*+%@!,*!,)%!34P47$!;**<!*;!*,)%;!

;**<(9!V*;!%Y#<G3%E! #!)*<%!<?(,!)#P%! ,+*! NbQ!

=%@;**<(! ,*! #33*+! ,+*! G#4;(! >*;! >*?;! N'Q! ,*,#3!

D/! G#;,464G#7,(! *7! ,)%! G#4;%@53%#(%9! D)?(E! *7%!

=%@;**<!6#7!*73:!#33*+!*7%!G#4;9!U!.7@E!<?3,45

G3%!G#4;(! *>! G#;,464G#7,(!<#:! 6*7,;4=?,%! ,*!G#:5

47$! ,)%! F(,#7@#;@!;%7,9I! B9%9E! ,)%! 3#7@3*;@!6#77*,!

@*?=3%! ,)%! ;%7,! >*;! F@*?=3%! *66?G#76:9I! D)%!

3#7@3*;@!<#:!*73:!6)#;$%!,)%!(#<%!;%7,!>*;!<?35

,4G3%!;**<(!#(!,*!64,4M%7!,%7#7,(9!U!.7@!<?3,4G3%!

G#4;%@!G#;,464G#7,(!()#33!%P%73:!@4P4@%!,)%4;!;%7,!

G#:<%7,(!,*!,)%!3#7@3*;@9!U!.7@!>47#33:E!,)%!"0L!

3#7@3*;@! 6#77*,! 476;%#(%! ,)%! ;%7,! =%:*7@!+)#,!

64,4M%7! ,%7#7,(! #;%! G#:47$E! %Y6%G,! c*P]<,! ()#33!

(%G#;#,%3:!G#:!#7:!(?=(4@:!>?7@(!>*;!;%7,!@4;%6,5

3:!,*!,)%!3#7@3*;@9!-%%!=%3*+9!

!!!!!Examples of rent & subsidies:!

TM participants rent  $625 month 

Subsidy to PLC landlord $125 month 

Citizens’ rent no more than $625 month!

!!!!!!!N-?=(4@4%(!=!#GG;*Y9!_jj9b`!=4334*7!#77?#33:Q!!

! D)%! (*?;6%!*>! (?=(4@4%(! >*;!G#4;%@53%#(%(!

>*;! D/! G#;,464G#7,(! 47! ,)%! D/1! G;*$;#<! 4(! #G5

G;*Y9!_'b9n!=4334*7!47!#77?#3!,#Y!;%P%7?%(!A!>%%(!

G#4@!=:!D/!G#;,464G#7,(!,*!$*P]<,(!47!,)%!T9-9!#7@!

_&n! =4334*7! ,*! )*<%! 7#,4*7(9! T9-9! ,#YG#:%;(!+433!

7*,!G;*P4@%!,)4(!>?7@47$E!=?,!D/!G#;,464G#7,(!#;%!

G#:47$!,)%4;!*+7!+#:E!)%;%E!,);*?$)*?,!,)%!D/1!

G;*$;#<9! D)%(%! (?=(4@4%(!<#:! =%! 7%6%((#;:! >*;!

<#S47$! #@%O?#,%! )*?(47$! #P#43#=3%! 47! )4$)%;5

;%7,! #;%#(! +4,)*?,! >*;647$5?G! ;%7,! #7@! )*<%!

G;46%(! *7! .<%;46#7(9! .$#47E! 4,! +*?3@! =%! 433%$#3!

>*;!3#7@3*;@(!,*!;#4(%!F;%$?3#;!;%7,!3%P%3(I!*7!T9-9!

64,4M%7(!,)#,!%Y6%%@!,)%!;%7,!3%P%3(!7*,!(?=(4@4M5

%@!>*;!D/!G#;,464G#7,(9!!

! -*! 4@%#33:E! ,)%! JD/! +#7,(! G#4;%@53%#(%(!

,*!%Y,%7@!,*!>*?;!:%#;(!,*!<474<4M%!@4(;?G,4*7!*>!

,)%!*7$*47$!+*;S!;*,#,4*7(9!e)%;%>*;%E!,)%!(?=5

(4@:!G;*P4(4*7!#(S(! 3#7@3*;@(!,*!,*3%;#,%! 3*7$%;5

,)#75?(?#3!3%#(%(9!D)%:!,;#7(#6,!+4,)!D/!G#;,4645

G#7,(!(+#GG47$5*?,!47!R*=(!%P%;:!(4Y!<*7,)(!>*;!

#!=4,!<*;%!+*;S!,)#7!,;#@4,4*7#3!3%#(%(9!

• How to Ease the U.S. Housing Crisis 

! L%;,#473:E!;%7,(!>*;!,)%!D/1!G;*$;#<!+433!

=%! #>>%6,%@!=:! ,)%!)4$)! #G#;,<%7,! ;%7,! 6;4(4(! 47!

,)%!T9-9![*+%P%;E! ,)%!G;%((?;%(!*7!;%7,(!6#7!=%!

%#(%@!=:!;%P%;(47$!,)%!,);%%!=#@!<*7%,#;:!G*345

64%(!4@%7,4>4%@!47!)##$0#$%!>?!NG$9!`kQ9!

! D)%! #?,)*;!)#(!=%%7!+#;747$! #7@! ,%#6)5

47$!*>!,)%(%!,);%%!G*346:56#?(%(!(476%!baanE!G;4*;!

,*! ,)%! baja! %6*7*<46!<%3,@*+7E! 3%#@47$! ,*! ,*5

@#:](!)4$)! ;%7,(9!D)%(%!G;%((?;%(!*7! ;%#3! %(,#,%!

G;*G%;,4%(!6*<%! >;*<!,)%!?73#+>?3! >3*+!*>!V%@5

%;#3!C%(%;P%! __6?;;%76:! ,*!e#33! -,;%%,! ,)#,!@3<

+'--%-! $9%! 1#((%41/'.! -%1$#4-! #)! $9%! AB*B! C!

D.#@'.!%1#0#(/%-9!D)4(!%Y6%((!6#()!(%#;6)%(!>*;!

G3#6%(! ,*! G#;S! #7@! 47P%(,9! B7! ,)%! %#;34%;! :%#;(E!

<*;,$#$%5=#6S!(%6?;4,4%(!3%#@!,*!,)%!)*<%!<*;,5

$#$%!=?==3%E!#7@!,)%!=3*#,%@!(,*6S!<#;S%,(!,)#,!

+%! (,433! )#P%! ,*@#:9! B7! ;%6%7,! :%#;(E! ,)#,! 6#()!

6;%#,%@! F(,*6S! =?:=#6S(I! =:! 6*<G#74%(! 4<G;*5

G%;3:! G?;6)#(47$! ,)%4;! *+7! (,*6S(! 47! ,)%! _,;435

34*7(9! .7@! (*! ,*@#:E! ,)#,! 6#()E! ,)#,! #66?<?3#,%(!

%P%;:! :%#;E! 4(! =?:47$5?G! ;%#3! %(,#,%! #;*?7@! ,)%!

6*?7,;:E! ,)%!;/4%1$! 1',-%! *>! )4$)! ;%7,(! #7@! ,)%!

?7(%,,3%@! )*<%! G;4647$9! D)%! %>>%6,! 4(! ;%<*P47$!

F@4(G*(#=3%!476*<%I!>;*<!)*?(%)*3@(9!U!e%!#;%!

34P47$! 34>%! ,);*?$)! ,)4(! ($-)4& .;& #D!& #$'");!$>.;>

:!'*#D! ,)#,](! 6#?(47$! P4;,?#33:! #33! ,)%! 3#6S! *>!

>?7@47$! >*;&! >**@! 47(%6?;4,:E! %@?6#,4*7E! G%7(4*7!

>?7@(E! 47>;#(,;?6,?;%E! ,)%! -*64#3! -%6?;4,:! ,;?(,!
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>?7@E! 634<#,%! 6)#7$%E! %,69^! #7@! 63*(?;%(!*>! ;%,#43!

(,*;%(E! +%#S%7%@! =#7S(E! 3*+! %6*7*<46! $;*+,)!

U#33! *>! 34>%! ,*@#:Q9! D)%! ,);%%! G*3464%(! )#P%! %(5

(%7,4#33:! ,#S%7! ,)%!E4!$-+'"& ;$!!& !"#!$($-)!& )%)>

#!4!*>>347%!>;*<!,)%!jkka(!#7@!#33*+47$!L)47#](!

%6*7*<:!,*!$#47!$;*?7@!+4,)!,)%!T9-9!%6*7*<:9!

! W*?!6#7!)%3G!,*!4%E%4-%!$9/-!-/.%0$!14/-/-!

=:!6*7,#6,47$!T9-9!C%G9! h*)7!W#;<?,)!,*!%YG;%((!

:*?;!(?GG*;,! >*;!G#((47$!,)%!1+.".4-+&J.$4'*->

F'#-."&E+#!=4339!D)#,!.6,!+433! ;%P%;(%! ,)%(%! ,);%%!

G*3464%(9!o4(4,!+++9D)%5";*,%6,5.<%;46#5";*R%6,!

9*;$! >*;! <*;%! 47>*;<#,4*79! U! C%P%;(47$! ,)%(%!

G*3464%(! +433! ;%<*P%! ,)%! ?7@?%! G;%((?;%(! *7!

;%7,(!>*;!D/!G#;,464G#7,(!#7@!3%((%7!,)%!3#6S5*>5

>?7@47$!4((?%(!,);*?$)*?,!,)%!%6*7*<:9!

E.  OTM Identification Cards 

      • The TME ID [Card] 

! D)%! /$'")'+#-."'*& 0-3$'#-."& 14(*.%!!)&

C,!"#-;-+'#-."& L'$,& N+4,)! ,)%! #6;*7:<(!TME ID!

#7@!TME cardQE!()*+7!#=*P%!4(!;%O?4;%@!>*;!#33!

D/!%<G3*:%%(9!Z%(4@%(!,)%!=#;6*@%!,#,,**!47(4@%!

,)%!3%>,!+;4(,!*>!G#;,464G#7,(E!,)%!D/1!6#;@!$4P%(!

;%#@:! 4@%7,4>46#,4*7! >*;!O?46S3:!<#,6)47$5?G! ,)%!

D/! %<G3*:%%! +)%7%P%;! 7%%@%@! =:! #?,)*;4,4%(9!

D)%! 6#;@! 6#7! =%! (6#77%@! ,);*?$)*?,! ,)%! D/1!

%7P4;*7<%7,! N=:! JD/E! Z*;@%;! "#,;*3E! VZBE! 1,69Q!

#(!+%33!#(!=:!*,)%;!3#+!%7>*;6%<%7,!347S%@!,*!,)%!

JD/! @#,#=#(%9! 04S%! *,)%;! 4@%7,4>46#,4*7(E! ,)%!

D/1!6#;@! 4(!@%(4$7%@!>*;!(?G%;!O?46S!P#34@#,4*7!

N(6#7747$E!47>;#;%@!,%6)7*3*$:E!%,69Q!(*!%P%;:*7%!

6#7!G;*6%%@!+4,)*?,!?7@?%!@%3#:(9!

! /4$;#7,(! #;%! #33! #=*?,! F,#S47$! 6#;%! *>!

=?(47%((I!+4,)!7*!,4<%!>*;!>**34()7%((9!.(!G#;,!*>!

,)%! 6*<G3%,%! (%6?;4,:! >43%E! ,)%! D/1! 6#;@! 4(! F;%5

@?7@#7,!(%6?;4,:I! >*;!%P%;:*7%](!#((?;%@!(#>%,:9!

[*<%! 7#,4*7(! #3(*! 7%%@! ,)4(! ;%@?7@#76:! ,)#,!

+433! $;%#,3:! 4<G;*P%! ,)%! (%6?;4,:! 47>;#(,;?6,?;%!

>*;!,)*(%!$*P]<,(E!,**9!B<G;*P%<%7,(!4763?@%!,)%!

T9-9!#7@!47,%;7#,4*7#3!7%,+*;S(!G3?$$47$!47,*!,)%!

@#,#=#(%(!*>!)*<%!$*P]<,(9!V*;!%Y#<G3%E!,)%!VZB!

6#7!O?46S3:!#((4(,!47!@*47$!#7!47R?;:!47P%(,4$#,4*7!

>*;!#!7?63%?(!>#<43:!47!4,(!)*<%!7#,4*79!

! Z#(46!>%#,?;%(!*>!,)%!(#<G3%!D/1!6#;@!#;%!

()*+7!47!,)%!3%>,!6*3?<79!D)%!7#<%!*>!,)%!6#;@5

)*3@%;! 47! ,)4(! (#<G3%! 4(!0'+6$!*& M!"".*-9! B,! )#(!

,)%! (%#3! *>! ,)%! H%G,9! *>! [*<%3#7@! -%6?;4,:! #7@!

%7,4,3%@!/$'")'+#-."'*&0-3$'#-."& 14(*.%!!)& 2$.>

3$'47! [4(! @4G3*<#,46! (,#,?(! 4(! G3#473:! (,#,%@!

F*HB"0J/.DBL! -D.DT-9I! FH9J9Z9I! 4(! )4(! @#,%! *>!

=4;,)9! FC%$(9! K*9I! 4(! ,)%! #3G)#7?<%;46! ;%$4(,;#5

,4*7!7?<=%;!4@%7,4>:47$!)4<!#(!,)%!D/!%<G3*:%%!

+4,)47! ,)%! JD/! @#,#=#(%E! #7@! ,)%! FT9-9! 218<5

G3*:%;!BHI!*>!+)46)!/;9!c%77*34!4(!%<G3*:%@9!1<5

G3*:%;!H*<4643%@! 4(! ,)%! 64,:! #7@! M4G! 6*@%!*>! ,)%!

%<G3*:%;](!G):(46#3!3*6#,4*79!

• Paired Partners [ID] Cards                     

! "#$%!'f!()*+(!(#<G3%(!*>!,)%!,+*!/$'")>

'+#-."'*&0-3$'#-."&2'-$!,&2'$#"!$)& C,!"#-;-+'#-."&

L'$,)E!#3(*!6#33%@!,)%!('-$!,&('$#"!$)&+'$,)9!D)%:!

#;%!P%;:!(4<43#;!,*!,)%!D/!%<G3*:%%!D/1!BH!6#;@!

4763?@47$! ,)%! F*HB"0J/.DBL! -D.DT-9I! Z?,! #(!

()*+7E!G#4;%@!G#;,7%;(!D#:#7#!C#?3!#7@!0*?4(#!
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Z;#<*(! )#P%! ,)%! (#<%! FJD/! Z?(47%((! BHI! #7@!

FJD/!Z?(47%((!H*<4643%@I!N,)%4;!<4$;#7,!(?=(45

@4#;:!=?(47%((!4(!;%$4(,%;%@!47!e#6*E!D%Y#(Q9!/(9!

C#?3!4(!2'$#"!$&G!*>!<4$;#7,!6*<G#7:XFZ?(47%((!

mkl`llI! 47@46#,%@!=:! F"5jI! 47! ;%@! #7@!/(9!Z;#5

<*(!4(!2'$#"!$!H!#(!F"5b9I!D)%4;!FH9J9Z9(I!N@#,%!*>!

=4;,)(QE!F[*<%!K#,4*7(EI!A!FC%$(9!K*9I!N;%$4(,;#5

,4*7! 7?<=%;(Q! #;%! ()*+7! #(! *7! /;9! c%77*34](!

D/1! 6#;@9! U! D)%! ;%@! A! =3?%! >*7,(! *7! G#;,7%;!

6#;@(!%#(43:!@4(,47$?4()!>;*<!D/1!6#;@(9!

*%1,4/$3! F%1#((%0;'$/#0&!J76%! #$#47E!

,)%(%! @#,#=#(%(! ()*?3@! %Y,%7@! ,*! 64,4M%7(! #,5

3#;$%!47!,)%!)*<%!7#,4*7(9!V*;%7(46!;%6*;@(!+4,)!

)4$)5,%6)! BH! 6#;@(! ()*?3@! =%! P*3?7,#;43:! #P#43#5

=3%!,*!*,)%;(!+)*!+#7,!,*!G#;,464G#,%9!D)4(!)!+<$>

-#%! <49$!**'E! #66*<G#74%@! +4,)! (%6?;4,:! 6#<5

%;#(E!,)%7!(G;%#@(!,*!G;*,%6,!,)%!)*<%!7#,4*7E!,*!

<*;%!%#(43:!@%,%;!#7@!(*3P%!6;4<%9!

F. TME Agreement for TM 
       Participants 

! D)%!D/1!.$;%%<%7,!4(!7%6%((#;:!>*;!G#4;5

%@!D/!%<G3*:%%(!#7@!G#4;%@!=?(47%((!G#;,7%;(E!

#(! D/! G#;,464G#7,(E! ,*! =%! >?33:! =;4%>%@! *7! ,)%!

,%;<(!*>!)4(!#7@!)%;!%<G3*:<%7,!47!,)%!T9-9!D)4(!

.$;%%<%7,! ()#33! 7*,!=%! 47,%;G;%,%@!#(! #7! #GG345

6#,4*7!>*;!4<<4$;#,4*7E!#(:3?<E!*;!;%>?$%%!(,#,?(9!

B,!<#S%(!63%#;!>*;!D/!G#;,464G#7,(!,*!?7@%;(,#7@!

,)#,! ,)%:! #;%! 47! ,)%! T9-9! >*;! F,;#7(#6,4*7#3! G?;5

G*(%(I!,*!>47#764#33:!(?GG*;,!,)%4;!7?63%?(!>#<45

34%(!47!,)%4;!)*<%!7#,4*7(E!#7@!>*;!,)#,!G;4P43%$%E!

,)%! G#;,464G#7,(! #$;%%! ,*! G#:! ,)%! b`d! >3#,! ,#Y!

>;*<! )4(! *;! )%;! (#3#;:! ,*! ,)%! P#;4*?(! $*P%;75

<%7,!%7,4,4%(!#7@!,)%!#@@4,4*7#3!b`d!*>!(#4@!(#35

#;:! ,*! ,)%! 6*;;%(G*7@47$! 7?63%?(! >#<43:! 47! ,)%!

)*<%! 7#,4*7^! #7@! +)%;%=:E! ,)%! (%6,4*7(! *>! ,)%!

.$;%%<%7,!#;%!%7?<%;#,%@!#(!>*33*+(!9!9!9!

Agreement 
 I, [Print Name of Applicant], agree to the 

following requirements under the U.S. Trans-

actional Migration Employees Program (here-

after as TME Program): 

A. The understanding that my only purpose 

in the U.S. is to work in 6-month rotations for 

the financial support of my family in my home 

nation, and that I will return to work in the 

U.S. at the appointed 6-month interval and 

subsequently to promptly return to my family 

for the next 6-month interval; and there shall 

be no exception to this rule; 

B. Obey the regulations and laws  of the U.S. 

and my home nation and abide by the applica-

tion process of the Office of Transactional 

Migration (hereafter called OTM); 

C. Obey the lawful rules and regulations of 

my U.S. employer; 
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D. Take custody, if possible, of my minor 

children, and to provide for my children finan-

cially by my employment as a TM employee or 

paired business owner; and where I cannot 

take custody thereof, I shall continue to finan-

cially support my children pursuant to Section 

A of the herein Agreement; and that the TME 

Program emphasizes that I be a “good father” 

over my children, showing “love” and “re-

spect” (full acceptance of the child) so they 

will not grow-up frustrated and angry due to 

my otherwise absence from them; 

E. To the best of my ability, to cooperate 

with- and financially provide for my spouse, 

significant other, or otherwise the head of my 

household in my home nation, to avoid any un-

necessary trouble and violations of the law af-

fecting my household;  

F. To pay the flat tax of 25% of my salary as 

a TM employee and further pay 25% or more 

thereof to my family in my home nation; and 

both transactions shall ensue at each pay peri-

od by “electronic funds transfer” (EFT); and 

thus whereby 

G.  To avail the remainder of my salary for 

my own room & board and other living ex-

penses during my 6-month rotations in the 

U.S. and alternately at my home nation;                                                                                 

 H. As a TM participant, I shall share my 

rent payment proportionally with another or 

other participants boarding with me for remit-

tance to the landlord in accordance with the 

paired-lease Agreement;  

I. Honor the security agreement between 

my home nation and the U.S. for the best 

possible outcomes of our mutually manifest re-

lationships that shall ensue; 

J. Have forensic records of my nucleus 

family on file at the OTM, including DNA, scan-

ned retinas, facial recognition, fingerprints; 

and I agree to have an identifying barcode tat-

tooed inside my left wrist; and I understand 

that the forensic records of my nucleus family 

shall be removed and destroyed upon my 

request at termination as a TM participant, or 

I may choose to have said forensic records re-

tained in the OTM database and my home na-

tion for the ongoing security of my family; 

K. The tattooed barcode shall be removed 

upon my termination as a TM participant; 

L. Keep my OTM registration and records 

updated with the OTM; to fully cooperate with 

any investigation that may arise by the OTM; 

and any falsification of the OTM record by me 

or any of my family members are grounds for 

my termination from the TME Program;  

M. With good reason, my spouse or the 

“head of my household” in my home nation 

may file a grievance with the OTM; 

N. I shall have “official diplomatic status” 

while in the TME program, and thus I shall not 

use my position as a TM participant for immi-

grating to the U.S. but only by my regular ap-

plication to the U.S. Immigration and Naturali-

zation Service shall my immigration status be 

considered and accepted for U.S. citizenship;  

O.  Under “Diplomatic status” I may not ap-

ply for- or gain U.S. citizenship through mar-

riage; and whereupon I may marry a U.S. 

citizen, my fiancé to become my spouse shall 

agree to become a legal resident in my home 

nation or otherwise I agree to terminate from 

the TME program upon such marriage; 

P. Under my diplomatic status in the U.S. 

and upon being a female TM participant, and 

upon becoming pregnant and/or having born a 

child in the U.S., that child cannot become a 

U.S. citizen but shall remain a citizen of my 

home nation; and whereby 

 I hereby execute the herein Agreement 

with my signature, 

 

   
 _______________________________________ 

 Signature of TM Participant       Date 
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Chapter 4  

Home Nation Security &  

Relative Peace 
Kdjf 

A. The Security of Cross-border 
      Grass Root Relationships 

• The TME Program as a Uniting  
      Focal Point!  
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)*+,-+&1+-8( D%)*+"-( %"+( ,%36%)+6( )#( $+( 50)*(

)*+0"(;06-(#"( )*+'(/%33#)(7%")0/07%)+8(@3420-*+6(

501+-(%36(4"%367%"+3)-(%"+("+&0+1+6(5*+"+()*+'(

/%3(3#5(-++()*+0"(,+3("+42&%"&'8(K(B8C8(+,7&#'>

+"-( 4+)(5*%)( )*+'( 3++6( 03( %$236%3/+:( %//+--( )#(

%3( 03+A*%2-)0$&+( +,7&#'++-( ,%";+)8( L"+%6503>

3+"-(%"+( &+%"3034(%36( )"%03034( 03(7"+7%"%)0#3( )#(

$+/#,+(9F(7%")0/07%3)-8(!"#$%&'()#%*&+8(K(@36(

%-( 60-/2--+6( 03( ?*%7)+"( M:( 236+"( )*+( 9FG( 7"#>

4"%,:(*#,+(3%)0#3(03-)0)2)0#3-(%36(#..0/0%&-(*%1+(

)*+(7#5+".2&(03/+3)01+()#(%$%36#3()*+(&+--+"(/#">

"27)+6( ,#3+'( ."#,( 6"24( 6+%&+"-( .#"( )*+( NN$0&>

&0#3-( 03(/&+%3(,#3+'( ."#,()*+()%A+-(7%06($'(9F(

7%")0/07%3)-8( E#,+( 3%)0#3-(50&&( *%1+( )*+( 03/+3>

)01+()#(7"#)+/)( .%,0&0+-:( )#( 031+-)04%)+(/"0,+(%36(

4#(%.)+"()*+(/"0,03%&-8(OG1+"'(*#,+(03()*+(*#,+(

3%)0#3-( -*#2&6( $+( +P2077+6( 50)*( %( *04*>6+.030>

)0#3( QRS( /%,+"%( -+/2"0)'( -'-)+,( &03;+6( )#( &%5(

+3.#"/+,+3)( 10%( ,-."/-&.)8( 9*0-( -0,7&+(,+%-2"+(

50&&( .23/)0#3(-0430.0/%3)&'( 03("+62/034(/"0,+(%36(

)*"+%)-(#.(10#&+3/+T8(9*+(9FG(7"#4"%,(5#2&6($+>

/#,+(%(.#/%&(7#03)(."#,(5*0/*(*#,+(3%)0#3-(7"#>

)+/)()*+0"(/0)0H+3-(%36(.#-)+"(/##7+"%)0#38(

( U0)*("+42&%"(01(./2&)(7%06()#()*+(4#1=,)-(

#.( *#,+( 3%)0#3-( %36( 50)*( )*+0"( 7+#7&+( #3( )*+(

"#%6( )#(7"#-7+"0)'(50)*( &+--(%34"'( -#3-( )#( .#",(

4%34-:()*+"+(/%3(+-)%$&0-*(%("+&%)01+(7+%/+(%/"#--(

?+3)"%&(@,+"0/%8(@36()*+( .#"+3-0/( .0&+-(#3(*#,+(

3%)0#3( .%,0&0+-(,%;+( 0)( +%-0+"( .#"(B8C8( 031+-)04%>

)#"-()#(%--0-)(03(-#&1034(/"0,+-(%&#34(50)*()*+("+>

)2"3(#.(.%)*+"-(%--0-)034(4#1=,)-(03("+62/034(4%34(

10#&+3/+8(9*+-+(.#"/+-(/-+($&/3.4(-)+,(."#,()*+(

.236%,+3)%&( 4"%--( "##)( "+&%)0#3-*07-( /"+%)+6(

)*"2( )*+( 9FG( 7"#4"%,( %36( -#"+&'( 3++6+6( )#(

-)"+34)*+3(4#1=,)-8((

@&-#( 60-/2--+6( 03( ?*%7)+"( M:( )#6%':( <#1=>

,)-( %"+( I-+1+"+&'( -*#")( -04*)+6J( $'( 043#"034(

)*+-+("+&%)0#3-*07-8(L2)(%(9FG(7"#4"%,(50&&(*+&7(
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)#( 4206+( )*+,8( K( V36++6:( .#-)+"034( 4"%--( "##)(
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*%1034( %( 01( 5##.6",-.( 03( B8C8( /#,,230)0+-(
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-++,034&'()*+(7+".+/)(-#&2)0#3()#()*+(,04"%3)(/"0>
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*%1+( 4"+%)( *0-)#"0/%&( "#&+-( )#( 7&%'8( 9*+-+( ,0>

4"%3)-( /%3( )%;+( )*+0"(,066&+>( %36(277+"(,066&+(

/&%--( B8C8( +62/%)0#3-( %36( +%"3034-( $%/;( )#( *+&7(

,#6+"30H+(?+3)"%&(@,+"0/%(50)*(%($%&%3/+6(%7>

7"#%/*( )#( -%1034( )*+( 7&%3+)8( F#6+"30H%)0#3:( #.(

/#2"-+:( -*#2&6( 03/&26+( *0>-7++6( "%0&( )#( .%/0&0)%)+(

)*+( $2-)&034( 9FG( 7"#4"%,8( 9*+0"( 1%"0+)'( #.( +A>

7+")0-+( 0-(3++6+6()#(*+&7(7"+7%"+(9F(.#"( 0,7&+>

,+3)%)0#3( 50)*03( )*+0"( *#,+( 3%)0#3-8( G34&0-*(

/&%--+-:(.#"(+A%,7&+:(50&&($+(3++6+68(Q"+%,+"-(%-(

7%0"+6( 9F( +,7&#'++-( %36( 7%0"+6( 9F( $2-03+--(

#53+"-( 50&&( $"034( %( "0/*( /2&)2"%&( /#,7&+A0)'( )#(

)*+(/#,,230)'(+A7+"0+3/+-(#3($#)*(-06+-(#.()*+(

$#"6+"8( K( "#$%&! !"#$%#"%! '#$(! )*++,! &(-

./01&!"2!'3++!.&!4$*4&5!0%!#&/$&%8((

( U0)*()*%)(-%06:(5+(/%3(+A7+/)()*+(10$"%3):(

.&206:(6%'>)#>6%'(+3+"4'(."#,()*+-+("+&%)0#3-*07-(

/%31%--034( %/"#--( )*+( $#"6+"( )#( 4"%62%&&'( 0,>

7"#1+( )*+( /2&)2"+-( %36( .23/)0#3-( #.( 4#1=,)-(

O%4%03:( 03/&26034( 03( )*+( B8C8T8( @36( )*+( 9FG(

7"#4"%,( 50&&( $+( 5+&/#,+6( $'( )*+( "%3;>Y>.0&+(

+1+"'5*+"+8( V8+8:( )*+( 06+#&#40+-( #.( &+.)( %36( "04*)(

7#&0)0/-(5#3=)(-++,(%-(0,7#")%3)()#(,#-)(@,+"0>

/%3-(5*+3("+&%)01+(7+%/+(0-(%/*0+1+68 

B. The U.S. Must Get Serious About 
       Security in Central America(

@)( )*+( BC@VQ84#1( *#,+7%4+:( @6,030>

-)"%)#"(F%";(<"++3(-%'-(#.( )*+(B8C8(%06(5#";(

03( ?+3)"%&( @,+"0/%:( I( . . . our programs con-

tribute to a safer and more prosperous United 

States by helping to secure our borders, protect 

our citizens, and increase economic and busi-

ness opportunities. . .J(OW2&'(Z[M\T8 L2)()#6%'=-(

-#>/%&&+6($#"+&"(8",),)(#3()*+(B8C8]F+A0/#($#">

6+"(6+,#3-)"%)+-(*#5(?#34"+--(%36(B8C8(!"+>

-06+3)-(*%1+(3#)($++3(-+"0#2-(%$#2)()*+(7"#>

$&+,-(#.(?+3)"%&(@,+"0/%8(^#(#3&'(0-()*+(/"0-0-(

2-+6( %-( %( 7#&0)0/%&( .##)$%&&:( $2)( 0)( 0-( 5*#&&'(

7"+1+3)%$&+8(D#"(+A%,7&+:( 03(W23+(Z[M\:(N_8`(

$0&&0#3( #.( +,+"4+3/'( %06( 5%-( %77"#1+6( .#"(

!"+-06+3)(9"2,7()#(%--0-)(03(+%-034()*+(/"0-0-8(

L2)(0.()*%)(%06(5+"+(60-)"0$2)+6(-##3+"(%/"#--(

BC@VQ=-( @_!( @/)010)'( 7"#4"%,-( 03( ?+3)"%&(

@,+"0/%:()*+3()*+($#"6+"(/"0-0-(5#2&6($+(&+--(

-+1+"+()#6%'8(9*+"+(,%'(3#)($+(%(/"0-0-8(E0->

)#"0/%&&':(?#34"+--(*%-(#3&'(401+3(-27+".0/0%&(

-277#")()#(-+/2"034(?+3)"%&(@,+"0/%8((
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+&-+( %"+( )*+-+( /%"%1%3-( -#(

5+&&( #"4%30H+6bT( V3( W23+(

Z[M\:( 236+"( 7"+--2"+( $'(

!"+-06+3)(9"2,7:()*+(F+A0>
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)*+( B8C8( %36( F+A0/#:( %36(

C%3/*+H( &01+-( 03( -#2)*+"3(

F+A0/#8(L#)*(%/)010-)-(5+"+(
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$%3;( %//#23)-( 03( F+A0/#(
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U*#( 0-( .236034( )*0-( #"4%3>
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e0,$%24*( -%'-( $0&&0#3%0"+( <+#"4+( C#"#-( 0-(

#3+(#.()*+(.236034(-#2"/+-8((

G1+3( 03( Q+/+,$+"( Z[Mf:( )*+( B8C8( 7&+6>

4+6(NM[8f($0&&0#3()#(F+A0/#(%36()*+(*#,+(3%>

)0#3-( .#"( +/#3#,0/( 6+1+&#7,+3):( 03."%-)"2/>
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4"%)0#3( )#( )*+( B8C8( 9*0-( 7&+64+( 0-( .%"( ,#"+(

%,$0)0#2-( )*%3( )*+( +%"&0+">'+%"( 7&+64+-( #.(

-+1+"%&( *236"+6( NN,0&&0#38( L2)( *0-)#"0/%&&':(

B8C8( &%5,%;+"-( *%1+( 3#)( .2&&'( .2&.0&&+6( )*+-+(

7&+64+-8( @36( 9"2,7=-( a/)#$+"( Z[Mf( )*"+%)-(

)#(/2)(B8C8(%06(03()*0-("+40#3(6#+-(3#)(*+&7()*+(
                                                        

9   USAID (U.S. Agency for International De-
velopment) 

-0)2%)0#3(-03/+(4#1=,)(#..0/0%&-(/%33#)( &+4%&&'(

-)#7(,04"%3)-( ."#,( &+%1034( )*+0"( #53( /#23>

)"0+-( O%)( &+%-)( 3#)( '+)( 5*0&+( )*+'( %"+( ."++(

3%)0#3-( %36( 3#)( 60/)%)#"-*07-T8( @-( ,%3'(

72360)-( *%1+( 7#03)+6>#2):( %06( /2)-( 50&&( #3&'(

/%2-+( ,#"+( *%"6-*07( %36( 7"#,7)( ,#"+( ,0>

4"%3)-()#(&+%1+()*+0"(*#,+(3%)0#3-()#(03/"+%-+(

03-)%$0&0)'(03()*+("+40#38(9*%3;(<#6()*%)()*2-(

.%"( 9"2,7( *%-( 3#)( .#&&#5+6( )*"2(50)*( )*+-+(

/2)-(#.(5*0/*()*+(.236034(0-(3++6+6($%6&'8(

g+)( )*+( 7"#$&+,(50)*( 60"+/)( .236034( )#(

4#1=,)( #..0/0%&-( 0-( )*+( 03+..0/0+3/'( #.( 4+))034(

B8C8(6#&&%"-()#(5*+"+()*+'(%"+(3++6+68(!&%/034(

6#&&%"-( 03( )*+( *%36-( #.( /#""27)( #..0/0%&-( 6+>

.+%)-()*+(72"7#-+(#.()*+(%068(K(C#(*+"+(%4%03:(

5+( /%3( -++( )*+( *04*( 1%&2+( #.( )*+( 9FG( 7"#>

4"%,8(a3/+(,#"+:( %$#1+(D042"+(@( -*#5-( )*+(

03/#,+(0-(7&%/+6("04*)(5*+"+(0)(0-(3++6+6:()#6(

1)( )*+(.%,0&0+-(#.(*#,+(3%)0#3-d(2)( &#/%&(+/#>
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.#"()*+(B8C8(+/#3#,':( )##8(9*+(B8C8(Q+,#/"%)(

%36( S+72$&0/%3( 7%")0+-( *%1+( 3#( c2-)0.0%$&+(

"+%-#3( )#( "+c+/)( )*+( 9FG( 7"#4"%,8( V.( -#:( %-(

-)%)+6:( )*+0"( &+%6+"-*07($+/#,+-(

0""+&+1%3)8( 7%! 839*/&! 7! %#$'%:(

=( #5( >/%/"4( !/4#3.)( 5"#'( 01(

!/".,8,6/-.):(9F(0-(c2-)(%-(3%)2"%&(

%-( )*+( %0"( 5+( $"+%)*+( O-2/*( %-(

?-,*&")/%( @A3,.4B$/)&+( C&/%.DB

8/"&E( "+.8( 748( f_T8( 9*+( 9FG( 7"#>

4"%,(7"#106+-()*+(+/#3#,0/(%36(

4"%--( "##)( "+&%)0#3-*07-( )*%)(

-)"+34)*+3(*#,+(3%)0#3-(%-(5+&&(

%-()*+(B8C8((

9*+3:( 03( )*+( .#&&#5034( C+/>

)0#3( ?:( )*+( $%-0/( 7"+/+7)-( #.( )*+(

0"/-)/8.,#-/%( 1,F"/.,#-( !/8.(

OTMPT(#5(G/.,#-)(%"+(03)"#62/+68(

V.()*+(9FG(7"#4"%,(0-()#(+A7%36(

#2)-06+( )*+( B8C8( %36( ?+3)"%&(

@,+"0/%:()*+3(%(.23/)0#3034(7%/)(#.(3%)0#3-(0-(

3++6+6( )#( 7"#)+/)( .%,0&0+-( %36( 9F( 7%")0/0>

7%3)-( +1+"'5*+"+:( .#"( 42%"6034( 03)+4"0)'( #.(

)*+(7"#4"%,8(9*%)(-+/2"0)'(03>)2"3(+&0,03%)+-(

233+/+--%"'( /#-)-( )#( 4#1=,)-( %36( +,7&#'>

+"-8(V8+8:(9F!(7"#)+/)0#3-(5#2&6("+03.#"/+()*+(

7"#4"%,( %)( )*+( ,%/"#( 03)+"3%)0#3%&( &+1+&8(

U0)*( %3( %6+P2%)+( /#3-+3-2-( #.( 3%)0#3-:( 9F(

7%")0/07%3)-( #2)-06+( ?+3)"%&( @,+"0/%(50&&( $+(
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/*%34+( )*+( $+*%10#"( #.( 4#1=,)( #..0/0%&-( )#(

,%;+()*#-+("+&%)0#3-*07-(."/-)/8.,#-/%8(

C.  The Transactional Migration 
        Pact (TMP) of Nations 
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O0"/-)/8.,#-(1,F"/.,#-(!/8.T( 0-( %( "+&%)01+&'( -0,>
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/##"603%)+( )*+( ,#1+,+3)( #.( 9F( 7%")0/07%3)-(

$+)5++3(3%)0#3-8( V)-(#)*+"( .23/)0#3( 0-( )#(7"#)+/)(

7%")0/07%3)-8(&#%'#"()$*+,)-( #7+"%)+( 036+7+3>

6+3)(a9F-(50)*(-+7%"%)+(9FG(7"#4"%,-(50)*03(

)*+0"( 3%)0#3-8( C#( )*+( 01!( ICJ&/+A3/".&")( /##">
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-)%)2-+-(#.(7%0"+6(9F(+,7&#'++-(%&&#5+6(50)*03(

3%)0#3-8( V8+8:( +%/*( 3%)0#3( -+)-( %3( %&&#))+6( P2#)%(

.#"(7%0"+6(9F(+,7&#'++-8(U*+3()*+-+(P2#)%-(%"+(
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6%,/-8&(5#"(?-"&)#%*&+(K#'6%/,-.)(OOCUCT8(

9*+( .#",%)0#3( #.>( %36( 6+1+&#7,+3)( #.(

4"%--("##)("+&%)0#3-*07-:(%36()*+(03*+"+3)(-+/2"0>
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7+"-#3%&( %36( $2-03+--( "+&%)0#3-*07-8( O@36( "+>
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@,+"0/%:(@."0/%:( %36(@-0%(*%1+( &#34(3++6+6( )*0-(
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0#3()#($+(%/*0+1+6($'(-2/*(%-(%(9FG(7"#4"%,8(

9*2-:()*+(9F!(%-(030)0%)+6($'()*+(B8C8(,%'(

+A)+36()#(%3'(#)*+"(3%)0#3(50-*034()#(0,7&+,+3)(

)*+(9FG(7"#4"%,:(5*+)*+"(%-(%(*#,+(3%)0#3(#"(

*#-)(3%)0#3(50)*(%5%0)034(+,7&#'+"-(3++6034(9F(

+,7&#'++-8( !+"( )*+( 7"#4"%,:( .#"( %&&( 7+"-#3-(

5%3)034()#(5#";( 03()*+(B8C8:( )*+0"("+-7+/)01+(3%>

)0#3-( ,2-)( $+( ,+,$+"-( #.( )*+( 9F!8( 9*+-+( 3%>

)0#3-(*%1+( )#(%4"++( )#( )*+(#7+"%)0#3(#.( )*+(9FG(

7"#4"%,($'()*+("2&+-:("+42&%)0#3-:(%36(60"+/)01+-:(

23&+--( %,+36+6( $'( "+%6'>/#&&%$#"%)0#3( %36]#"(

3+4#)0%)0#3-( $'( )*+(,+,$+"(3%)0#3-8(K(D#"( +A>

%,7&+:( )#6%':( )*+( S+72$&0/( #.( )*+( !*0&07703+-(

O:$;T( *%-(,%3'( )*#2-%36-( #.(,04"%3)(5#";+"-(

03( 3%)0#3-( %"#236( )*+( 5#"&68( 9*+( 9F!( 5#2&6(

"+P20"+(S#!()#($+/#,+(%(9F!(,+,$+"(3%)0#3()#(

+3%$&+( 0)-( 7%0"+6( 9F( +,7&#'++-( )#(5#";( 03( )*+(

B8C8( #"( 50)*( %3'( #)*+"( D#).( 3%)0#3( ,+,$+"8( K(

U0)*()*%)(-%06:(%(9F!(,+,$+"(3%)0#3(,%'(6+)+">

,03+( )*+( P2#)%]%,#23)( #.( 7%0"+6( 9F( +,7&#'>

++-( )*%)( /%3( $+( %//+7)+6( )*+"+038( D#"( 03-)%3/+:(

)*+( B8C8( 50&&( .#/2-( ,%03&'( #3( ?+3)"%&( @,+"0/%3(

3%)0#3-( .#"(*+&7034()#( .0&&( )*+(M_h(,0&&0#3(7%0"+6(

c#$(#7+3034-(03()*+(B8C8(O"+/%&&()*%)()*+(M_(,0&&0#3(

<()50/+()*+(i(,0&&0#3:(/#,7"0-034()5#]7%0"+6(9F(

+,7&#'++-(.#"(+%/*(c#$(#7+3034T8(

U*+"+$':( )*+( 9F!( +3/#,7%--+-( )*+(

*#,+( 3%)0#3-( "+&+%-034( 9F(7%")0/07%3)-( )#( *#-)(

3%)0#3-8( @-( %( .#",%&( %""%34+,+3):( %&&( ,+,$+"(

3%)0#3-(*%1+()*+(-%,+("04*)-(%36(7"010&+4+-8(@36(

)*+("2&+-(%36("+42&%)0#3-(%"+(03)+"/*%34+%$&+($+>

)5++3(,+,$+"(3%)0#3-8(

V3( %660)0#3:( )*+( 9F!( ,%;+-( 0)( +%-'( .#"(

3%)0#3-( )#( c#03(%36( &%)+"(50)*6"%5(%-( )*+'(50-*(

50)*#2)("+10-034()*+(,%36%)+(#.("2&+-(%36("+42>

&%)0#3-( 4#1+"3034( )*+( 7%/)8( U*+3( c#03034:( %3'(

3%)0#3(,%'( 03)+"%/)(50)*>( %36( /#362/)(9F(50)*(

%3'(#)*+"(,+,$+"(3%)0#38( 9*+'( %"+(3#)( "+-)"0/>

)+6()#(6#034(9F(50)*()*+(B8C8(+A/+7)(%&&(,+,$+"(

3%)0#3-(,2-)(.#&&#5()*+(7%/)("2&+-(.#"(7"#)+/)034(

9F(7%")0/07%3)-(%36()*+0"(.%,0&0+-8(

B7#3( 104#"#2-( 7%")0/07%)0#3( $'( 3%)0#3-:(

)*+( 7%/)( ,%'( 2&)0,%)+&'( -+"1+( %-( %( /#31+'%3/+(

.#"(I%/)01+(7+%/+J(5*+"+(3%)0#3-(50&&($+(6"%53()#(

)*+(7#5+"(%36(*2,%30)'(#.()*+(4"%--("##):(03)+">

%/)034:(6%'>)#>6%'("+&%)0#3-*07-8(D#":($'()*+(9FG(

7"#4"%,( +A)+36034( )#( %3'( 3%)0#3:( 0)( "+03.#"/+-(

)*+-+(+36+%1#"-(50)*(+3-2034($+3+.0)-8(

E+3/+:(%-(03)"#62/+6:()*+(#)*+"(#7+"%)0#3(

#.(9F!(*+%6P2%")+"-(0-()#(-+))&+(?#,7&%03)-(.0&+6(

$'( 9F( 7%")0/07%3)-:( 32/&+2-( .%,0&'(,+,$+"-( #.(

*#,+(3%)0#3-:(@,+"0/%3(+,7&#'++-:(%36(B8C8(+,>

7&#'+"-( *%1034( 9F( +,7&#'++-8( @36( %( ,+,$+"(

3%)0#3(,%'( +1+3( .0&+( 27#3( %3#)*+"(,+,$+"(3%>

)0#38(9*+(a?B?(%//+7)-(%36(7"#/+--+-( )*+(23"+>

-#&1+6(?#,7&%03)-( )*%)(#"0403%)+(%)( )*+(a9F-(#.(

,+,$+"( 3%)0#3-:( 03/&26034( )*+( B8C8( 9*+-+( ?#,>

7&%03)-("+,%03(6&-+,-F(03()*#-+(3%)0#3-(0.(%(7%")'(
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0-(3#)( -%)0-.0+6(50)*( )*+( /%-+(#2)/#,+8(@&&( ?#,>

7&%03)-:( 03/&26034( $+)5++3( ,+,$+"( 3%)0#3-:(

,2-)($+403(%)( )*+(Ia9F(&+1+&J(7"0#"()#( .#"5%"6>

034( )#( )*+(a?B?8(K(9*+(72"7#-+(#.( )*+(a?B?( 0-(

)#("+-#&1+()*#-+(60..0/2&)(?#,7&%03)-()*%)(/%33#)(

$+( "+-#&1+6( %)( )*+( a9F( &+1+&8( K( 9*+-+( ?#,>

7&%03)-(%"+(+A7+/)+6()#($+(.+5(-03/+(,+,$+"(3%>

)0#3-( *%1+( %3( 03)+"+-)( 03( #7+"%)034( "+-7+/)01+&'(

+..0/0+3)( %36( "+-7+/)%$&+( 7"#4"%,-8( G"4#:( $+>

/%2-+( )*#-+( ?#,7&%03)-( %"+( ,%6+( 72$&0/( 27#3(

"+P2+-)( $'( %( 7%")'( 5*+3( "+/+01+6:( 9F!( *+%6>

P2%")+"-()%;+-(&+4%&(%2)*#"0)'(#1+"(?#,7&%03)-()#(

%1#06( )*+( I233+/+--%"'(72$&0/0)'J(#.(3%-)'(?#,>

7&%03)-()*%)(/%3($+/#,+(7#&0)0/0H+6(#1+"(%(,+,>

$+"( 3%)0#38( D#"( +A%,7&+:( 5*+"+( %( 3%)0#3( a9F(

%))+,7)-( )#( /#1+">27( %3( %$2-+6( 9F( +,7&#'++:(

)*%)(+,7&#'++(,%'(.#"5%"6(*0-(#"(*+"(?#,7&%03)(

)#( )*+(a?B?( 0.(3#)( "+-#&1+6($'( )*+(a9F(%36("+>

P2+-)()#(,%;+(0)(72$&0/8(

9*0-( -+/)0#3( #.( )*+( a?B?( 0-( /%&&+6( K#'B

6%/,-.( !3$%,8/.,#-)( OCP:( -++( D042"+( ?T8( L'( ;++7>

034( )*+( 72$&0/( %77"0-+6( #.( ?#,7&%03)( %/)010)':(

+1+"'#3+(/%3($+(#3()*+(I&##;#2)J(.#"($%6($+*%10>

#"()#(401+(%2)*#"0)0+-()*+(c2,7-)%")(.#"(-)#77034(

)*%)( $+*%10#"( $+.#"+( 0)( 5#"-+3-8( O!2$&0/0H034(

?#,7&%03)-( -*#2&6( $+( 6#3+( .#"( %&&( /#2")( /%-+-(

)#6%'()#(,030,0H+(/#""27)0#3(03()*+(/#2")-8T((

E+"+:( )*+(%2)*#"(7"#7#-+-(a3)%"0#:(?%3%>

6%( )#( $+/#,+( )*+( &#/%)0#3( .#"(9F!( jEk+%6P2%">

)+"-:(62+()#()*%)(3%)0#3=-(&+--(/#,7&0/%)+6(7#&0)0/-(

%36( -)%$&+( -#/0%&( +310"#3,+3)8( ?2""+3)&':( ,#-)(

#)*+"(<Z[(3%)0#3-(%"+(/#7034(50)*(7"#,03+3)(7#>

&0)0/%&:( -#/0%&:( +/#3#,0/:( %36]#"( +310"#3,+3)%&(

/*%&&+34+-( )*%)( 50&&( &0;+&'( 60-)"%/)( ."#,( 0,7&+>

,+3)034( )*+( 9F!8( F++)034-( 03( ?%3%6%( %36( .#"(

7"#/+--034( 9F!( )"%3-%/)0#3-( %"+( &0;+&'( )#( *%1+(

.+5+"(60-)"%/)0#3-(62"034(6%'>)#>6%'($2-03+--8(

( L2)(%-(*%"7+6>#3:()*+(9FG(7"#4"%,(0)-+&.(

50&&( /"+%)+( )*+( 4"%--( "##)( "+&%)0#3-*07-( %/"#--(

$#"6+"-()*%)(%"+(/+")%03()#($"034(%$#2)(0,7"#1+6(

"+&%)0#3-( $+)5++3( 4#1=,)-( -03/+( &+%6+"-*07(50&&(

$+( /#,7+&&+6( )#( )2"3( )#( )*+( 3++6-( #.( )*+( 7"#>

4"%,8( OU0)*( )*+( %3)0/07%)+6( 7#72&%"0)'( #.( )*+(

7"#4"%,($'(+--+3)0%&&'("+-#&1034(,04"%)0#3:(&+%6>

+"-( ,2-)( 401+( 9F( 0)-( 62+( %))+3)0#38T( V3( 62+(

/#2"-+:(#)*+"(,+,$+"(3%)0#3-(,%'(%,0/%$&'( .%>

/0&0)%)+( )*+(9F!(*+%6P2%")+"-:( 0.( )*+'( -#(6+-0"+:(

27#3(.2")*+"(/#&&%$#"%)0#3(%36(/#3-+3-2-8(

9*+( C@F!eG( .,"/$"0#0( 1,%23$+)*( *,(

4"$)-$5*+,)$3( &+6"$*+,)( 7$5*( 8#$09:$"*#"-(

L#"'( 0-( -*#53(#3( 7%4+( ll8(E+"+%.)+"( 0)=-( /%&&+6(

)*+( L#"M/"+&+( K#'6%/,-.( L#"'( #"( FC form8(

9*+(D?(.#",(0-(.0&&+6>#2)($'()*+(.0&+"(5*#(-++;-(%(

6+/0-0#3( ."#,( 9F!( *+%6P2%")+"-( )#( -27+"-+6+(

)*+( a9F( 6+/0-0#3( ."#,( *0-( #"( *+"( ,+,$+"(

3%)0#38(9*0-(#7)0#3:(%1%0&%$&+()#(%&&(7%")0+-()#(%3(

a9F( ?#,7&%03):( 0-( %( -%.+42%"6( .#"( ,030,0H034(

/#""27)0#3(%36(%$2-+(#.(9F(7%")0/07%3)-(-2/*(%-(

."#,( #77"+--01+:( 10360/)01+( -27+"10-#"-8( !%")0+-(

5*#,("+)%&0%)+(%4%03-)(10/)0,>?#,7&%03%3)-(,%'(

$+( +A72&-+6( ."#,( )*+( 9FG( 7"#4"%,( #"( %( *+.)'(

.03+(,%'($+(0,7#-+68(

V3(!@S9>@(%-(-*#53:()*+(D?(.#",(0-(%("+.>

+"+3/+( 6#/2,+3)( 50)*( ,030,%&( 03.#",%)0#38( V)(

/#31+'-(#3&'()*+("+&%)01+(03.#(.#"(06+3)0.'034()*+(

#"0403%&( a9F( ?#,7&%03)( .0&+6( 50)*( )*+( 9F!(

,+,$+"( 3%)0#38( a3&'( )*+( ?#,7&%03)( *%-( )*+(

6+)%0&-( #.( )*+( /%-+8(K( V3( )*+( -+/)0#3( IDaS( 9F!(

a?B?( BCG( a^egJ( )*+( P2+-)0#3( #.( I!"#$%$&+(

/%2-+b(g+-(#"(^#J(0-(%3-5+"+68(V.(Ig+-:J()*+3()*+(

?#,7&%03)( 0-( 7"#/+--+6( .#"( .2")*+"( "+10+5( .#"( %(

.03%&(6+/0-0#3(%36(%3(Ia?B?(?%-+(^#8J(0-(%--043+6(

)#()*+(D?(.#",8(V.(3#(7"#$%$&+(/%2-+(O#"(03c2"'T(0-(

.#236:( )*+3( )*+( 6+/0-0#3( %)( )*+( a9F( #.( )*+(

,+,$+"( 3%)0#3( -)%36-( %-( .03%&8(K( 9*+( D?( .#",(

)*+3( 03-)"2/)-( I!&+%-+( 7"03)( 03.#",%)0#38J( @36(

I!&+%-+( %))%/*( ?#,7&%03)( %36( a9F( 6+/0-0#3J( )#(

)*+(D?(D#",8(
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C03/+()*+(7%")'(-2$,0))034()*+(D?(.#",(0-(

)*+(a?B?(5,%&":()*+(I^%,+(#.(D0&+"()#(a?B?J(0-(+3>

)+"+68(9*+3(I?*+/;(#3+mJ(.#"(5*+)*+"()*+(.0&+"(0-(

)*+(I!&%03)0..J(#"(IQ+.+36%3)8J(9*+3(I?*+/;(#3+mJ(

.#"(5*+)*+"()*+(.0&+"(0-(%(IL"+%65033+":J(I!%0"+6(

L2-03+--( !%")3+":J( IC7#2-+( #.( L"+%65033+":(

ID%,0&'( ,+,$+":J( #"( %3( IG,7&#'+"8J( V.( Ia)*+":(

-7+/0.':J()*+3()*+(.0&+"(-)%)+-(*0-(#"(*+"("+&%)0#3>

-*07()#()*+(a9F(?#,7&%03)(%-()*+(I.0&034(7%")'8J(

^+A)(03(!@S9>L:()*+(.0&+"(+3)+"-()*+(06+3)0>

.0/%)0#3(32,$+"( .#"( )*+(IL"+%65033+"(S+4-8( VQ:J(

G,7&#'+"(VQ:J(#"()*+(Ia9F(L2-8(VQJ(0.(*+(#"(-*+(0-(

%(7%0"+6($2-03+--(7%")3+"8(

V3(!@S9>?:( )*+(a9F(?#,7&%03)(^#8( 0-(+3>

)+"+68( 9*+3( )*+( 3%,+( #.( )*+( I9F!(F+,$+"(^%>

)0#3J( %36( )*+( IVQJ( #.( )*%)( ,+,$+"( 3%)0#38( @3>

-5+"( )*+(P2+-)0#3m( IQ#('#2(5%3)( )*+(?#,7&%03)(

)#($+(72$&0/0H+6b(g+-(#"(^#8J(V.(g+-:()*+3()*+(a9F(

?#,7&%03)(0-(.#"5%"6+6()#()*+(K#'6%/,-.(!3$%,8/B

.,#-)(O?!T(-+/)0#3()#($+(7#-)+6(#3()*+(a?B?(5+$>

7%4+(#.()*+(9F!(5+$-0)+(%-(5+&&(%-()*+(5+$-0)+(#.(

)*+(a9F(#.( )*+(,+,$+"(3%)0#38(F+%35*0&+:( )*+(

?#,7&%03)( 0-( 036+A+6( )#( )*+( ,+,$+"( 3%)0#3( #.(

5*0/*(0)(5%-(.0&+68((

( !@S9>Q(%-;-()*+(P2+-)0#3(IV-(%3#)*+"(7%">

)'( O-2/*( %-( '#2"( +,7&#'+"T( "+)%&0%)034( %4%03-)(

'#2b(g+-(#"(^#J(9*+3(%3-5+":(IV.('+-:()*+3(7&+%-+(

401+(6+)%0&-mJ(%-($+-)('#2(/%38(K(U*+3(/#,7&+)>

+6(50)*(IC043%)2"+(#.( )*+(D0&+"(%36(Q%)+:J(+,%0&:(

.%A:(#"(7#-)%&(,%0&()*+(D?(.#",()#()*+(9F!(*+%6>

P2%")+"-(03(a3)%"0#:(?%3%6%8(9*+3()*+(.0&+"(5%0)-(

n[(6%'-(.#"(%3(276%)+(."#,(*+%6P2%")+"-8(

• Minimizing Worker Abuse 

9F!(,+,$+"(3%)0#3-(,2-)(%4"++()#(*#3>

#"( )*+( $%-0/( "04*)-( #.( 9F( +,7&#'++-]7%")0/0>

7%3)-8( C2/*( %-( )*+( 4"0+1%3/+( 7"#/+62"+-( %)( )*+(

H55,8&( #5( K#'6%,/-8&( Oa?T( %)( )*+( B8C8( a9F:( )*+(

7%/)( "+P20"+-( %&&( ,+,$+"( 3%)0#3-( )#( *%1+( )*+(

-%,+( %6,030-)"%)01+( ."%,+5#";8( 9*+( 9FG( 7"#>

4"%,(-++;-()#(%1#06()*+(*#""#"(-)#"0+-(."#,(#)*>

+"(,04"%3)(+,7&#'++(3%)0#3-(#.(%$2-+6(+,7&#'>

++-(5*#,(*%1+(3#(7&%/+()#(4#(.#"(7"#)+/)0#3(+A>

/+7)()#(&+%1+()*+(*#-)(3%)0#38(9#(7"#)+/)(9F(+,>

7&#'++-(%36()#(,030,0H+()*+-+(03/06+3/+-:(.#"(+A>

%,7&+:( +,7&#'+"-( /%3( $+( 7+3%&0H+6( #3( )*+( +10>

6+3/+( #.( %$2-+d( 9F( +,7&#'++-( %"+( "&A3,"&+( )#(

7"#,7)&'( "+7#")( 03/06+3/+-( #.( %$2-+( 5*0&+( )*+(

I+106+3/+()"%0&(0-(."+-*8J(K(V3(.%/):(-2//+--(#.(9F(

50&&(6+7+36(#3(*#5(5+&&()*+(."%,+5#";(7"#)+/)-(

%&&( )*+( +3)0)0+-( #.( )*+( 7"#4"%,( 50)*03( )*+( 7%/)8(

L+/%2-+( )*+( 7"#4"%,( 0-( ."/-)/8.,#-/%( O08+8:( 9F(

+,7&#'++-(7%'034(Zlo(#.()*+0"(+%"3034-()#(4#1=>

,)-:( +)/8T:( 4#1=,)-( %36( +,7&#'+"-( *%1+( %( &+4%&(

#$&04%)0#3( )#( 7"#)+/)( +,7&#'++-( %36( )*+0"( .%,0>

&0+-8(U*+"+.#"+:(,+,$+"(3%)0#3-(%"+(+A7+/)+6()#(

%//+7)()*+-+(-)%36%"6-(.#"(-,##)*(#7+"%)0#3-8(

L'( 03)+4"%)034( )*+( 01@( 6"#F"/'( .#"( %&&(

3%)0#3-()#(#7+"%)+(."#,()*+(-%,+(-)%36%"6-(%36(

"2&+-:( )*+( #$c+/)01+-( #.( 9F( ,030,0H034( )*+( ,0>

4"%3)( /"0-0-( 03( )*+( B8C8:( %36( 3#5( %"#236( )*+(

5#"&6:( 0-( /&#-+"( )#( "+%&0)'8( D#"( +A%,7&+:( )*+( 9F(

."%,+5#";(0-($%6&'(3++6+6(03()*+(G2"#7+%3(B3>

0#38( 9*+( ,04"%3)( .&#5-( 03)#( G2"#7+( /%3( -)#7:(

5*0&+(,%03)%03034()*+(/2&)2"%&(/#33+/)0#3()#()*+(

*#,+( 3%)0#3-( #.( g+,+3:( C'"0%:( @."0/%3( 3%)0#3-:(

%36(,%3'(#)*+"-8(K(9*+(*2,%3(#$c+/)01+-:()*+3:(

%"+( )#( 1)( +3-2"+( 7%"+3)-( "+,%03( /#33+/)+6( )#(

)*+0"(/*0&6"+38(@))+3)01+(7%"+3)034(0-(%(,%))+"(#.(

-)"0/)(7#&0/'(.#"()*+(9FG(7"#4"%,8(2)(9#(,%03)%03(

/#3)0320)'( Y( /#*+-0#3( #.( /#,,230)0+-( -#( )*+(

4#1=,)-(#.(*#,+(3%)0#3-(/%3(-)"+34)*+3(-+/2"0)'8(

@36( 3)( )#( -2//03/)&'( "+-#&1+( )*+( +,7&#',+3)(

-*#")%4+-( .#"( 3%)0#3-8( U0)*( +1+"'#3+( +3c#'034(

)*+(7"#-7+"0)'(#.()*+(,%/"#(9FG(7"#4"%,:(-+/2">

0)'(7"#)#/#&-(/%3($+(0,7&+,+3)+6(50)*(03/"+%-+6(

+%-+(%36(/##7+"%)0#38(D#"(+A%,7&+:(.%,0&0+-(/%3>

3#)( -++;( "+.24++( -)%)2-( )#( %3#)*+"( 3%)0#3( 23)0&(

.0"-)(,%;034(%77&0/%)0#3( )#( )*+0"(*#,+(3%)0#3(#.(
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5*'()*%)(-)%)2-(0-(-#24*)8(E+"+:()*+(*#,+(4#1=,)(

0-( 401+3( #77#")230)'( *+&7( "+-#&1+( )*+( 6&"8&,*&+(

8",),)8( V.( )*+( 0--2+-( /%33#)( $+( "+-#&1+6:( )*+3( .#"(

.2")*+"( /#3-06+"%)0#3:( )*%)( %77&0/%)0#3( ,%'( $+(

"+.+""+6()#()*+(B8C8(#"()#(%3#)*+"(,+,$+"(3%)0#3(

/*#-+3($'()*+(.%,0&'8(L2)(%)(&+%-)()*+(*#,+(4#1=>

,)(5%-(,%6+(%5%"+(#.>(%36(401+3(#77#")230)'()#(

"+-7#36()#()*+(7+"/+01+6(/"0-0-8(

g#2( /%3( -++( *#5( )*+( 9F!( .%/0&0)%)+-( )*+(

9F(7"#4"%,(.#"(4&#$%&(0,7&+,+3)%)0#38(9F(7%">

)0/07%3)-(%36()*+0"(.%,0&0+-(50&&(+,$"%/+()*+(7"#>

4"%,( )*#24*( %( .+5( 5+%&)*'( *#-)( 3%)0#3-( ,%'(

$%&;(%)()*+(3+/+--%"'("2&+-8(V8+8:()*+(4+3+"%&(9F!(

"2&+-( %36( "+42&%)0#3-( $+/#,+( )*+( 2"+%#( 0+"#5;

*+<#-(.#"(4206034(,+,$+"(3%)0#3-8((

U*+"+.#"+:( )*+( .#&&#5034(60"+/)01+-:( "+&%>

)01+( .#"( )*+(,%/"#( 9FG( 7"#4"%,:(,%'( $+403( %-(

)*+( 030)0%&( 7"0,+( 60"+/)01+-( .#"( )*+( 9F!8( E+3/+:(

,+,$+"(3%)0#3-(-*%&&6!

MT Honor all rules( %36( "+42&%)0#3-( #.( )*+(

9FG(7"#4"%,(.#"(7"#)+/)034()*+(03)+4"0)'(#.(

)"%3-%/)0#3%&(,04"%)0#3(O9FT(%36()*2-(-*%&&(

3#)( 1+3)2"+( #2)-06+( )*+-+( "2&+-( #"( "+42&%>

)0#3-(.#"(%3'("+%-#38(

ZT !"#/+--(%36(,%03)%03(the forensic files 

of TM participants and home fam-

ilies($+)5++3()*+(*#,+(%36(*#-)(3%)0#3-(%)(

%(&+1+&(#.(-+/2"0)'(.#"(7"#)+/)034(.%,0&0+-(%36(

)*+(9FG(7"#4"%,(%)>&%"4+8((

nT 9*+( 9FG( 7"#4"%,( shall not operate 

outside its mission()#($+(+A7&#0)+6($'(%(

,+,$+"( 3%)0#3( .#"( 7#&0)0/%&( 4%03:( $2)( )*+(

7"#4"%,( -*%&&( "+,%03( j)"%3-%/)0#3%&&'k( 60->

/#33+/)+6( ."#,( )*+( ,+,$+"( 3%)0#3( #)*+"(

)*%3($'()*+(7"#4"%,=-(,0--0#3(Y(#7+"%)0#38(

_T F+,$+"( 3%)0#3-( -*%&&( #7+"%)+( )*+( -%,+(

4"0+1%3/+(7"#/+--(-7+/0.0+6(03()*+(9FG@($0&&(

.#"()*+(B8C8:(C+/)0#3(F(O6T(O748(ilT8(

(

lT TM participants must honor the 

laws( #.( ,+,$+"( 3%)0#3-d( )*+( &%5-( #.( )*+(

*#-)(3%)0#3(-*%&&(-+))&+(%3'(10#&%)0#3(#.( &%58(

E#5+1+":( )*+(*#-)(3%)0#3(,%'(6+.+"(,0-6+>

,+%3#"(#..+3-+-()#()*+(a9F(#.()*+(*#,+(3%>

)0#3(.#"(%6,030-)"%)01+(60-7#-0)0#38(

`T F+,$+"( 3%)0#3- shall specify the 

quota of TM employees( )*+'(50&&( %/>

/+7)( ."#,( %&&( #)*+"( *#,+( 3%)0#3-8( O9*0-( "+>

P20"+,+3)(+&0,03%)+-()*+(%,$0420)'(#.(.%,0>

&0+-( %77&'034( )#( %( *#-)( 3%)0#38( V)( %&&#5-( )*+(

B8C8:(.#"(+A%,7&+:()#(.#/2-(#3(?+3)"%&(@,+"0>

/%3( %77&0/%3)-8( ^#)0.0/%)0#3( #.( P2#)%-( $'(

9F!(*+%6P2%")+"-(50&&(4"+%)&'(,030,0H+(23>

3+/+--%"'( 7%7+"5#";( %36(a9F( %6,030-)"%>

)01+(/#-)-(.#"(3%)0#3-8T(

iT F+,$+"( 3%)0#3-( shall honor the tax 

apportionment of the 25% flat 

tax(7%06($'(9F(7%")0/07%3)-8(^#(+A/+7)0#3-8(

O9*0-( "+P20"+,+3)( 50&&( *+&7( )#( ,%03)%03(

*+%&)*'(/#,7+)0)0#3(.#"(9F(7%")0/07%3)-($+>

)5++3(3%)0#3-8T(

fT V3(,%03)%03034( )*+(,0--0#3(#.( )*+(9FG(7"#>

4"%,(#.($##-)034(7"#-7+"0)'(%36(-%.+)'(50)*>

03( *#,+( 3%)0#3-:( member nations 

shall allow TM employees to par-

take of- Y invest in the available 

investment instruments( #.( )*+( *#-)(

3%)0#3:( -2/*( %-( C#/0%&( C+/2"0)':( &0.+( 03-2">

%3/+:( %36( )*+( -)#/;( ,%";+)-8( E#5+1+":( )*+(

7"03/07&+(031+-),+3)-(#.(9F(+,7&#'++-(-*%&&(

$+(42%"%3)++6(%36(3#)(7&%/+6(%)>"0-;($'(%3'(

031+-),+3)(03-)"2,+3)8(

\T 9*+( 9F( 7%")0/07%3)( 0-( "+P20"+6( to learn 

the language of the host nation(

#1+"( %( )5#>'+%"( 7+"0#6( 23&+--( +A)+36+6( $'(

)*+(a9F(#.()*+(*#-)(3%)0#38(

M[T !"0#"( )#( %//+7)%3/+( #.( 9F!( ,+,$+"-*07:(

+%/*( j%77&0/%3)( 3%)0#3k( -*%&&(provide an 

approved transportation plan( .#"(
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)*+(,#60.0/%)0#3(#.>(%36($20&6034(#.(.%/0&0)0+-(

%-(3++6+6(.#"(9F(7%")0/07%3)-()#()"%1+&(-%.+>

&'($+)5++3()*+(*#,+(%36(*#-)(3%)0#3-8(

MMT !"0#"( )#( %//+7)%3/+( #.( 9F!( ,+,$+"-*07:(

+%/*( %77&0/%3)( 3%)0#3( -*%&&( provide an 

approved( paired-lease confirma-

tion plan(.#"(0)-(9F(+,7&#'++-()*%)(,%)/*(

-7+/0.0/%)0#3-( #.( )*+( 4"$)-$5*+,)$3( &+6"$;

*+,)(=%23,>%#)*(?5*( OTMEAT($0&&( .#"(7%->

-%4+($'()*+(B8C8(?#34"+--8(

MZT <#1=,)-("+/+01034(.&%)()%A(%36(.++-("+1+32+-(

."#,(9F(7%")0/07%3)-(-*%&&(/#,$03+()#(-2$-0>

60H+:(5*+"+(3++6+6:()*+(7%0"+6>&+%-034(#.(9F(

+,7&#'++-(50)*()*#-+("+1+32+-8(

MnT 9#(%1#06(233+/+--%"'( "+6236%3/'(%36(,0->

03)+"7"+)%)0#3( #.( &%5:( %&&( ,+,$+"( 3%)0#3-(

shall uphold the(TMEA( 5*+3( 7%--+6(

03()*+(B8C8:(#"()*+(,+,$+"(3%)0#3(,%'(7%--(%(

)"%3-&%)+6(1+"-0#3(#.()*+(9FG@(50)*()*+(3%>

)0#3=-( &%342%4+( )*%)( "+)%03-( %&&( 7"+/+7)-( #.(

)*+(9FG@d(-#()*+(9FG(7"#4"%,(50&&(#7+"%)+(

)*+(-%,+(.#"(+1+"'(,+,$+"8(

M_T F+,$+"( 3%)0#3- shall publicize, in-

form, and communicate the TME 

program through the booklet(NO&%B

8#'&( .#( .D&( ?-,.&+( >./.&)( 0"/-)/8.,#-/%(1,B

F"/.,#-(@'6%#4&&(!"#F"/'P(#"(%(3%)0#3(,%'(

)"%3-&%)+( )*+( $##;&+)( )#( 0)-( "+-7+/)01+( &%3>

42%4+(50)*( )*+( )+",(?-,.&+( >./.&)( "+7&%/+6(

50)*( )*+( 3%,+( #.( )*+( ,+,$+"( 3%)0#38( @36(

)*+( $##;&+)( -*%&&( $+( %1%0&%$&+( #3&03+( $'( )*+(

*#,+(3%)0#3(%-(%( 876.( .#"(/#31+30+3)(6#53>

&#%6034(%36(7"03)0348((

MlT Host nations shall publicize the 

list of categories of employment(

%1%0&%$&+( .#"( )*+( c#$( 7#-0)0#3-( 50)*03( )*+0"(

9FG(7"#4"%,-8(

M`T D%,0&0+-( /%33#)( %77&'( .#"( "+.24++( -)%)2-( 03(

)*+( B8C8( #"( #)*+"( *#-)( 3%)0#3( 23)0&( %)>.0"-)(

,%;034(%77&0/%)0#3()#()*+0"(*#,+(3%)0#3-(#.(

5*'( )*%)( -)%)2-( 0-( -#24*)8(9*+(*#,+(3%)0#3(

-*%&&( $+( 401+3( #77#")230)'( )#( "+-#&1+( )*+(

I7+"/+01+6(/"0-0-J(-)%)+6($'(%(.%,0&'8(

D. Other Political Considerations 

1. U.S. Employers & Equal Pay; 
     Eliminating Labor Shortages 

?+")%03&'(-#,+(B8C8(+,7&#'+"-(50&&(60-&0;+(

)*+( 9FG( 7"#4"%,( "+P20"034( +P2%&( 7%'( .#"( $#)*(

@,+"0/%3(+,7&#'++-(%36(9F(+,7&#'++-8(9*0-("+>

P20"+,+3)( 0-( 3+/+--%"'( )#( 7"#)+/)( )*+(5%4+-( #.(

@,+"0/%3( +,7&#'++-8( D#"( 0.( 9F( +,7&#'++-( %"+(

%&&#5+6(&+--(7%':()*+3(+,7&#'+"-(50&&($+(03/+3)0>

10H+6( )#(60-/"0,03%)+( %4%03-)(@,+"0/%3( +,7&#'>

++-8(9*+(%61%3)%4+(#.()*+(9FG(7"#4"%,(.#"(+,>

7&#'+"-( 0-( )*+( +&0,03%)0#3( #.( &%$#"( -*#")%4+-(

O5*+3( )*+( 7"#4"%,( 0-( .2&&'( 27( %36( "233034T8(

U*+"+( )*+( &%/;034( 03( @,+"0/%3( 5#";+"-( +A0-)-(

%"#236( )*+( 3%)0#3:( )*+( 9FG( 7"#4"%,( )%;+->27(

)*%)(-&%/;()#(7"#106+(5#";+"-(5*+"+1+"(3++6+68(

V)(0-(*+"+()*%)(B8C8(+,7&#'+"-(/%3(0,7"#1+(+..0/0>

+3/'()#(,%;+>27(.#"(%3'(&#5+"(5%4+-(7+"/+01+6(

%-( &#-)8(K(B36+"( )*+-+( /#360)0#3-(@,+"0/%3( 03>

62-)"0+-(/%3(#7+"%)+(%)(7+%;(7+".#",%3/+-8(

2. Congress vs. The American People; 
          It Should NOT Be This Way 

g#2(-*#2&6($+(%$&+()#(-++($'(3#5()*%)(9F(

$+%2)0.2&&'( -#&1+-( )*+(,04"%)0#3( /"0-0-( 50)*( $%&>

%3/+( -#( )*%)( 10")2%&&'( %&&( )*+( 7"#$&+,-( %"+( %6>

6"+--+68( E#5+1+":( )*+( *0-)#"0/%&( 60&+,,%( 0-(

<#1=,)(6#+-3=)(5%3)(#2"(7"#$&+,-("+-#&1+68(9*0-(

0-( %77%"+3)( ."#,( Q+,#/"%)-( %36( S+72$&0/%3-(

7"+)+36034( )#( $+( *+&7&+--( %,06-)( )*+( -#>/%&&+6(

$#"6+"(/"0-0-(#3()*+(B8C8]F+A0/#($#"6+"8(@36('#2(

/%3(-++()#6%'($'(!"+-06+3)(9"2,7(%36(?#34"+--(

-0))034(#3(#2"(#)*+"(7"#$&+,-:(6#034(3#)*034:(03>

/&26034( /&0,%)+( /*%34+:( 5%)+"( 7#&&2)0#3:( +62/%>

)0#3:(*#,+&+--3+--(Y(.##6(03-+/2"0)'(O/%2-+6($'(
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<#1=,)( 0)-+&.T:( #2"( /"2,$&034( 03."%-)"2/)2"+:( 0,>

,04"%)0#3:( .#"+043( 7#&0/':( %36( -#( #38( ^#)*034( 0-(

4+))034(6#3+8(V)=-(%-()*#24*()*+'(*%1+(-#,+(4"+%)(

-+/"+)( /#3-70"%/'( #.( 5*0/*( )*+'( %"+( 5%0)034( )#(

0,7&+,+3)(2-($'(-2"7"0-+8(— We are all wit-

nessing( )*+( !"+-06+3):( E#2-+( C7+%;+"( ^%3/'(

!+&#-0:( C+3%)+( e+%6+"( F0)/*( F/?#33+&&:( %36( 03>

/&26034(,#-)(#.()*+(Z[Z[(!"+-06+3)0%&(/%3606%)+-(

401+(&07>-+"10/+()#()*+-+(7"#$&+,-8((

Most of all( 0-( )*+( U*0)+( E#2-+:( ?#3>

4"+--:( %36(C)%)+(4#1+"3,+3)-( "+.2-+( )#( -)#7( )*+(

)"%3-.+">#.>5+%&)*( )#(U%&&( C)"++)( )*%)=-(7"+1+3)>

034(.236034()*+(%$#1+(-)%)+6(7"#$&+,-:(%36()*%)=-(

.#"/034( <#1=,)( )#( /#3)032#2-&'( "%0-+( )%A+-( O%-(

)*+()"%3-.+"("+,#1+-(6#&&%"-(."#,()*+(I/#,,+">

/0%&(-+/)#":J( )%A>*0;+-(%"+("#2)03+&'(3+/+--%"'()#(

,%;+>27( .#"( )*+( &#--( 03( +/#3#,0/( %/)010)'( 50)*(

)*+(&#--(#.()%A("+1+32+-T8(10 C#:()##:(<#1=,):(%-(0)(

0-( )#6%':( 6#+-( 3#)( 5%3)( @,+"0/%3-( #"( ?+3)"%&(

@,+"0/%3-( )#( $+3+.0)( ."#,( 10")2%&&'( %( -+&.>.23/>

)0#3034( 9FG( 7"#4"%,8( V8+8:( <#1=,)( 0-( %/)034(

%4%03-)(B8C8(7"#-7+"0)'8((

E+3/+()*+"+(%"+(3#()5#(5%'-(%$#2)(0)()*%)(

)*+(@,+"0/%3(7+#7&+(,2-)(4"%-7()*0-("+%&0H%)0#3(

%36( 6+,%36( )*+( 9FG( 7"#4"%,8( 9*+0"( 63)D$/8Q(

50&&( 4#( %( &#34( 5%'( 03( 7"#)+/)034( ,066&+( /&%--(

/#,,230)0+-8(V)=-(3#)(-277#-+6()#($+(?#34"+--(*)(

0D&( !&#6%&8(K(U*+"+$':( 5+( %&&( *%1+( )#( "#&&>27(

#2"( -&++1+-( %36( 6+,%36( )*+-+( /*%34+-d( 03/&26>

034(5+:(#2"-+&1+-:(*%1034()*+(/#2"%4+()#("23( .#"(

+&+/)+6(#..0/+-8 
                                                        

10  The transfer-of-wealth is caused by three 
unlawful economic policies: 1) 1999 repeal of the 
Glass-Steagall Act of 1933; 2) the Federal Re-
serve’s (Fed) artificially low prime interest rates; 
and 3) the May 2, 2018 announcement that invest-
ment houses can now get their money directly from 
the Fed (in violation of the Federal Reserve Act of 
1913). Though some may not understand how 
these policies diminish the U.S. and global econo-
mies, evidence is in the stated widespread effects. 

3. U.S. Rank-&-file Personnel; 
                 Don’t Let America Self-destruct 

a$10#2-&'( "%3;( Y( .0&+( 7"#.+--0#3%&-(

)*"#24*#2)( <#1=,):( &%$#"( 230#3-:( %36( /#"7#"%>

)0#3-( *%1+( %3( 03)+"+-)( 03( 7"+1+3)034( )*+( 6+)+"0>

#"%)0#3(#.(@,+"0/%:()*+0"(*#,+&%36:()##8(9*+(5+&>

.%"+( #.( )*+0"( /*0&6"+3( %36( 4"%36/*0&6"+3( %"+( %)>

"0-;( )*+(-%,+(%-(+1+"'#3+(+&-+8(9*+(P2+-)0#3( 0-6(

IHow long can the rank-&-file afford to support the 

Establishment as it is today that appears to be 

intentionally destroying America8J( 9*+( %/)0#3-( #.(

)*+(@)./$%,)D'&-.(%"+(%77%"+3)&'(/"+%)034('+)(%3>

#)*+"( *&"4(3F%4( "&/%,.4( )*%)=-( /#+"/034( 7+#7&+( )#(

%//+7)()*+-+(6#53)2"3-(03(@,+"0/%3(&0.+8(11(

D#"(+A%,7&+:(*#5(&#34(/%3()*+("%3;>Y>.0&+(

%//+7)()*+(.#"/+6(*#,+&+--3+--(%36(.##6(03-+/2>

"0)'(#.( )*+(5#";034(/&%--(%36(7##":(%36(/"+%)034(

)*+(%1+32+-(.#"()*+(,066&+(/&%--()#($+/#,+(7##"b(

U+(;3#5(3#5()*%)()*+(,#3+'(-72"3034()*0-(7"#>

$&+,( /#,+-( 60"+/)&'( ."#,( U%&&( C)"++)( O"+.+"(

%4%03()#(.##)3#)+(M[T8(D#"(+A%,7&+:()*+()"%3-.+">

#.>5+%&)*( 0-( %&"+%6'( +%)034( %5%'( %)( )*+( ,066&+(

/&%--( 03( ?%&0.#"30%:( 10-0$&'( 6+)+"0#"%)034( e#-( @3>

4+&+-:(C%3(D"%3/0-/#:(%36(,%3'(#)*+"(/0)0+-()*+"+8((

^#5()*%)()*+(B8C8(/%3(+--+3)0%&&'(-#&1+(0)-(

,04"%)0#3(7"#$&+,-(50)*()*+(9FG(7"#4"%,:(IWill 

the rank-&-file openly support this program or 

watch the U.S. continue to deteriorate along with 

our other unresolved problems?J( E+"+( %4%03:( )*+(

"%3;>Y>.0&+(*%-(03)+"+-)-(03(7"#)+/)034()*+(9'&",B

                                                        

11  Rank & file personnel are the non-leader-
ship members of an organization that makes it run. 
Yet in effect, they must be generally satisfied with 
the operational policies of an organization to make 
it run smoothly. Cases-in-point are the 2019 GM 
strike by the UAW and teachers’ strike in Chicago. 
Another remarkable example is the Nov. 1, 2018 
walkout of Google employees who disliked the “$90 
million exit package” to an executive accused of 
sexual assault. 
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8/-( )4).&'( )*+( -%,+( %-( #)*+"( @,+"0/%3-:( ."#,(

)*+( 277+"( ,066&+( /&%--( )#( &#5>03/#,+( .%,0&0+-8(

U*+"+()*+(,066&+(/&%--(.%&&-:()*+3(-#(4#+-(@,+"0>

/%8(@36(5*+"+.#"+:(5+(*%1+( )#(7"#)+/)( I+A7%36>

034()*+(,066&+(/&%--:J()##8(;,FD.R(O9*034-(-2/*(%-6(

%(7"#7+"($%3;034(-'-)+,:(/#3-)0)2)0#3%&(/#2")-:(%(

4##6( +62/%)0#3:( 1#)034( "04*)-:( -)#7( 7"#,#)034(

)*+(0&&2-0#3(#.("%/0-,:(+)/8(+)/8T(

!+"(.##)3#)+(MM:("%3;(Y(.0&+(7"#.+--0#3%&-(

%"+(7%")>%36>7%"/+&(#.( )*+(@)./$%,)D'&-.(27( )#(%(

/+")%03( 7#03)8(U*+"+( &+%6+"-*07(5#2&6( )*"+%)+3(

#2"(/#"+(1%&2+-:(03)+4"0)':(%36]#"(-+/2"0)'(#.()*+(

9'&",8/-( )4).&':( 0)-+&.:( 0)-( 03-)0)2)0#3-:( )*+3( %(

,%)+"0%&(/#3.&0/)>#.>03)+"+-)(0-(/"+%)+6(that can-

not be rationally ignored( $'( )*+( "%3;( Y( .0&+8(

V43#"034( )*%)( -+/2"0)'( )*"+%)+3-(@,+"0/%:( %-(5+(

%"+(+36%34+"+6($'()*+($+*%10#"(#.()#6%'=-(@)./$B

%,)D'&-.( )*%):(%4%03:(-++,-()#(*%1+(-#,+(*066+3(

7&%38(K(D#"(&0.+(0-(/#,7&0/%)+6(03()*+(B8C8(62+()#(

)*+( 7+"-0-)+3)( 23/#3-)0)2)0#3%&( 7#&0/0+-:( +1+">

03/"+%-034( )%A+-:( %36( &%5-( 7"+--034( #3( 7+#7&+8(

9*+3(/#"7#"%)0#3-("+/+01+(7%--+-(."#,(<#1=,)()#(

-/%,()*+(/0)0H+3-8(9#6%':('#2(/#2&6(+1+3(/%&&(#2"(

3%)0#3()8/'(-/.,#-8(

Wherefore, the herein subsection(

reminds the rank-&-file()*%)(4#3(7&%'(%(/"0)0>

/%&( "#&+( 03( 7"#)+/)034( #2"( 3%)0#38( U*+3( &+%6+">

-*07(.%0&-(%)()*+()#7:(%-()*+'(%"+(6#034()#6%':(5+(

%"+(#3(#2"(#53( )#(7"#)+/)(#2"-+&1+-8(Q#3=)(5%0)(

23)0&()*+(6%34+"-(%"+(27#3(2-()*%)(%"+()*+3(,#"+(

60..0/2&)( )#( -)#78( K( @36( -#( 0)( 0-( 50)*( )*+( 9FG(

7"#4"%,8( V)( "+P20"+-( )*+( #7+3( -277#")( #.( )*+(

"%3;>Y>.0&+(.#"(7"#,7)(0,7&+,+3)%)0#3(50)*(7%->

-%4+(#.()*+(9FG@($0&&8((

4. The Trade-off; The TME Program 

       Received by I llegals in the U.S.  

V.( )*+( B8C8( ?#3-)0)2)0#3( 5%-( +3.#"/+6( %-(

5"0))+3:( )*+3(,#-)(+1+"'#3+(50&&($+(60-%77#03)>

+6(%)(#3+( )0,+(#"(%3#)*+"8( V)-(+3.#"/+,+3)( "%0&-(

%4%03-)( )*#-+( 5*#( 6#3=)( 5%3)( c2-)0/+( #"( +P20)'(

.#"( #)*+"-8( OThat’s how we know justice exists in 

nature, since the first thing the rich & powerful 

hollers when wronged is, “I demand justice.”T(

9*+(9FG(7"#4"%,(,0,0/-()*+(B8C8(?#3-)0>

)2)0#3( $'( -++;034( )*%)( $%&%3/+( 5*+3( 4"%3)034(

&-."4(/66%,8/.,#-)8(9*#24*(%&&(*#,+(.%,0&0+-(/%3>

3#)($+( %//+7)+6:( %3( +P20)%$&+( +/#3#,0/($%&%3/+(

0-(-)0&&(,+)()*%)(&0.)-(+1+"'#3+8(9*+(.%,0&0+-(#.(-+>
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(A)  PREAMBLE: The TME program shall oper-

ate to eliminate the need for mass migration into 

the United States while providing employment se-

curity for families of those nations otherwise 

seeking to migrate, and the program may apply to 

other nations signing-on to the Transactional Mi-

gration Pact of Nations; and a critical secondary 

objective of the TME program is to rejoin fathers 

with their sons for helping to diminish the out-of-

control violence around the world, including gang 

violence in Central America; and hereafter, United 

States has the acronym “U.S.” 

(B)  Defining the TME Program. TME [P]ro-

gram is the acronym for “U.S. Transactional Migra-

tion Employee Program” that operates the principle 

of “transactional migration,” and said transactional 

migration having the acronym “TM;” and the TME 

program conducts the practice of one selected 

breadwinner from a nucleus family from a nation 

in Central America and employed in the U.S. for 6-

month rotating intervals while the family remains 

at home in the “home nation of residence” in Central 

America; and the home nation of residence is re-

ferred to as the home nation; and upon employment 

of the breadwinner by a U.S. employer, the bread-

winner becomes a TM employee and rotates with 

another TM employee from a home nation during 

the other six months in the same job position for the 

U.S. employer, and the two TM employees together 

are referred to as “paired TM employees” for rotat-

ing in the same job position; and during the six 

months of absence from work, the TM employee on 

rotation to his [or her] home nation returns to his 

family in that home nation while the other paired 

TM employee works at that job position for the six 

months, and whereby there is no interruption of 

work at that job position during the continuous 6-

month rotations of the paired TM employees; and  

 (1) The paired TM employees rotate 

in the same job position indefinitely until an 

interruption in the job rotation has occurred 

from one of the vested entities related to the 

rotations; and  

 (2) The nucleus family is defined as 

the mother and/or father of children of 20 

years of age and under and the maternal 

grandparents of the children, as no one else 

is recognized as part of the nucleus family; 

as the program shall officially recognize that 

all families should have the opportunity to 

survive with an $income; and 

  (3) Breadwinners without children 

shall be considered the same by the TME 

program as breadwinners with children for 

equal opportunity; and 

 (4) Paired business owners, as co-

owners of a business shall rotate in 6-month 

intervals to operate businesses in the U.S. 

the same as paired TM employees rotate for 

U.S. employers; and paired business owners 

are called “paired business partners” and 

with the short name of “paired partners;” 

and paired partners may be in the same ex-

tended family but shall not be in the same 

nucleus family; and 

 (5) The vested entities of the TME 

program are the TM employee, spouse of the 

TM employee, other family members in the 

nucleus family, U.S. employers, paired busi-

ness partners & nucleus family, and the gov-

ernments of home nations, and the local, 

State, and federal governments in the U.S.; 

and TM employees and paired business 

partners may be referred to as TM partici-

pants; and 

  (6) TM participants shall learn and 

know the English language; and upon know-

ing the English language, they shall speak it 

respectively when on the job at a U.S. em-

ployer and during business operations as 

paired business partners in the U.S.; and 

 (7) The TME program under juris-

diction of the U.S. Office of Transactional 

Migration, having the acronym OTM, and 

the OTM thereof being under jurisdiction of 

the U.S. Dept of Homeland Security, TM par-

ticipants shall agree in-writing to the terms 

of the TME program; and 

 (8) Upon acceptance of TM employ-

ees into the TME program, and to eliminate 

the need to file tax returns, they shall pay a 
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“flat tax” of 25% from each of their pay-

checks to the various government entities of 

which is apportioned as follows: 1) 10%% to 

the home nation governments of residence of 

the respective employee in Central America, 

2) 5% to the local government where the 

participant will be employed in the U.S.,      

3) 5% to the State government where the 

participant will be employed in the U.S., and 

4) 5% to the U.S. federal government; and  

% (9) Paired business partners shall 

budget within their business plans their own 

respective salaries paid from the raised capi-

tal for five years to pay the aforementioned 

25% flat rate from those salaries as specified 

in the foregoing subsection 8; and failure to 

pay any portion of the flat tax to the stated 

government entities shall result in the OTM 

closing down the subsidiary business in the 

U.S. of the respective paired partners; and  

 (10) All TM participants working in 

the U.S. shall agree to pay 25% of his or her 

“paycheck” each pay period by automatic 

“electronic funds transfer,” having the acro-

nym EFT, to his or her nucleus family in the 

home nation; and the other 50% of said par-

ticipant’s gross pay is for living expenses 

within the U.S. during the 6-month rotations 

and for when returning home to the home 

nation to be with his or her family; and 

  (11) The TME program shall replace 

the H-1B worker programs that operate un-

der the Immigration & Naturalization Act; 

and 

  (12) Where other U.S. law requires 

deportation of the illegal migrants of the De-

ferred Action Childhood Arrivals program, 

having the acronym DACA [immigrants], 

TME program shall include these immi-

grants; and  

  (13) The TME program shall extend 

to the Transactional Migration Pact of Na-

tions, having the acronym TMP, of agreeing 

member nations; and the TME program shall 

operate the same for the TMP as it will oper-

ate within the U.S.; and 

  (14) The TME program is a mandate 

for joining and keeping together fathers with 

their sons during the 6-month rotations; and  

  (15) The TME program is a mandate 

for the governments of home nations in Cen-

tral America to protect the TM participants 

and their nucleus family members of the re-

spective home nations; and 

  (16) The U.S. Refugee Act of 1980 

shall not be applicable to TM participants 

and their nucleus family members upon pas-

sage of the TMEA into law, and  

(17) The OTM shall provide an en-

crypted email infrastructure so all clients of 

the TME program, including TM partici-

pants and their adult nucleus family mem-

bers, and [member] U.S. employers may 

communicate immediate updates and critical 

information therefrom; and  

 (18) The OTM shall recognize the 

breadwinner as one of the functions of the 

TME program, as said program shall exist 

for the benefit of the nucleus family for re-

ducing poverty and for establishing formal 

relationships with said family, governments 

of the respective home nations of residences 

of the families, U.S. employers, and the parti-

cipating local and State governments in the 

U.S., and wherefore, the breadwinner shall 

decide on matters regarding the nucleus 

family and TME program, and the spouse of 

the breadwinner or other designated adult in 

the nucleus family shall decide on such mat-

ters when the breadwinner is not present in 

the home or cannot be contacted therefor on 

the U.S. jobsite; and 

(a) pursuant to the “TM Mis-

sion Statement,” the TM program’s 

other function is to fill-in the U.S. la-

bor shortage while helping to resolve 

the migrant crisis across at the U.S./ 

Mexico border; and 

(b) the TME program shall 

not be utilized for labor-market pro-

fiteering to gain cheaper wages paid 

to TM employees; and  
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(c) except where herein 

specified, the employment rights of 

TM participants within the TME pro-

gram shall equal the same rights as 

employed U.S. citizens; and 

 (19) The TME program shall include 

all levels of employment pursuant to the 

“General Employment Categories” in Section 

K of the herein TMEA. 

(C)  TME Program as a Government Sponsored 

 Enterprise (GSE). To avoid politicizing the opera-

tion and mismanagement of the TME program, said 

program shall operate as a “government sponsored 

enterprise,” having the acronym GSE, to operate 

fiscally and financially separate through the Office 

of Transactional Migration Budget Office, having the 

acronym OTMBO, as all taxes and fee revenues re-

mitted to the OTM for operating the TME program is 

subjected to the exclusive fiscal and budgetary oper-

ation of the OTMBO and separate from the U.S. Dept. 

of Treasury at-large; and%%

(1) An OTMBO business plan shall 

require a balance sheet to reflect the net re-

venues of the OTM are transferred into the 

general treasury of the U.S. Dept. of Treas-

ury after the TME program costs and ex-

penses are paid; and 

 (2) Commercial banks may be soli-

cited to finance the initial costs of the OTM 

with government-guaranteed low-cost loans 

to be repaid by the flat taxes and fees remit-

ted from TM participants. 76 

(D)  The U.S. Office of Transactional Migration 

having the acronym OTM and under jurisdiction of 

the U.S. Department of Homeland Security, the OTM 

shall operate the TME program to match paired 

breadwinners of nucleus families in the home na-

tions of Central America to become paired TM em-

ployees to fill the open job positions of U.S. employ-

ers; and the OTM shall accept the paired breadwin-

ners of respective nucleus families in home nations 

as paired business partners to own subsidiary busi-

nesses in the U.S.; and said employees and said 

partners as breadwinners shall become TM partici-

pants upon acceptance by the OTM; and the OTM 

shall comprise the following offices for carrying-out 

its duties therein the TME program: 

 (1) The Intake Office shall receive 

from breadwinners to verify their Applica-

tion for Family Entry into the Transac-

tional Migration Employee Program, called 

“entry applications” as the short name 

thereof; and the Intake Office shall accept 

from U.S. employer applicants the Request 

for Transactional Migration Employees, 

called “employer job requests” as the short 

name thereof; and the Intake Office shall ac-

cept from paired business partners the Ap-

plication for Transactional Migration of 

Paired Partnership for Business, called 

“business apps” as the short name thereof; 

and each business app shall accompany a 

“Business Plan” with “Balance Sheet,” as to-

gether called the “business plan” as the short 

name thereof; and 

(a) only one (1) entry appli-

cation can be accepted per nucleus 

family for TM employees, and both 

paired partners of a business may ap-

ply from the same extended family 

but shall not be blood-related in the 

same nucleus family; and 

 (b) upon verifying comple-

tion of the applicants’ information 

therein the respective applications 

herein subsection D (1), the applica-

tions shall be forwarded to the Sort-

ing Office of the OTM; and 

 (2) The Sorting Office shall match 

the qualified entry applications to the em-

ployer jobs requests to formulate the pre-

liminary approved files thereof, and the 

Sorting Office shall inform the U.S. employer 

of the matched/paired TM employers to the 

particular job opening(s) identified on said 

jobs requests; and the Sorting Office shall 

contact and receive approval of the hiring of 

the selected paired TM employee(s) from 

said employer, and shall contact both nucle-

us families of the paired employees to sched-

ule the interview with the Forensic Records 
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& Interviews Department, having the ac-

ronym FRID, for both nucleus families to 

visit the FRID by scheduled sequence for the 

respective interviews therewith; and 

(3) The Intake Office shall hold the 

verified business app for paired partners 

while forwarding their respective business 

plans to the OTM Office of Business Tem-

plates, having the acronym OBT, for evaluat-

ing and approving completeness of the busi-

ness plan; and 

(a) those business plans as 

OBT-approved shall be held at the 

OBT and the business app of the 

paired partners shall be forwarded to 

the FRID for both nucleus families 

thereof to visit the FRID for the 

scheduled sequence of the respective 

interviews therefor; and 

(b) when the OBT verifies a 

business plan is “not yet approved,” 

the OBT shall notify and instruct the 

paired partners to complete the 

business plan, and the Sorting Office 

shall continue to hold the business 

app until the paired partners re-

contact to inform the OBT that the 

held-up business plan is now ready 

for re-evaluation; and 

(c) upon resubmission of the 

business plan by the paired partners 

and determined to be complete by the 

OBT, the Sorting Office shall forward 

the approved business app to the 

FRID for scheduling the nucleus fam-

ilies to visit thereto for respectively 

separate interviews; and  

 (4) Certifying TM employees. The 

FRID shall certify the preliminary files of the 

nucleus families from the Sorting Office, and 

the FRID shall further certify the selected 

“breadwinners” as the new paired TM parti-

cipants of two nucleus families; and the FRID 

shall record said families into the OTM re-

cord by each family member and including 

the breadwinners providing their finger-

prints, eye retina scan, facial recognition, 

blood sample for DNA recording, and photo-

graphs thereof; and the breadwinners shall 

receive a tattooed barcode inside their left 

wrists for identifying the Registration Num-

ber of the TM employees for law enforce-

ment; and  

(5) The breadwinner shall pay a fee 

of $350 U.S. dollars to the OTM during the 

FRID interview for processing the nucleus 

family, and said fee may be advanced as a 

loan of up to 5% interest from the hiring U.S. 

employer for repayment by the TM employee 

upon beginning work for the U.S. employer; 

and said loan may include travel expenses 

for the nucleus family for the same up to 5% 

interest thereof; and  

(a) at completion of the FRID 

processing the nucleus families, said 

families and paired TM employees 

shall report to the Placement Office 

for instructions and preparation for 

said employees moving to the city or 

otherwise locality of the U.S. employ-

er to sign the residence paired-lease 

for room & board; and 

(b) the Placement Office 

shall assign a caseworker to each nu-

cleus family to help tend to any emer-

gency matters relating to the TME 

program; and  

(c) at the Placement Office, 

all TM participants shall agree to- 

and separately sign the “TME Pro-

gram Agreement” for acceptance in-

to the TME Program; and 

(6) By remote conference to the par-

ticipating landlord, the Placement Office 

shall prepare the “paired-lease confirmation” 

document, having the acronym PLC, and 

thus shall have made prior arrangements 

with the landlord for room & board for the 

paired TM participants to share the same 

home dwelling, and both participants shall 

travel to the landlord of the city or other lo-

cality of the assigned U.S. employer or mi-
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grant subsidiary business; and by initial 

verbal agreement with the landlord, the 

Placement Office shall send the ”completed 

PLC” to the landlord or Agent thereof for 

signature authentication as authorization 

for the paired-lease agreement that the land-

lord, et al., shall prepare for the awaiting 

paired participants; and 

(a) the landlord managing 

the paired-leases for TM participants 

shall be identified formally as the 

PLC landlord; and%

(b) with the nucleus families 

now returning to their home nations 

from the Placement Office, the paired 

TM employees shall travel to the lo-

cation of the assigned employment to 

sign the paired-lease with the PLC 

landlord and to meet their mutual 

U.S. employer, and afterwards 

(c) the “first TM employee” 

of the paired TM employees shall 

start work at the employer and con-

tinues communications with [his] 

family by cell phone and computer 

streaming platforms such as Skype 

and Messenger; and the other paired 

employee shall return to [his] home 

nation to his family, and in six 

months he shall leave his family and 

travel to the U.S. employer to swap-

out with said first TM employee who 

will then return to his home nation 

family for the six months; and  

(7) The Intake Office shall reject all 

incomplete entry applications, business 

apps, and employer jobs requests; and 

 (8) Paired business partners. Pur-

suant to Section D (3) (a thru c), for each 

paired business partner applying to the TME 

program to operate a migrant subsidiary 

business in the U.S., the FRID shall sepa-

rately process the nucleus families thereof 

the same as the families of TM employees; 

and upon completion, said partners go to the 

OBT for finalizing their business plan; and 

the same rules for 6-month work rotations 

for paired TM employees shall apply to pair-

ed business partners for operating the busi-

ness in the U.S.; and 

(a) the paired partners shall 

be accepted as compatible and syn-

chronized for working together by 

the OBT approving the migrant 

business plan; and 

 (b) the headquarters of said 

business shall be domiciled in the 

home nation and a “branch” in the 

U.S. is a subsidiary of said headquar-

ters, and U.S. lenders and lenders 

outside the U.S. are authorized to 

provide financing of the subsidiary 

based on information within the busi-

ness apps and business plans ap-

proved by the OBT; and 

(c) the OTM may establish 

quotas for limiting migrant busi-

nesses entering the U.S.; and   

(9) Upon approval of paired part-

ners with accompanying business plan, the 

OBT shall approve the initial entry of both 

partners into the U.S. for one year to sort-out 

the details and build the approved business, 

but whereas  

(a) the initial meetings be-

tween the paired partners shall at-

first occur over the Internet and by 

mobile phone conferences with the 

OBT from the home nations for pre-

paring the business plan, and only 

one year shall be allowed in the U.S. 

for sorting-out the final details and 

they then must return to their home 

nations for finalizing the business, 

and thus 

(b) the one year limit in the 

U.S. for finalizing the business shall 

not extend later since other business 

applicants will be awaiting the proc-

essing of their business apps and 

business plans, and wherefore  
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(c) The OTM shall inform 

paired partners that the process for 

approving migrant businesses will 

inherently proceed more slowly than 

for TM employees for U.S. employers, 

and the OTM shall emphasize the 

mandatory business plan helping to 

ensure the success of businesses and 

minimizes costly backtracking across 

the U.S./Mexico border; and 

(10) A quitting partner. In the 

event of a paired partner exiting the subsidi-

ary business to quit the partnership, he or 

she shall be replaced within a year from 

“formal announcement” of quitting or the 

subsidiary shall close and terminate in the 

U.S.; and  

(a) the exiting partner shall 

fulfill his or her obligations to the 

subsidiary for said year or forfeit 

ownership of the partnership of the 

subsidiary to the other partner; and  

(b) said other partner re-

maining shall search for- and find a 

replacement partner to takeover the 

6-month rotation, and the replace-

ment partner may be a family mem-

ber of the “extended family” of the 

said other partner; and 

(11) Breadwinners cannot apply at 

the U.S./Mexico border but shall submit 

entry applications and business apps online 

or mail the application to the OTM in Noga-

les, Arizona, and wherefore 

(a) persons showing-up at 

the U.S./Mexico border to so apply 

shall be given the “TME Program 

Booklet” with instructions and appli-

cations for applying to the TME pro-

gram from their home nations; and  

(b) persons will be turned 

away from the border when coming 

to apply at the border; and  

(c) besides the headquarters 

of Nogales, Arizona, the satellite of-

fices for the OTM shall locate within 

the border States of California, Ari-

zona, and/or Texas. 

(E)  Room & Board Paired-leases for TM Parti-

cipants. All paired TM participants shall share the 

same residence by a joining paired-lease; and the 

Placement Office does not retain a copy of the 

paired-lease but shall retain the completed PLC doc-

ument signed by the PLC landlord or Agent therefor; 

and the PLC is confirmation for the OTM that the 

paired participants have a secured residence from 

the PLC landlord for when employed in the U.S. for 

the 6-month job rotations including the operation of 

migrant businesses; and 

(1) The PLC [document] is filled-out 

and initiated by the Placement Office with 

initial verbal agreement with the PLC land-

lord by remote conference, and the Place-

ment Office shall forward the PLC to the 

landlord, such as by fax machine or email, 

for authorization and signature authentica-

tion specifying the landlord shall prepare the 

paired-lease agreement for the TM partici-

pants; and the Placement Office shall ap-

prove the signed PLC returned from the 

landlord; and the PLC specifies for the OTM 

that the resident arrangements and paired-

lease shall be ready for the three signatories 

including the paired TM participants and 

landlord or the Agent therefor; and  

(a) upon discretion of the 

PLC landlord, multiple pairs of TM 

participants may attach to a paired-

lease when adequate bedroom accom-

modations are provided in the home, 

but only one TM worker shall be as-

signed to a bedroom during a 6-

month work rotation; and no resi-

dence assignment is allowed to a liv-

ing room or any other room in the 

residence as a makeshift bedroom 

and each bedroom shall accommo-

date a pair of TM participants for the 

6-month rotations; and  

(b) the PLC landlord cannot 

increase the rent of paired partici-
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pants beyond the rent paid by citizen 

tenants in the same neighborhood; 

and the [government] shall approve 

and remit any subsidy directly to the 

landlord that shall not be paid by a 

TM participant; and  

(c) multiple pairs of TM par-

ticipants shall evenly divide the rent 

payments to the PLC landlord; and    

(d) PLC landlords shall ex-

tend paired-leases to at least 3 years; 

and 1 or 2 years are allowed under 

special circumstances such as when 

job positions are temporary or oth-

erwise approved by the OTM; and 

(e) paired-leases shall com-

mence in annual fiscal increments to 

facilitate the 6-month rotating in-

tervals by TM participants ; and 

(f) the landlord shall furnish 

the residences of TM participants to 

avoid the complications of partici-

pants owning furniture and other 

substantial furnishings; and 

 (2) Subsidizing Paired-leases. 

Taxes from TM participants into the TME 

program, where applicable, shall subsidize 

the leases of PLC landlords, for the purpose 

of preventing trends in rent hikes and home 

property prices for citizen tenants and pro-

perty owners; and  

(a) governments shall com-

pensate the PLC landlord with any 

appropriate subsidy due for entering 

into the specialized paired-leases for 

TM participants, as the OTM shall 

recognize these landlords for the ex-

tra work of transacting with TM par-

ticipants, the swapping-out at job po-

sitions every six months; and 

(b) any said subsidy shall 

derive from tax revenues the TM 

participants have paid to the respec-

tive local, State, and federal govern-

ments in the U.S. and/or the home 

governments pursuant to the negoti-

ated settlement(s) thereby; and 

(c) it shall be unlawful for 

PLC landlords to raise “regular rent 

levels” on U.S. citizens that exceed 

the portion of rent not including the 

subsidy for TM participants; and% 

(7) Rent Accountability for TM 

Employees. The following subsections re-

garding rent accountability shall not apply 

to paired migrant business partners, as 

paired partners shall pay home lease obli-

gations from their budgets of business 

plans, and business partners shall agree to 

rent security arrangements in accordance 

with the particular PLC landlord pursuant 

to paired-leases agreed by the OTM; and 

whereby, business partners shall immedi-

ately report rent irregularities to the Office 

of Compliance, having the acronym “OC,” of 

the OTM; and 

(a) paired TM employees shall 

pay into specialized “rent-protection 

security deposits” (RPSDs) of three 

times the rent being charged, and the 

RPSD is held in escrow by the PLC 

landlord for guaranteeing the land-

lord’s rent $$receipts are protected 

in the event that a TM terminates 

from the job position; and 

 (b) if an employee misses a 

rent payment, then the PLC landlord 

shall notify the caseworker at the 

Placement Office, and if the rent re-

mains overdue past ten (10) days, 

then the caseworker shall authorize 

the landlord to deduct the rent from 

the employee’s RPSD escrow, and the 

lease contract shall be terminated, 

and wherefore 

(c) the “three-times deposit” in 

the escrow shall allow adequate time 

for the OTM to replace the defaulted 

TM participant with a new TM em-

ployee for the job position; and 
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(d) RPSD escrows shall remain 

separate from the regular rent depo-

sits for damages, and rent deposits 

shall be collected when rent is first 

due; and as an option, TM employees 

may borrow rent & deposits from the 

OTM at 3% interest and repaid at 

$150 installments until fully repaid 

to the OTM, or otherwise 

(e) TM employees shall pay 

$100 installments into the RPSD es-

crow (3 x the rent) to the PLC land-

lord until said escrow is filled, and 

the landlord shall not invest the 

RPSDs, except RPSDs may be held in 

bank accounts and Certificates-of-de-

posit to earn interest as compensa-

tion for holding the RPSDs; and 

(f) the PLC landlord shall fully 

refund the RPSD to the TM employee 

upon termination from the program. 

(F) Recognizing Migrant Businesses in the 

U.S. Paired business partners, as owners of subsi-

diary migrant businesses, shall become an integral 

part of the TME program for fostering the mutual 

exchange of ideas and development of products, as 

the U.S. shall not ignore TM business integration 

and the ensuing tax revenues therefrom; and 

(1) The OTM shall recognize two 

primary objectives of having subsidiary mi-

grant businesses; objective 1 is to legitimize 

those illegal migrants already having suc-

cessful “makeshift businesses” in the U.S., 

and though all breadwinners will not be se-

lected to participate in the TME program, 

virtually all families will benefit economi-

cally therefrom, and whereby 

(a) the OTM shall request all 

illegal migrants owning a makeshift 

business in the U.S. to come-in from 

hiding and apply to the OBT, via filing 

a business app in the Intake Office to 

avoid the risk of permanent expul-

sion from the TME program and be 

distinguished from lawful TM patici-

pants; and 

(b) those illegal migrants 

who insist upon staying in the U.S. 

unlawfully shall not be accepted into 

the TME program; and 

(2) Objective 2 is the OTM shall rec-

ognize that there exists talented people in 

the home nations who are prone to be suc-

cessful business people, as these “transac-

tional migrants” should be given the oppor-

tunity to succeed that bolsters a further suc-

cessful U.S. economy as well as therein the 

home nations, and as 

(a) the U.S. shall not ignore 

any sect of peoples that may provide 

success from its talented people, and 

whereby 

(b) assisting migrants in 

opening subsidiary businesses in the 

U.S. shall carry-on that tradition 

through the OBT; and 

(3) No third party partners. To 

avoid the prospect of interference from a 

third party entity that can disrupt the mi-

grant business by the potential of holding a 

lien against that business, the paired part-

ners shall not allow a third party as a part-

ner, as only two partners are allowed for the 

partnership for the purposes of the 6-month 

work rotations, yet however 

(a) a third party from Cen-

tral America or other foreign nation 

may loan money to the migrant busi-

ness, and may even standby as a “re-

placement business partner” but 

shall agree to not hold a lien against 

that business for potential owner-

ship, yet however 

(b) American lenders may 

hold such a lien on ownership since 

they are domiciled in the U.S. to read-

ily dispose of- or transfer the busi-

ness to new ownership within the 

U.S. or other paired business partner 

as the case may arise. 
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(G) Diplomatic Status for TM Participants and 

Other Security Matters. While in the U.S., the 

rights of TM participants are limited to the inherent 

employment rights of U.S. citizens, and no further, 

and participants’ privilege to work in the U.S. shall 

include the following security measures to avoid ex-

pensive logistics and engagement with a participant; 

and the herein security measures shall comprise an 

infrastructure for investigating criminal encroach-

ment on families and communities in the home na-

tions, where the “upfront processing costs” thereof 

shall serve for preventing costly incidents by dis-

honest entities, including organized crimes leading 

to international incidents, and to discourage mem-

bers of TM nucleus families from participating in 

crime, and whereby 

(1)  %TM participants are given 

ongoing “Diplomatic status” in the U.S. while 

in the TME program, and wherefore, the TM 

participant cannot gain U.S. citizenship 

through marriage while in the TME program 

and while within U.S. borders; and 

(2) Under diplomatic status in 

the TME program, the female TM partici-

pant, upon becoming pregnant and/or hav-

ing born a child in the U.S., that child cannot 

become a U.S. citizen but shall remain a citi-

zen of the mother’s home nation; and 

 (3) The tattoos on TM participants 

are intended as an efficient security measure 

for the U.S. and home nations for ready-

identification of participants; and the OTM 

shall remove the specified tattoos given to 

TM participants whenever terminating from 

the TME program; and  

(4) The TM participant shall agree 

to be in the U.S. for employment for support-

ing his or her family in the home nation, and 

any unlawful violation of the U.S. employer 

and/or laws in the U.S. are grounds for ter-

mination from the TME program; and 

(5) The TM participant shall main-

tain routine contact with his or her nucleus 

family in the home nation and not lose rela-

tional contact thereof during the 6-month ro-

tation in the U.S., and the participant shall 

return home to his or her community for the 

6-month intervals for the shared continuity 

of the home nation and for maintaining the 

at-home relationships for stability of the 

family; and  

(6) Except for travel arrangements 

to and from the U.S. for the 6-month rota-

tions, there shall be no more paperwork in-

volved for the TME program for TM partici-

pants or the U.S. employer, but the 6-month 

rotations of the paired participants shall 

continue until one of the parties terminates 

the rotation; and 

(7) The OTM shall conduct unan-

nounced “spot checks” of U.S. employer job-

sites and paired businesses from time-to-

time to help ensure TM participants are ad-

hering to the rules of the TME program 

agreements; and the Internal Revenue Serv-

ice shall conduct random audits on employee 

payroll records; and 

(8) Upon notification to the Place-

ment Office, the nucleus family shall have 

the option of choosing another breadwinner 

to replace the current breadwinner, and the 

new breadwinner shall be chosen from the 

nucleus family members on file at the OTM 

for financial support thereof to continue for 

the family in the event of an inadvertent 

termination of the current breadwinner as a 

TM participant pursuant to the “forensic reg-

istration” of the family members; and the 

U.S. employer shall request another TM em-

ployee from that same family via OTM pro-

tocols; and said employer shall not indepen-

dently hire a migrant employee but shall 

process all new migrant hires through the 

OTM; and 

(9) Where a TM employee is pre-

vented from traveling to the U.S. to fulfill the 

job rotation, the nucleus family shall notify 

the host U.S. employer, as% failure to notify 

the employer may result in terminating the 

family from the TME program; and  

(10) The one American rule. For 

protecting the wages U.S. employees, U.S. 



 71 

employers shall pay equal wages to U.S. em-

ployees and TM employees, and a pair of TM 

employees shall not occupy a job position 

that has no other same position occupied by 

a U.S. employee, but any job position must 

have multiple positions with at least one U.S. 

employee for paired employees to work that 

position; and 

(a) upon an U.S. employee is 

not available to fill a single position of 

a job, then paired TM employees may 

fill that job position temporarily until 

an U.S. citizen becomes available to 

fill the job position; and 

(b) the U.S. employer shall 

continuously and publicly announce 

availability of the vacant single job 

position, such as on job websites, un-

til that singularly available job posi-

tion is filled by a U.S. employee; and 

(11) American job tenure. Prior to 

assigning paired TM employees to a job posi-

tion, any qualified American employee want-

ing that position shall be allowed to accept 

said position, as that opportunity shall only 

be available when the job position is open; 

but when the paired TM employees are as-

signed thereto, an U.S. employee cannot oc-

cupy that position until open again; and  

(12) TM Participants may room & 

board in Mexico. TM participants employed 

in the U.S. and employed within close prox-

imity to the U.S./Mexico border may live 

across the border in Mexico for less expen-

sive room & board, as each workday these 

participants may travel the short distance to 

cross the border to reach U.S. employers and 

paired businesses in the U.S.; and 

(a) the lower cost-of-living in 

Mexico shall compete with the higher 

cost of living quarters in the U.S. of 

which shall lower the cost on the U.S. 

side of the border; and 

(b) as a matter of policy, the 

OTM shall recognize the competition 

is a catalyst for the Mexican econo-

my and infrastructure that will serve 

to induce U.S. investors to invest on 

Mexico’s side of the border. 

(H)  OTM Identification Cards. All TM employ-

ees shall have on their persons the “Transactional 

Migration Employees Identification Card,” having 

the acronyms TME ID and TME card; the TME card 

shall serve to give ready identification for quickly 

matching-up the employee’s identity for whenever 

needed by the authorities; and%

(1) Authorities of U.S. Border Patrol, 

ICE, and related law enforcement may link to 

the OTM database for scanning the TME card  

throughout the TME environment; and   

 (a) U.S. and international 

networks may interface the TME pro-

gram databases of “home govern-

ments” to assist in any criminal in-

vestigation involving a nucleus fam-

ily; and with approval of the home 

nation, said databases may extend to 

holding the forensic-registered files 

the citizenry at-large for protecting 

the home nation; and 

(b) the TME card has the af-

fixed seal of the Department of 

Homeland Security and the title 

“Transactional Migration Employees 

Program,” and having the name of 

the cardholder as the TME employee, 

date of birth, alphanumeric registra-

tion number within the TM database, 

the U.S. employer identification, and 

city and State of which the U.S. em-

ployer is domiciled that employs the 

TM employee; and 

   (2) Paired business partners ID 

cards. Identification for paired business 

partners is the “Transactional Migration 

Paired Partners Identification Card,” having 

the short name paired partners card, and 

having essentially the same features as the 

TME card, except the paired partners card 

has the “OTM Business Identification” and 

“OTM Business Domicile” for the city and 

State in the U.S.; and 



 72 TRANSACTIONAL MIGRATION FOR U.S. EMPLOYERS - CHAPTER  5 - TRANSACTIONAL MIGRATION EMPL. ACT BILL 

(a) having the paired part-

ners identified respectively as “Part-

ner 1” and “Partner 2;” and 

(b) having red and blue bold 

fonts for easily distinguishing the 

paired partner cards from TME 

cards; and 

(c) paired partner cards 

shall always be issued in pairs for 

identifying and distinguishing the 

paired partners of subsidiary mi-

grant businesses in the U.S. 

(I)  Required to Learn English. When applying 

to the TME program, the breadwinner shall be asked 

if he or she knows the English language, and if the 

answer is “No,” [he] will be required to pay for an 

English course for the first year of employment into 

the program; and after a full year, he will be tested 

by the OTM to check his English proficiency; and if 

proficiency is not a passing grade, he will be requir-

ed to continue the course for another year; and if 

after two years his English is not proficient, he will 

be suspended from the TME program with the op-

tion of the nucleus family selecting another bread-

winner to replace the current breadwinner; and 

(1) As a “back-up plan for every-

one,” the OTM shall recommend the entire 

nucleus family to learn the English language 

while the breadwinner is learning the lan-

guage; and 

(2) A breadwinner having been sus-

pended from the TME program for not profi-

ciently learning English after two years shall 

be reinstated therein when able to pass the 

English language test; and 

(3) The OTM shall expect bread-

winners as TM participants employed in the 

U.S. to respect the American culture by 

learning the English language; and 

(4) The OTM shall recognize the ben-

efits of TM participants speaking English 

that: a) improves and makes easier the 

workplace environment, b) the great sense 

of accomplishment of participants, c) the 

natural social bonding between communities 

across the border, d) the ability to communi-

cate with U.S. citizens in the U.S., and e) U.S. 

citizens whom have long called for migrants 

to learn English; and 

   (5) The English-learning economy. 

The OTM shall facilitate the availability of 

English classes in the U.S. and across the 

Mexico border; and  

(a) recognize opportunity for 

many thousands of bilingual persons 

to earn a living from the economic 

boon of teaching English; and 

(b) the English learning eco-

nomic boon shall extend to the home 

nations of nucleus families.  

(J)  The TME Program Booklet. The publication 

booklet United States Transactional Migration 

Employees (TME) Program shall explain the key 

parts of the TM program to the public; and the book-

let shall be available on the Internet in the various 

languages for Central America, Asia, Africa, and 

Europe; and the booklet shall express key rules of 

the TME program, including a) U.S. employers can-

not extend the 6-month work rotation under any 

circumstances, as the TM participant must return to 

[his] home nation at the end of the 6-month period 

of work to be with his family, and b) the “One Ameri-

can rule” herein Section G (10), and whereby 

(1) The booklet shall emphasize the 

higher priority of the U.S. within the TME 

program is to ease the plight of Central 

Americans from the acute U.S./Mexico bor-

der crisis, though “entry applications” shall 

be accepted from other nations as the “next 

priority” in the hierarchy of processing ap-

plications; and 

(2) The booklet shall emphasize how 

all rules of the TME program applies equally 

to everyone, without exception, as the pro-

gram objectives are to help ease the plight of 

poverty and violence in impoverished na-

tions while helping to fill the millions of job 

openings in the U.S., for the U.S. to reach its 

economic potential; and 
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(3) The booklet shall introduce de-

scription of the Transactional Migration Pact 

of Nations, having the acronym TMP, opera-

ting the TME program as operated in the 

U.S.; and 

(4) The booklet shall have the option 

of illustrating the routes of travel from the 

various regions of Central America to the 

U.S. including the available bus services and 

air travel; and  

(a) by way of the booklet, the 

OTM shall encourage home nations to 

begin developing the necessary infra-

structure for facilitating travel needs 

such as roads, hotels, and restau-

rants, by way of financing by foreign 

investors including investors from 

the U.S.; and  

(b) the booklet shall encour-

age home nations to begin developing 

the industry of “English language 

education” for breadwinners and 

their families, and by way of financ-

ing by foreign investors, including 

investors from the U.S.; and 

(5) Through the Internet, the book-

let shall become available to the most popu-

lous nations most affected by poverty, and 

the print version shall be readily available in 

the English and Spanish languages; and 

(a) the booklet shall state 

the general specifications introduc-

ing the herein Transactional Migra-

tion Employees Act upon passage by 

Congress; and 

(b) the OTM shall make 

every reasonable effort for the book-

let’s optimum clarification of the 

TME program for the benefit of eve-

ryone to partake thereof, including 

features of the TMP [of Nations]. 

(K)  General Employment Categories. The gen-

eral categories of job positions for breadwinners 

from U.S. employers shall correlate to match the 

numeric job codes on the “entry application” submit-

ted to the OTM from breadwinners; and 

  (1) These categories include “un-

classified job positions” from local, state, 

federal governments and any other venue, 

but shall not include unclassified job posi-

tions associated with classified job positions, 

including in the vicinity of classified job posi-

tions; and    

  (2) The categories are taken from 

the instructions of the U.S. Internal Revenue 

Service for the Schedule C Tax Form; and 

   (3) The OTM Sorting Office matches 

the job codes to the available job positions of-

fered by U.S. employers within the following 

general categories: 

a.  Accommodation, Food Services, & 

Drinking Places 

b.  Administrative & Support and 
  Waste Management & 
  Remediation Services 

c.  Agriculture, Forestry, Hunting, & 

 Fishing 

d.  Arts, Entertainment, Recreation 

e.  Construction of Buildings 

f. Educational Services 

g.  Finance & Insurance 

h. Health Care & Social Assistance 

i. Information 

j. Manufacturing 

k.  Mining 

l. Personal & Laundry Services 

m.  Repair & Maintenance 

n. Professional, Scientific, & 

  Technical Services 

o.  Real Estate, Rental, & Leasing 

p.  Religious, Grant-making, & Similar 

  Organizations 

q.  Retail Trade 

r.  Transportation & Warehousing 

s.  Wholesale Trade 

t.  Wholesale Electronic Markets and 

    Agents & Brokers 

u.  Others (matched to detailed de- 

      scription of job positions) 
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(L)  Other Operating Features of the TME Pro-

gram shall include:  

(1) Freelance employment agencies 

in home nations may work with the OTM and 

U.S. employers to find and place bread-

winners with job positions in the U.S.; and 

freelance agencies may charge a regulated, 

reasonable fee to the nucleus families for the 

service; and  

(2) Freelance employment agencies 

in home nations may search for- and solicit 

U.S. employers that need employees, and 

conduct preliminary processing of “entry 

applications” for nucleus families with the 

respectively selected breadwinners; and the 

agencies may charge a reasonable fee to U.S. 

employers for the freelance service; and 

(a) processing may include 

“qualifying the breadwinner” for the 

specific job positions/codes; and 

(b) entry applications are 

submitted to the OTM Intake Office 

for formal processing; and  

(c) the OTM shall not become 

affiliated with the companies of free-

lance services; and 

(3) TM participants cannot become 

citizens except by application to the U.S. 

Immigration and Naturalization Service al-

ready offered in the U.S., as special prefer-

ence shall not be given to the TM participant 

or nucleus family members; and  

(4) All employment rights of TM 

participants shall be recognized in the U.S. 

the same as American employees, and TM 

participants shall have the legal responsi-

bility to file Complaints with the OTM upon 

rules violations, including wrongful discrimi-

nation; and  

(5) As a matter of right, the ex-

change of a paired TM employee with an-

other to another paired job position cannot 

occur except by written agreement by that 

transferring employee and by application to 

the OTM; and the exchange of a TM employ-

ee must transfer to the paired-leases of resi-

dences that facilitate the jobs, as both em-

ployees shall notify the respective PLC land-

lords for revising the leases; and  

(6) Paired business partners shall 

budget within their business plans their own 

respective salaries paid from the capital pro-

vided for five years and their 25% flat tax 

rate will be taken from those salaries; and 

failure to adhere to this rule shall result in 

the subsidiary business closing down in the 

U.S.; and 

(7) The home government of TM 

participants shall agree to provide effective 

security for the families of breadwinners 

and, for example, all crimes committed 

against these families shall be archived and 

investigated for arresting and prosecuting 

the perpetrators of a family member; and 

(8) A TM employee is classified as a 

“contract employee” and thus cannot be 

terminated except by violation of the con-

tract established by the OTM; and U.S. em-

ployers shall agree to not commit any dis-

crimination or harassment against the em-

ployee; and 

(9) Home governments shall apply 

the tax dollars received from TM partici-

pants to the needs of that respective citizen-

ry and shall agree to criminally prosecute 

any government official that takes any tax 

revenues for [his] own personal use, includ-

ing the use of tax revenues for his family or 

other acquaintances; and  

(10) Home governments shall agree 

to not be involved in transacting with drug 

dealers in any way and to criminally prose-

cute any of its government officials involved 

in transacting with drug dealers and trans-

acting illicit drugs; and 

(11) U.S. employers may provide up 

to 3% interest on loans to home families for 

the $350 filing fee and for the initial travel 

to the U.S./Mexico border to complete OTM 

processing; and breadwinners shall repay 

these loans by automatic deductions from 
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their respective paychecks until paid; and 

(12) TM participants may invest in 

other instruments of investments in the U.S. 

including U.S. treasury bonds, life insur-

ance, Social Security, & guaranteed invest-

ment contracts with investment houses; and 

(a) investment houses such 

as Merrill Lynch and Vanguard shall 

guarantee the principle investments 

of TM participants are not lost or 

otherwise placed in jeopardy or these 

investments cannot be entered into 

for the participant; and 

(b) upon violation of herein 

rule L(12)(a), the OTM OC may 

terminate a TM participant and in-

vestment house from the TME pro-

gram pursuant to severity of the vio-

lation(s); and 

(c) All vested entities in the 

TME program shall file Complaints of 

impropriety with the OC; and 

(d) the OC shall investigate 

Complaints of alleged improprieties 

and violations by a vested entity of 

the TME program; and 

(13) Database infrastructure. A se-

cured OTM database shall provide the online 

avenue for communications and document 

transferences and processing on an “intra-

net gateway” through an email encrypted in-

frastructure for authorized entry thereto, 

and whereby  

(a) TM participants shall not 

have retroactive entry to said data-

base, but shall have entry by author-

ized encrypted access; and 

 (b) other authorized partici-

pants shall include OTM-certified 

employment agencies, U.S. employ-

ers, and nucleus family applicants to 

the OTM; and 

(14) The TM employee’s schedule & 

budget shall allow for travel and the room & 

board of paired-leases; and 

(15) The nucleus family records pro-

duced by the OTM Forensic Records & Inter-

views Department shall be used for cross-

referencing faithful identification within the 

databases of the OTM and law enforcement; 

and wherefore  

(a) upon removing a TM par-

ticipant from the TME program, he or 

she shall have the option of keeping 

the nucleus family records within the 

OTM database; and 

(b) the OTM shall notify TM 

participants that they have an inter-

est in remaining in the OTM database 

for ongoing security. 

(M) The OTM Grievance Process. The OTM rec-

ognizes that as a mainstream institution, it will ac-

cumulate up to 50,000 employees to manage up to 

14 million TM participants, or more if 4-day work-

weeks are adopted in the U.S., and wherefore, there 

shall be a grievance process for managing disputes 

between parties; and 

 (1) Parties include: a) paired TM 

participants employed or having subsidiary 

businesses in the U.S., b) nucleus family 

members of TM participants, c) U.S. employ-

ers, d) PLC landlords, f) member nations of 

the TMP, and e) any government official, 

including OTM officials, and wherefore 

 (2) The TME program shall not tol-

erate the abuse of TM participants, as the 

OTM recognizes the need for a highly func-

tional grievance framework; and 

 (a) the OTM grievance pro-

cess shall manage disputes as they 

occur, at-first by the disputing part-

ies meeting to negotiate a resolution 

of the matters, and the results of the 

negotiation shall be recorded by the 

OC; and whereby 

(b) the grievance process 

shall have the manpower and fund-

ing support to promptly prosecute 

grievances through the OC; and 
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(c) whereupon Complainants 

filing ten (10) grievances each 

month per 1 million TM employees, 

the OTM shall make available enough 

investigators to dispose of a griev-

ance within a 30-day period with a 

written conclusion therefor; and 

(d) upon a grievance extend-

ing longer than thirty days, the in-

vestigators shall notify the parties; 

and investigators shall send such no-

tifications “every 30 days” until sub-

mitting a disposition therefor; and 

(3) Making a Complaint Public. Iden-

tity of the parties shall remain confidential to 

the public at-large during and after the inves-

tigation of a grievance, except whereas 

(f) a moving forward with 

probable cause and/or an injury, and 

upon written request, a party may 

choose the Complaint to become pub-

lic by the OC posting said Complaint 

on the OC webpage and otherwise 

available to the public, or whereby 

(g) the OC shall share only 

disposition of the Complaint with the 

public but not identity of the parties 

therein; and 

 (4) For minimizing the incidents of 

abuse, the OTM shall encourage Complain-

ants to publicize Complaints for increasing 

public awareness thereabouts; and 

(5) The OTM shall not tolerate retali-

ation from a perpetrator having interest in a 

grievance, and any such retaliation shall be-

come the grounds for suspending the perpe-

trator from the TME program. 

(N)  TME Agreement for TM Participants. 

This TME Agreement is necessary for the paired TM 

participants to be fully briefed on the terms of his or 

her employment in the U.S. and shall not be inter-

preted as an application for immigration or refugee 

status; and for TM participants to understand their 

purpose in the U.S. is “transactional” for financial 

support of their nucleus families in the home na-

tions, and for that privilege the participant agrees to 

pay the 25% flat tax from his or her salary to the 

various government entities and an additional 25% 

of said salary to the corresponding family; and 

whereby, the Agreement is entitled so, and enumer-

ated as follows: 

      Agreement 
1.  I, [PARTICIPANT’S FULL NAME], agree to 

the following requirements under the U.S. 

Transactional Migration Employees Pro-

gram (hereafter call the TME program). I 

understand that my position as a TM par-

ticipant, in the capacity of a paired TM em-

ployee or paired business partner, may be 

terminated upon my violating any of the fol-

lowing enumerated rules. And wherefore, I 

hereby agree to: 

A. My only purpose as a TM participant 

in the U.S. is to work in 6-month rotations for 

the financial support of my family in my 

home nation, as I will appear to work in the 

U.S. at the appointed 6-month interval and 

subsequently to promptly return to my fam-

ily for the next 6-month interval; and there 

shall be no exception to this rule except by 

expressed written consent by the U.S. Office 

of Transactional Migration (hereafter as the 

OTM); and 

B.  Diplomatic status for TM parti-

cipants. I shall have “official diplomatic 

status” while in the TME program, and thus I 

shall not use my position as a TM par-

ticipant for immigrating to the U.S. but only 

by my regular application to the U.S. Immi-

gration and Naturalization Service shall my 

immigration status be considered and ac-

cepted for U.S. citizenship; and 

C.  Under “Diplomatic status” I may not 

apply for- or gain U.S. citizenship through 
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marriage; and whereupon I may marry a 

U.S. citizen, my fiancé to become my spouse 

shall agree to become a legal resident in my 

home nation or otherwise I agree to termi-

nate from the TME program prior to such 

marriage; and 

D. Not otherwise use my TM participant 

status for immigration to the U.S., but only 

by my regular application to the U.S. Immi-

gration and Naturalization Service shall my 

immigration status be considered and ac-

cepted for citizenship in the U.S.; and 

E.  Under my diplomatic as a female TM 

participant, and upon becoming pregnant 

and/or having born a child in the U.S. and as 

the mother thereof, that child cannot be-

come a U.S. citizen but shall be a citizen of 

my home nation; and  

F. Obey the regulations of the TME pro-

gram and the laws of the U.S. and my home 

nation; and 

G. As a TM employee, to obey the lawful 

rules and regulations of my U.S. employer, 

and to 

H.  Take custody, where possible, of my 

minor children up to age 21, and to financial-

ly provide for said children by my employ-

ment as a TM participant; and where I can-

not take custody thereof, I shall continue to 

financially support my children pursuant to 

Section A of the herein Agreement, includ-

ing securing visitation rights to regularly be 

with my children; and that the TME program 

emphasizes that I be a “good father” or 

mother over my children as my gender role 

applies, showing “love” (defined as full ac-

ceptance as respectful of the child) so they 

will not grow-up frustrated and angry due to 

my otherwise absence from them; and 

I. To the best of my ability, to coop-

erate with- and financially provide for my 

spouse in my home nation and to avoid any 

unnecessary trouble and violations of law 

therein for causing emotional pain; and 

J.  To avail the remainder of my salary 

for my own room and board and other living 

expenses during my 6-month work rotations 

in the U.S.; and 

K. Be paired with another TM employ-

ee for holding the same alternating job posi-

tion; and I shall share proportionally my rent 

payment with the other TM employee for re-

mittance to the PLC landlord in accordance 

with the paired-lease for room & board; and 

L. Honor the security agreement be-

tween my home nation and the U.S. for the 

best possible outcomes of our manifest rela-

tionship within the TME program; and 

M. Have forensic records of my nucleus 

family members on file by the OTM, includ-

ing DNA, scanned retinas, facial recogni-

tion, fingerprints, and photographs; and I 

agree to be tattooed inside my left wrist with 

an “identifying barcode;” and that the foren-

sic records of my nucleus family shall be re-

moved and destroyed upon my request at 

my termination from the TME program, or 

otherwise retained in the OTM database; 

and my tattooed barcode shall be removed 

upon my termination from the TME program, 

and whereby 

N. Keep my OTM registration and re-

cords updated with the OTM while in the 

TME program; to fully cooperate with any in-

vestigation that may arise by the OTM, and 

any falsification of my OTM record by me or 

any of my family members are grounds for 

my termination from the TME program; and 

O. Not be replaced by another TM em-

ployee at the U.S. employer except by appli-

cation to- and approval by the OTM; and 

P. To have an OTM caseworker assign-

ed to my family for when I am on work rota-

tion in the U.S.; and 

Q. With good reason, my spouse or the 

“head of my household” in my home nation 

may file a grievance with the OTM for resol-

ving a difficulty experienced within my nu-

cleus family, but first only after filing such 

grievance with my home nation to seek a 

reasonable resolution.  
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(O)  Study for High-speed Rail Through Central 

America. Congress shall appropriate the funding for 

a feasibility study for high-speed rail extending 

through Central America, from Dallas, Texas 

through to Panama City alongside the Pan-American 

highway, and such rail shall be called the Pan-

American High-speed Rail System, having the acro-

nym PAHSRS, and wherefore 

 (1) The study shall consider the re-

duction in cost of constructing the PAHSRS 

by extending alongside said Pan-American 

Highway; and 

  (2) Any such construction of the 

PAHSRS shall incorporate a “carbon circu-

latory redirection” environment, having the 

acronym CCR that comprises the creative 

techniques of channeling carbon emissions 

and “manmade heat” back into the earth, in-

cluding the technique of planting agriculture 

inside greenhouse train-tunnels extending 

alongside the Pan American Highway, wher-

ever feasible, to trap & absorb carbon emis-

sions while benefiting from the economy of 

agriculture, and wherefore 

(2) CCR shall allow the continuing 

relative safe use of fossil fuels in the interim 

until emissions-free technologies are fully 

implemented in the global economy; and 

(3) Said study shall consider the 

economic estimates of $940, 000,000 in flat 

tax revenues and the $940, 000,000 given 

to the nucleus families of TM participants of 

home nations apportioned from the TME 

program over a 10-year period upon becom-

ing fully operational within the economies of 

the U.S. and Central America.%

(M)  Upon ratification by the member na-

tions, bylaws of the Transactional Migration Pact 

of Nations, having the acronym TMP, shall be incor-

porated as part of the herein Transactional Migra-

tion Employment Act, upon final passage of said Act 

by the U.S. Congress; and the TMP shall implement a 

comprehensive security framework agreement for 

ensuring the integrity of the TME program for the 

member nations; and the forensic files kept on the 

families of home nations shall make-up a functioning 

condition of the TMP Agreement for protection of 

the parties to the TME program; and said frame-

work shall emphasize reuniting fathers with their 

children for reducing angry young men wanting to 

join gangs and crime; and 

  (1) The TMP shall identify a “mem-

ber nation” loosely as a “member;” and 

  (2) Upon final agreement by the 

member nations, Ontario, Canada shall be-

come the venue for the TMP [H]eadquarters 

unless other chosen, and wherefore 

(a) the TMP shall recognize, 

as a matter of formality, that the 

TME program will create healthy 

grass root relationships across bord-

ers that are certain to bring about 

improved relations between govern-

ments, and that 

(b) TMP leadership shall 

tend to the needs of the program pur-

suant to TM employees, their fami-

lies, and home nations, and thus 

(c) other member nations 

shall have the opportunity to become 

the venue of the TMP headquarters 

by negotiated arrangements between 

the members; and 

(3) The U.S. shall initiate the TMP 

that extends to any nation wishing to imple-

ment the TME program, whether as a home 

nation for sending paired TM participants to 

a “host” member nation; and all persons 

wanting employment in the U.S. or other 

member nation shall become a TM employee 

of the TME program, and member nations 

shall agree to operation of the pact unless 

any rules, regulations, or directives are 

amended as a result of collaboration and/or 

negotiations; and a nation shall become a 

host member nation to enable paired TM em-

ployees to become employed by employers 

within the host nation; and a host nation 

shall determine the quota of paired TM em-
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ployees to be accepted for 6-month rotations 

therein; and  

  (4) The TMP shall not extend to 

paired business partners for operating mi-

grant businesses within host nations but 

host nations may independently invite pair-

ed business partners to operate migrant 

businesses such as the U.S. as a component 

of their respective TME programs; and 

(5) To reduce poverty in Central 

America, the U.S. as a member nation shall 

prioritize receiving TM employees from Cen-

tral American home nations; and 

  (6) Upon vigorous participation by 

nations, member nations shall formally rec-

ognize the TMP to serve as a conveyance for 

“active peace” where the member nations be-

come the vanguard of grass root, interacting, 

day-to-day relationships, and the TMP shall 

extend to any nation for reinforcing these 

benefits of the TME program; and 

(7) The primary function of the TMP 

is to protect TM participants, and the TMP 

has no other operational function, and mem-

ber nations shall operate independent OTMs 

the same as in the U.S. with respective TME 

programs separate from the operation of the 

governments of said member nations, and 

thus receiving the 25% flat tax from TM par-

ticipants applied to the OTM budgets of those 

nations, and fiscally measured by a corre-

sponding balance sheet; and 

(8) The Ontario TMP headquarters 

shall coordinate member host nations for de-

termining the quotas of paired TM employ-

ees allowed therein; and 

(a) each host member nation 

shall set an allotted quota for paired 

TM employees to be received therein; 

and  

(b) when the TM participant 

quota is met, the member nation 

shall notify the TMP headquarters 

for forwarding the “TM migrant cap” 

as the “official quota” to all other 

member nations to stop receiving ad-

ditional TM participants; and 

(9) The TMP headquarters shall set-

tle disputes between member nations for 

avoiding litigation and shall establish admin-

istrative authority over the grievance proc-

esses of OTMs of member nations when for-

warded to the headquarters to avoid the pub-

licity of Complaints bad enough to damage 

the reputation of the “international TME 

program,” such as the cover-up of an abused 

TM employee;” and TMP headquarters shall 

set-tle Complaints via the OTM of the mem-

ber nation, filed by TM participants, includ-

ing nucleus family members from home na-

tions, and from employees of an employer, 

the employer, the same for all host nations 

having TM participants; and 

 (a) the Office of Compliance 

for Unresolved Complaints, having 

the acronym OCUC, at the TMP head-

quarters shall accept and process the 

unresolved Complaints originated at 

the OTMs of the member nations 

where a party in the Complaint is not 

satisfied with the disposition thereof, 

and wherefore 

(b) all Complaints, including 

those between member nations, shall 

begin at the “OTM level” at the mem-

ber nation prior to forwarding any 

Complaint to the OCUC; and 

(c) the purpose of the OCUC 

shall be to resolve those difficult 

Complaints that cannot be- or has not 

been resolved at the OTM level of the 

member nation, and whereby 

(10) OTM-level Complaints to the 

OCUC shall be filed on the “Forwarded Com-

plaint to Transactional Migration Pact 

Headquarters Form,” also having the short 

name Forwarded Complaint and with the ac-

ronym FC, and the filer forwarding the Com-

plaint to the OCUC shall fill-out the FC of 

whom seeks a decision therefrom to super-

sede the OTM decision, and wherefore 
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(a) the option of the FC shall 

be available to all parties to an OTM 

Complaint as a safeguard for mini-

mizing corruption and abuse of TM 

participants, for protecting the TME 

program; and 

(b) those parties whom retal-

iate against victim-participants shall 

be subjected to suspension or expul-

sion from the TME program, and/or a 

$fine levied by the OCUC; and 

(c) the filer shall answer 

whether another party is retaliating 

against him or her; and 

(d) the FC shall convey only 

the relative info for identifying the 

original Complaint filed with the OTM 

of the member nation; and 

(e) the OCUC shall answer 

the question of “probable cause or in-

jury, Yes or No” on the FC; and if no 

probable cause or injury is found, 

then the decision of the OTM shall 

stand as final; and 

(f) and the OCUC shall re-

spond to the parties within thirty 

(30) days; and 

(10) TMP Complaints Going Pub-

lic. To further ensure integrity of the TME 

program, Complainants to the OCUC shall 

have the choice of having their respec-tive 

Complaints published on the OCUC webpage 

and other available publishing and/or open 

notifications to the public record; and  

(a) upon the filer choosing 

the originating OTM Complaint to be 

publicized on the OCUC webpage of 

the TMP website, the Complaint is 

sent to the Complaint Publications 

section, having the acronym CP; and 

the CP shall index the Complaint to 

the member nation of which said 

Complaint is filed; and 

(b) a Complaint shall go pub-

lic upon written notice by an injured 

party claiming probable cause and/or 

an injury; and 

(11) Minimizing Worker Abuses. 

TMP member nations shall agree to honor 

the basic rights of TM employees; and the 

TMP shall require all member nations to 

have the same administrative framework of 

the OTM including the grievance procedures 

of the OC of the U.S. OTM; and 

 (a) the TMP, under auspice 

of the international TME program, 

seeks to avoid the “horror stories” of 

abuse from other nations having mi-

grant employees, and whereby 

 (b) the TMP may penalize 

TM employers upon evidence of abus-

ing TM employees; and 

(c) TM employees shall 

promptly report incidences of abuse, 

or otherwise, employees shall not 

hold official authorities within the 

TME program accountable for not 

remedying an injury, and wherefore 

(d) TMP member nations 

shall accept responsibility for up-

holding all protective regulations of 

the TME program within their re-

spective nations; and 

(12) The TMP shall integrate the 

TME program so that member nations shall 

operate from the same standards and rules 

to maintain the original objectives of trans-

actional migration of which is to minimize 

the migrant crisis around the world and to 

maintain the cultural connection to economi-

cally struggling home nations such as Libya, 

Yemen, Syria, African nations, and of Cen-

tral America, and whereby 

 (a) the “human objectives” 

of the TMP include to 1) ensure par-

ents remain in routine relational con-

tact with their children, and 2) to 

maintain homogenously social conti-
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nuity with communities so govern-

ments of home nations may apply  

comprehensive security programs, 

and wherefore 

(b) home nations shall imple-

ment security protocols with abiding 

cooperation of the citizens therein 

under reciprocal protection from said 

governments, and wherefore 

(c) members of nucleus fami-

lies may not seek asylum status in 

the U.S. until at-first submitting ap-

plication to the home nation of why 

that status is sought; and the govern-

ment of the home nation shall be 

given opportunity to help resolve the 

“perceived crisis” of the family or in-

dividual seeking asylum; and   

(d) whereupon the parties 

cannot resolve the issue(s), the fam-

ily member may forward the applica-

tion to the OTM in the U.S. or other 

chosen member nation for further 

consideration thereof; and 

(13) TMP Rules. The following gen-

eral TMP rules and regulations shall become 

the “prime directives” for guiding mem-

bership nations, including the U.S., in opera-

ting the international TME program: 

a. For maintaining the 

integrity of transactional migration, 

member nations shall honor all rules 

and regulations of their respective 

TME programs and thus shall not 

venture outside these rules and regu-

lations for any reason therein. 

b. The OTMs of member 

nations shall process and maintain 

the forensic files of nucleus families 

for protecting the families and the 

TME program at-large.  

c. The TME program 

shall not operate outside its mission 

to be exploited by a member nation 

for political gain, but the program 

shall remain [transactionally] dis-

connected from the member nation 

other than by the program’s mission 

and operation. 

d. Member nations shall 

operate the same grievance process 

specified herein the TMEA. 

e. TM employees shall 

honor the laws of member nations, 

and the member nation of violation 

shall prosecute that violation; and 

the member nation may defer mis-

demeanor offenses to its OTM for ad-

ministrative disposition. 

f. To eliminate the ambi-

guity of families applying for employ-

ment to member nations, members 

shall specify the quota of TM employ-

ees they will accept for employment 

therein, and TMP headquarters shall 

disseminate the notification of quotas 

of members to all other members. 

g. To assist in maintain-

ing healthy competition for TM em-

ployees between member nations, 

members shall honor the tax appor-

tionment of the 25% flat tax paid by 

TM employees and no other amount 

thereof shall be appropriated from 

TM employees. 

h. In maintaining the 

mission of the TME program of boost-

ing prosperity and safety within the 

home nations, members shall allow 

TM employees to partake and invest 

in the available investment instru-

ments of the host nation, such as So-

cial Security, insurance plans, and 

the stock markets, but the principle 

investments of employees shall be 

guaranteed and not placed at-risk by 

the investment instruments. 

i. The TM participant is 

required to learn the language of the 

host nation over a maximum period 

of two-years unless extended by the 

OTM of the host nation. 

j. Prior to acceptance of 

TMP membership, each [applicant 

nation] to the TMP shall provide an 
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approved “transportation plan” for 

the modification of- and building of 

facilities as needed, for TM partici-

pants to travel safely through and 

from that member nation. 

k. Prior to acceptance of 

TMP membership, each applicant na-

tion to the TMP shall provide an ap-

proved “paired-lease confirmation 

plan” for its TM employees that 

match specifications of the herein 

TMEA upon passage by Congress. 

l. Member nations as 

the home and host nations of TM em-

ployees shall subsidize, where need-

ed, the paired-leasing of TM employ-

ees from the revenues of flat taxes 

collected for the vested nations. 

m. Member nations shall 

retain the option to pass a translated 

version of the TMEA to the language 

thereof that retains all precepts of 

the TMEA for whereas the TME pro-

gram shall operate the same for all 

member nations therein the TMP. 

n. Member nations shall 

publicize, inform, and communicate 

the TME program through the book-

let “Welcome to the United States 

Transactional Migration Employees 

(TME) Program;” and member na-

tions have the option of translating 

the booklet to their respective lan-

guages with the term “United States” 

replaced with the name of the mem-

ber nation; and the booklet shall be 

available online by the member na-

tion as a .pdf for convenient down-

loading, as well as in print format.  

o. Said booklet shall list 

the categories of employment availa-

ble in the member nation. 

p.  Members of a nucleus 

family shall not apply for refugee or 

asylum status in the U.S. or other 

host nation until at-first making ap-

plication to the home nation of why 

the status is sought, as the home na-

tion shall be given opportunity to re-

solve the “perceived crisis” that 

prompted the allegations thereof, 

prior to applying to the U.S. or other 

member nation. 

q. All TM participants 

shall agree to be under diplomatic 

status of the member nation, and 

wherefore shall not seek citizenship 

within the host nation except by the 

normal channels of applying for citi-

zenship within the host nation.  
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7*/./A/24a%C/*%?+0*1(8%7*/.+A.1J+%82/J+4%1(%.5+%
C//)% 1()=4.*>M%5+02.5A0*+M%0()% e0(1./*102%?/*@;%

Z14% A#02"% 1)+(.1C1+4% .5+% `.5*++37/1(.43/C3A/(3
.0,1(0.1/(a% ?5+(% ?+0*1(8% 7*/.+A.1J+% 82/J+4M%

0()%,$7488$(&$&" 7+%()$3% ./% .5+% 7*/./A/24%

C/*%?+0*1(8%.5+%82/J+4;%"5+%A#02"% 14%=()+*%*+3
J1+?%->%.5+%Nf%H+7.;%/C%6=-21A%Z+02.5;%

X(% F/J;% KYLRM% 5+% *+3*+2+04+)% 514% -//@%

/(% +]=1.>3-04+)% 5+02.5A0*+% =()+*% .5+% *+J14+)%
.1.2+M%!"#$%&'()+.BC('1<=#%2?+D2#*'6&#"2+E.FDGH+

D)I+.FD+4)%'<%6#"($-+A");(?2%+J)I<&)%'+,2?(<

&#"2<7)"<#**+ K+ L2?C&2?+ !#M2%+ QX<dF% RS93

LRT9g:9:939UN+"5+%.+[.%?04%*+J14+)%+0*21+*%1(%

KYLR% ./% +,75041h+% #dZ% =(1J+*402% 7*+(0.02%
A0*+M%(++)+)% C/*% *+)=A1(8% .5+%5185%(=,-+*%/C%

7*+(0.02%)+0.54%1(%.5+%_;<;%&%Z+%)+,/(4.*0.+4%
5/?% 5+02.5A0*+% 14% (0.=*022>% 2/?3A/4.% ?5+(%

*0.+70>+*4% 50J+% +]=1.>% Q/?(+*4517IC=22% 70*.13

A170.1/(U%1(%0%4>4.+,%?5+*+%.5+%7*1J0.+%4+A./*%
0()% b/J\,.% 4+A./*% A/,+% ./8+.5+*% ./% 450*+%

A/4.4;%&%#dZ%*+]=1*+4%2/?+*1(8%.0[+4;%
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Z+%4+*J+)%+185.%>+0*4%1(%.5+%_;<;%F0J>%04%0(%0J1/(1A%.+A5(1A10(%Q'"U%/(%.5+%'3g%X(.*=)+*%0..0A@%01*3

A*0C.%0()%5/2)4%0(%044/A10.+%)+8*++%1(%07721+)%4A1+(A+4%C*/,%.5+%W/=14J122+%"+A5(1A02%X(4.1.=.+%Q(/?%A022+)%
<=221J0(%D/22+8+%/C%"+A5(/2/8>%$%H+418(U;%%

'4%*+C+*+(A+)%1(%.514%.+[.M%D/--2+\4%=7A/,1(8%-//@%?122%+[7/=()%=7/(%.5+%J0*1/=4%?0>4%./%0A51+J+%
*(&+,"-*#&*.)(/,&0-&%1#&%*/#,"%QDDPU;%P+A022%C*/,%708+%LL%.50.%DDP%A/,7*14+4%A*+0.1J+%.+A5(1]=+4%.50.%

A50((+2%A0*-/(%+,1441/(4%0()%`,0(,0)+%5+0.a%-0A@%1(./%.5+%+0*.5%C/*%*+)=A1(8%82/-02%?0*,1(8;%'()%.50.%

,0(>%_;<;%A/,70(1+4M%4=A5%04%_(12+J+*M%d+(%$%i+**>\4M%H/J+%</07M%0()%j04+21(+M%0*+%2//@1(8%A*+0.1J+2>%1(./%
DDP% ./%*+)=A+% .5+1*%A0*-/(% C//.7*1(.4%0()%=4+37*/)=A.1/(%,0.+*1024;%Z+%?122%7*+4+(.% .5+%(+?%44L+A")<

-"#/%C/*%2+81420.1J+%70441(8M%.//;%&%'4%7/1(.+)%/=.M%DDP%A0(%-+%=.121h+)%./%5+27%*+)=A+%A0*-/(%+,1441/(4%

=(.12%4=4.01(0-2+%+(+*8>%1(%.5+%8*++(%+A/(/,>%.0@+4%/J+*%.5+%82/-+;%

G%G%G%G%G%
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